Achieving Equity in Health and Wellness
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A fair health
In Aotearoa New Zealand, people

have differences in health that

s St e m are not only avoidable but unfair
and unjust.

§ i . Equity recognises different people

p r I O r I I s e s with different levels of advantage

require different approaches and
resources to get equitable health

e q u ity otcomes

How does your decision making address equity?

What can you do?
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What can we all do?
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means in practice to health equity as an

L ere beyond the definition enabler of wellbeing
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