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Executive Summary

The food and beverage industry is committed to working with Government, non-government
organisations and the community to address factors that contribute to obesity. The industry
recognises the global obesity issues and shares concerns about obesity levels in New
Zealand.

A Food Industry Taskforce Addressing Factors that Contribute to Obesity (the Taskforce) was
set up, at the request of the Ministers for Health and of Food Safety, to identify what more
industry could do to assist. The Taskforce represented the processing and manufacturing
industry, the retail industry and the fast food, hospitality, restaurants, baking and service
station sectors. Ministers asked for:
“A package of practical measures that will make a contribution to the broader range of
Government initiatives aimed at addressing consumer knowledge and consumer healthier
choices.” (Taskforce Terms of Reference, Attachment A).

To inform its work, the Taskforce conducted an industry survey in August and October 2018
seeking information and suggestions from companies and associations on practical measures
they had taken or could take in the future.

The 51 recommendations deliver a ‘package of practical measures’ by addressing five main
areas:

¢ Food and Beverage Formulation and Innovation

e Employee Health and Wellness Programmes

o Community and Education Initiatives

e Food and Beverage Marketing

e Labelling and the rollout of Health Star Ratings.

Three aspects are considered the highest priority activities for the industry: Reformulation,
Health Star Rating (HSR) system, and Education.

Reformulation

By reformulating packaged foods, and developing new products that reflect reduced negative
nutrients and increased positive nutrients, the consumer does not need to change behaviour
to get healthier foods — simply make a choice. This is a powerful way of addressing the factors
that contribute to obesity. Recommendations to deliver this require ambitiously expanding
reformulation targets beyond the current targets into a range of categories that are being
developed in Australia (so that there is trans-Tasman alignment) (Recommendations 5, 6
and 8). The beverage industry is specifically developing a bold new sugar reformulation
pledge programme to be announced in February 2019 (Recommendation 7).

NNS is needed to form an evidence base to set targets and direct efforts for reformulation and
education. It is vital that New Zealand conduct another Children’s National Nutrition Survey
and an Adult National Nutrition Survey. It is not just industry pressing for this, as there is equal
support from public health, non-government organisations (NGOs), academics and
researchers. Both the Children and Adult Surveys are very dated, with the Children’s National
Nutrition Survey now 17 years old. Consumption patterns have likely changed a lot in the 21*
Century. Updated information about what New Zealanders consume is a vital platform for
building effective health policy (Recommendations 3 and 4).
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HSR

The HSR system has already resulted in extensive reformulation on an estimated quarter of
the eligible packaged foods available, building on work by the manufacturing sector that has
targeted sugar, salt and saturated fat over the past decade. Recommendations for HSR
(Recommendations 44-46) focus on expansion (increased uptake) and consumer education
but this must have regard to the 5-Year Review of the system currently underway and due to
be presented to Australian and New Zealand Ministers responsible for food by the end of 2019.

Education

Education on nutrition complemented by initiatives in schools by both the primary processing
and manufacturing sector takes the HSR information and complements it with the
development of cooking and shopping skills for children creating an intergenerational uptake
(Recommendations 26 to 29). Education is also necessary for understanding kilojoule
information on menu boards in fast food outlets, a key recommendation of the Taskforce
Report, and for recipes provided on industry websites (Recommendations 47 and 49).

Other related recommendations in the above areas and in areas of Employee Health and
Wellness and Marketing

Other recommendations in the Reformulation and Innovation area cover company nutrition
policies (Recommendations 1 and 2), serving and portion guidance (Recommendations 9
to 13) and uptake of the Be Treatwise® programme in New Zealand (Recommendation 14).

The food industry employs over 750,000 working New Zealanders. This is a captive sector of
the population that already benefits from employer health and wellbeing initiatives
(Attachments C and D). The industry is very active and innovative in this area and the
recommendations in the Taskforce Report focus on sharing, expanding and developing
programmes Recommendations 15 to 19).

The food industry has a very strong presence in the community, not only as an employer but
in giving back and supporting the community. Every day, community groups seek assistance
or sponsorship from food companies. The food industry responds not only to these but also
with ideas and programmes that deliver health and wellbeing to all sectors in the population
but most particularly to school children and young people. For example, the Weetbix Tryathlon
is the largest programme of its type in the world, the Fonterra and Sanitarium breakfast in
schools (KickStart) and Fonterra Milk for Schools programmes reach many thousands of
schoolchildren every day. There are many other national and local programmes described in
this Report (Attachment E and F).

Recommendations in the area of community and education, aside from the school-related
educational recommendations noted above, focus on sharing, expanding and developing
programmes (Recommendations 20 to 22, 30 and 31). The Report also identifies the value
of a food industry liaison point in each of the Ministries of Health and Education in enhancing
collaboration and joint work (Recommendation 23) especially in the development of
resources for schools (Recommendation 24).

Also in relation to schools, the industry is seeking the assistance of the Government to work
with schools to encourage them to adopt a water-only (and milk) policy in Primary and
Intermediate schools (Recommendation 25). It is important that schools are healthy
environments for children, which is why it is important to fulfil the aspiration of the Voluntary
Schools agreement (announced in 2006) that schools should not sell sugar-sweetened
beverages. The ambition of this agreement between beverage companies and Government
has been circumvented by some schools, and it is recommended that the Ministry of Education
take further steps to ensure schools embrace water-only (and milk) policies. This would align
with the food industry supported former National Administration Guideline 5 regarding
healthier food and nutrition in schools.
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In marketing, the industry has recommended bold steps that particularly focus on children and
young people, including expanding the period of television viewing during which
advertisements for food high in saturated fat, salt and added sugar and aimed at children are
not to be shown (Recommendation 33), and restricting fixed-site outdoor advertising (digital,
billboard, sandwich board etc) of high saturated fat, salt and added sugar products within 300
metres of the main gate of Primary and Intermediate schools by 30 Jun 2019
(Recommendation 32). Setting a defined distance from Primary and Intermediate schools for
store branding of high saturated fat, salt and added sugar products is set to be discussed with
convenience stores for decision by Dec 2019 (Recommendation 35).

Other marketing-related recommendations cover publication of company marketing policies
and development of a schools sponsorship policy (Recommendations 40 to 42 and
Attachment B), best practice in advertising (Recommendation 34, 37 and 39) and reporting
(Recommendation 36), and review of the Food and Beverage Classification System that
underpins the Advertising Standards Authority’s Children and Young People’s Advertising
Code (Recommendation 38).

The report recommends healthy eating options appear on menus and be provided by frontline
fast-food staff as part of their training on interacting with customers (Recommendation 48).
The Report also recommends that supermarkets with multiple checkout lanes provide a
confectionery-free checkout lane (Recommendation 43).

Some companies have already reported to the Government for the 2017 year in a number of
the areas covered by the Taskforce’s work through the Government’s Healthy Kids Industry
Pledge scheme, and these companies and others have prepared ‘Report Cards’ for this Report
that are similar but address the areas covered by the Report (Appendix A). In the future, and
in addition to reporting in specific areas, the Taskforce is developing a checklist of the
recommendations to be undertaken by companies to assist them in self-checking and
reporting annually to the Government (Recommendation 51 and Attachment G).
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Introduction

The Minister of Health (the Hon David Clark) and the Minister for Food Safety (Hon
Damien O’Connor) met in March and May 2018 with a wide range of food and beverage
companies and associations to discuss industry’s role in encouraging consumers to make
healthier food choices and in reducing obesity. Ministers proposed the establishment of
an industry group that would develop ideas to address obesity from a food and beverage
industry perspective. Industry and the Government finalised Terms of Reference in
May/June (Attachment A) and the Food Industry Taskforce Addressing Factors that
Contribute to Obesity commenced work in July 2018. The New Zealand Food & Grocery
Council volunteered to provide the secretariat on behalf of industry and to undertake the
coordination role of the five working groups established.

The objectives of the Taskforce were to identify food and beverage industry successes
(and failures) from the past and present in relation to factors contributing to obesity and
their applicability together with others that might be identified for the future; identify what
was planned for the future in terms of food and beverage reformulation/ formulation,
innovation and other activities; recommend a package of practical initiatives that could
contribute to addressing obesity (noting that the food industry is only one element within
a broader network of actions and initiatives that are required) and identify with the
Government the potential metrics to assess results over time.

This report sets out work in five key areas: Food and Beverage Formulation and
Innovation; Employee Health and Wellness Programmes; Community and Education
Initiatives; Food and Beverage Marketing; Labelling and the rollout of Health Star Rating
System. It has been informed by an industry survey across the five areas. The results
have then been brought together into a package of practical measures that can be
pursued to make a contribution to the broader range of Government initiatives addressing
factors contributing to obesity.

Background

4.

The Food Industry Taskforce comprised members from primary production and
processing, manufacturing (food and beverage), quick service (including outlets in fuel
stations), food service, hospitality, retail and representatives from several industry
associations.

The food and beverage industry recognises the global obesity issues and shares
concerns about obesity levels in New Zealand. It notes that New Zealand remains high in
OECD comparisons on the obesity scale. The latest data on obesity in New Zealand
(Ministry of Health, 15 November 2018) describes the following:
e about 101,000 children aged 2—-14 years (12.4%) were obese
o the child obesity rate has not changed significantly since 2016/17 (when it was 12.0%).
e Children living in the most socioeconomically deprived neighbourhoods were 2.1
times as likely to be obese as children living in the less deprived neighbourhoods after
adjusting for age, sex and ethnic differences
about 1.26 million adults (32%) were obese, up from 28.6% in 2011/012.
o of the adult population, Maori represented 18.8% but 47% were obese, while Pacific
Islanders represented 12.8% but 65% were obese.
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This is set out in the following graphs.

Graph 1
Obesity Trend in New Zealand 2011/12 - 2017/18
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6. The factors contributing to obesity are complex and broad-ranging. This Report does not
present arguments for or against particular factors but rather recognises that no single
action or ‘fix’ has delivered a causal reduction in obesity. The Taskforce has adopted a
food and beverage industry, multi-pronged approach that has been taken in many
countries including New Zealand over the past decade. Such an approach has been
favoured to date as the best means of responding to the multi-factorial nature of obesity
and its apparent impact by education, literacy, promotion and awareness, activity and
sport, cultural influences, economic, demographic, social and environmental issues and
individuals’ food choices. The interactions amongst these factors are expected to

influence how effective the cumulative impact might be.

Food Industry Taskforce Final Report to Ministers

20 Dec 2018



7. The Taskforce was cognisant of the extensive range of laws, regulations, standards,
guidance documents and codes of practice relating to food and health and the work of the
Taskforce has had cognisance of these, particularly the Australia New Zealand Food
Standards Code shared with Australia and trans-Tasman developments in these and
related areas.

8. A strategic approach to obesity for New Zealand is intended to encompass the broader
food and non-food industries across the supply chain (processing through to retail/sale to
the consumer) and have regard to what action had been successful in the past in New
Zealand and overseas.

9. Actions of the past 10-15 years, have included:

industry reformulations (these commenced with reductions in saturated fat levels
during the 1960s with the advent of margarine) leveraging science, research and
consumer preferences to deliver extensive change through to the salt-reduced, stanol
enhanced spreads of 2018

5+ a day programme to encourage five or more servings of colourful fresh fruit and
vegetables every day. The logo appears on a range of packaged foods. The
programme is now a Charitable Trust.

the New Zealand Fruit and Vegetable Association Alliance (FAVA) promotion
programme that encourages the consumption of fruit and vegetables spanning fresh,
frozen and processing sectors.

the Heart Foundation salt reduction programme began 11 years ago with the setting
of food reduction targets for sodium in bread. This was hugely successful and targets
and products in 14 other categories have continued over time. Sodium levels in bread
are now 25% lower and children’s cereals 33% lower. The programme was expanded
to include sugar reduction targets in specific products in 2016. The result has been a
substantial reduction of salt in targeted products, and sugar reduction is now being
prioritised by a number of food companies.

Healthy Eating Healthy Action was a Government programme in 2003-2009 and
aimed at changing lifestyles to address non-communicable diseases in lower
socioeconomic groups, children young people and their families and whanau,
environments, communication and workforce. It was widely embraced by health
professionals, communities, industry and a wide range of agencies and, at its height
boasted 1254 initiatives being undertaken (Mann et al 2010). It laid a strong
foundation for subsequent developments in changing behaviours rather than taking
a punitive approach.

The signing the world’s first Voluntary Schools Agreement in 2006 by Frucor and
Coca-Cola Amatil New Zealand with the Ministries of Education and Health to NOT
sell sugar-sweetened carbonated soft drinks or energy drinks directly to any primary,
intermediate or secondary school. This agreement was part of proactive efforts by
both companies to respond to the emerging issue of obesity in New Zealand. In 2017,
this agreement was extended to all New Zealand Beverage Council members and
was revised so that members agreed to sell only bottled water to primary and
intermediate schools (see comment under ‘Barriers’ in the section on Community and
Education Initiatives section).

Children’s Obesity Plan was launched in October 2015 and has three focus areas
made up of 22 initiatives, which were either new or an expansion of existing initiatives.
The initiatives were collected under three broad areas: targeted interventions for
those who were obese; increased support for those at risk of becoming obese; and
broad population approaches to make healthier choices easier for all New
Zealanders. The focus remains on food, the environment and being active at each
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life stage. The package brought together initiatives across government agencies, the
private sector, communities, schools, families and whanau. Several of the initiatives
either directly or indirectly involved industry: Health Star Rating promotion, Marketing
and Advertising to children and a partnership with industry on a Healthy Kids Industry
Pledge. All three areas are potentially transformative, (not ‘flashes in the pan’) that
are challenging to implement but high impact once underway.

e Food and beverage labelling has been a feature of the New Zealand supply for many
years but took a major boost with the full implementation of the Australia New Zealand
Food Standards Code in 2003 covering mandatory nutrition information panels,
ingredients listing and a claims framework (in 2014).

e The development and implementation of the voluntary Health Star Rating system (in
2015) was also a significant collaboration between governments, academics and
industry.

10. A key difference between consumers’ experiences in the past 15 years is greater choice
of a much wider range of low sugar, fat and sodium products. Global trade, science and
nutrition advances, public health recommendations and sophisticated consumers now
mean consumers can choose foods to suit their lifestyles and health and nutrition-related
goals.

11. This increase in choice can be seen in the non-alcoholic ready-to-drink beverage sector,
where there has been a significant increase in the number of low- and no-sugar products
launched in New Zealand over the past decade. Over the past two years, 87% of growth
has come from low- and no-sugar beverages, representing 41.9% of sales.

12. To inform its work, the Taskforce conducted an industry survey in August and October
2018 seeking information and suggestions from companies and associations on practical
measures they had taken or could take in the future. The survey had 55 respondents and
a further 70 respondents from the Hospitality sector focussed primarily on employee health
and wellness.
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Reformulation and Innovation

13.

14.

15.

16.

17.

18.

For all food and beverage businesses, providing consumers with safe, quality food is a
priority. Reformulation has been, and continues to be, a significant feature of delivering in
this priority area, by altering a food or a beverage’s composition to improve the product’s
health profile and through new product development drawing on improved nutrition
targets. Such work has been demonstrably shown to contribute an environment of
nutritional quality for consumers and deliver an intervention that does not necessarily rely
on changing consumer behaviours (Lehmann et al 2017). The food and beverage industry
has a key role to play in providing healthier and more nutritious products through product
reformulation and new product development.

Product reformulation has been underway in New Zealand for over a decade, due in part
to manufacturer’s and fast food companies’ own commitments and targets, to the Heart
Foundation ‘Tick’ programme, and to work commissioned from the Heart Foundation by
the Ministry of Health on reduction of salt and, latterly, sugar. The Healthy Eating Healthy
Action programme up to 2009 provided a real focus for the food and beverage industry
on reformulation that was leveraged by the Heart Foundation. The Heart Foundation’s
work is based on the premise that ‘most of the salt and sugar we eat in New Zealand
comes from processed foods’ (Heart Foundation 2018). The objective of the Heart
Foundation food reformulation programme is to have at least 80% of the market share (by
sales volume) within a category meeting the targets. This ensures high-volume foods in
each category are prioritised.

For industry, sodium and sugar are added to processed foods for flavour, texture,
preservation and other processing reasons. Many companies have embarked on product
reformulation over many years to reduce these and saturated fat to the greatest extent
possible without significantly impacting taste or consumer acceptance. Reducing sugars
is particularly technically challenging in many products outside the beverage category and
there are practical limitations that may limit progress. As well, an improved food choice
and a range of products with lower added sugars may not always equate to foods with a
better overall nutrient profile or greater health benefits. Energy density of products may
increase if added sugars are replaced with fat, or remain the same if replaced with starch.

Individual company and the Heart Foundation work has been supplemented and
enhanced over the past 2-3 years due to the impact of the voluntary Health Star Rating
(HSR) system. HSR has resulted in an accelerated programme of reformulation and new
product development to a nutritional profile that is lower in sugar, saturated fat, sodium
and overall energy and higher in protein and fibre.

The Food Industry Taskforce targeted reformulation and new product development in
order to identify the extent of current practices and to recommend how best to advance
these initiatives and how to better facilitate commitment and support. This work
considered both negative nutrients and beneficial nutrients.

Supermarkets are very much part of this activity, since both the major supermarket chains
in New Zealand (Foodstuffs and Countdown) have extensive home brand product ranges
and have been reformulating concurrently with other food manufacturers, particularly to
reduce sugar.

Nutrition policies and focus on risk nutrients

19.

Having clearly-stated nutrition policies and applying those in the development of new
products is beneficial. Companies with written nutrition policies have been shown to score
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20.

21.

22.

23.

24

11

three times higher than counterparts with verbal nutrition policies in balanced scorecard
exercises (Doonan et al 2017). This is, in part, attributed to the reputational risk of failing
to deliver publicly declared nutrition commitments. If a company makes public
reformulation commitments, it is more likely to deliver on those commitments than
companies that have not made public commitments. Providing a public-facing statement
of a companies’ nutrition policy is a way of showing company intent, providing incentive
to deliver on targets/ accountability and an informal accountability mechanism. Nutrition
policies generally comprise the desired nutrition attributes of the product range and goals
and actions that the food or beverage company commits to. In some cases these policies
have been reflected in the pledges made by companies to the Healthy Kids Industry
Pledge programme. The key is that they are written and public.

For example, in 2017 Heinz Wattie's (Kraft Heinz) made a global commitment to achieve
70% compliance by 2023 to meeting its nutrition guidelines. These are self-imposed
stretch targets. In the same vein, Kellogg’s launched its Global Breakfast Food Beliefs in
2015 and Global Snacks Food Beliefs in 2016. These Food Beliefs are intended to
innovate healthier products. The year 2020 was set as the target for these changes, and
Kellogg’s has already met its sugar and sodium reduction goals for cereals and sodium
reduction goals for snacks. The company is continuing to incorporate positive nutrients
and ingredients across its foods and to review its foods for continued improvement. .

As a further example, Fonterra has public targets for its New Zealand and global nutrition
portfolio relating to dairy nutrition and refined carbohydrates. These targets were first
published in its 2017 Sustainability Report. It has assessed all New Zealand dairy nutrition
products against these targets, with a view to informing its future reformulation
programme.

Foodstuffs is committed to steadily improving the nutritional profile of its private label
range so that customers can eat more healthily. To this end, it has reformulated hundreds
of its private label products. As a good example of a front-facing nutrition policy, this is on
its website at https://www.pams.co.nz.

In 2016 Countdown launched its health and nutrition targets. These were further updated
in 2017 as part of the Corporate Responsibility Strategy out to 2020; commitment 20 of
this strategy is that we will support and inform our customers to help them make healthier
choices. These targets also align with retail industry "Reducing Child Obesity" pledges.
The targets are on the website:

https://www.countdown.co.nz/community-environment/countdowns-health-and-nutrition-

targets

The New Zealand Beverage Council is working with its members to develop a
sugar-reduction pledge. While still under development, this pledge is likely to be similar to
a commitment made by the Australian Beverage Council, which has seen signatories in
Australia commit to an industry-wide reduction in sugar of 20% by 2025. In developing the
Pledge, the New Zealand Beverage Council is committed to ensuring that it will result in a
further meaningful reduction in sugar consumption from non-alcoholic beverages. The
complexity of this Pledge should not be underestimated and is a significant undertaking by
the non-alcoholic beverages sector. In signing the pledge, signatories in New Zealand will
be required to make difficult decisions and change many aspects of their business
operations. The sector, however, is committed to delivering a Pledge that will help address
obesity in New Zealand. Modelling work is currently underway, and the New Zealand
Beverage Council expects to be in a position to brief the Government in the new year,
ahead of a joint public launch.
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25. Inthe survey conducted by the Taskforce, over a third (37%) of the companies responding
had a nutrition policy but a quarter of respondents had it ‘public facing’. Links to a range
of nutrition policies currently available are at Attachment B. In some cases these are
global policies, in other cases they form part of an overall strategy around healthfulness.
Examples are:

Heinz Wattie’s (Kraft Heinz) has a fully developed Global Nutrition Policy

Kellogg’s Global Nutrition Policy and Kellogg Food Beliefs for Breakfast Cereals and
Snacks

Unilever’s Global Nutrition Policy includes strong commitments to improving health and
wellbeing

Vegetables NZ has a publicly facing strategy document on ensuring the health of all
New Zealanders by encouraging greater consumption of fresh NZ grown vegetables.

26. These are all examples which could be held out as best practice to encourage other food
companies and organisations to lift their participation.

27. Risk nutrients are generally recognised as sodium, sugar and saturated fat and are
considered nutrients of public health concern. As noted above, a focus on these nutrients
and on overall energy delivered by products are key components of nutrition policies and
commitments. Some best practice examples:

Nestlé uses its Nestlé Nutritional Profiling system to benchmark products against set
criteria. The system assesses a product’s nutritional contribution, considering its role
in a balanced diet, its ingredients (including saturated fat, sugar, sodium, fibre and
wholegrain) and the serving size usually consumed either by adults or children. The
company’s commitments are also public on increasing whole grains and vegetables.
Mondelez International has established energy, saturated fat, trans fat, total sugars,
sodium and portion control criteria for new product development and reformulation
initiatives. Where possible fibre and wholegrains are also a focus for the company’s
biscuit portfolio.

Kellogg’s uses its Global Food Beliefs for Breakfasts and Snacks to guide changes to
its food portfolio.

Countdown has been involved in the Heart Foundation's wider reformulation work for
over 10 years, and the HeartSAFE programme since launching in 2010. Internal
targets for Own Brand products are set for sodium, sugar, energy and HSR, along with
removing artificial colours, flavours and preservatives (where food safety allows), and
removing MSG and trans fats.

The beverage sector has been introducing new and low sugar beverages and
reformulating to reduce sugar for many years. Over the past year alone, Frucor Suntory
has launched NZ Natural Sparkling flavoured waters with no sugar and no artificial
ingredients, Pepsi Max Vanilla with no sugar and Amplify Kombucha, which has less
than 1g of sugar per 100ml. Frucor Suntory has also reformulated existing products
including OVI —reducing sugar by 50 percent so it is now 2.2g of sugar per 100ml and
their Oh! soda range, which has between 1g and 2g of sugar per 100ml. Major
innovations from Coca-Cola New Zealand include Coca-Cola No Sugar, world-first
Coca-Cola Stevia No Sugar, Keri 50% Less Sugar Fruit Drink, Fanta Zero, Powerade
Zero, plus reduced sugar reformulations of Fanta Raspberry, Fanta Grape, Sparkling
Duet Raspberry and Powerade ION4. New Zealanders have positively responded. For
example, almost 50 percent of Coca-Cola trademark sales being no sugar variants.
Further, the New Zealand Beverage Council has worked with members to develop a
sugar reduction pledge, to be launched in early 2019. With details still being finalised,
the industry has agreed in principle to an industry-wide reduction in sugar of 20% by
2025.
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28. Some companies are subject to or choose global nutrition guidelines. Some choose those
developed or endorsed by other agencies, such as the NZ Nutrition Foundation, that set
criteria for nutrients including protein, calcium, and other nutrients as relevant to formats
e.g. fibre, magnesium and vitamin C. Others set their own targets:

Fonterra has recently developed global nutrition guidelines, endorsed by the New
Zealand Nutrition Foundation. These provide guidance to help move more of the
product portfolio towards using minimum quantities of added sugars, refined
carbohydrates, added fats and added salt.
Unilever has been working on the nutritional profile of its food and refreshment
products sold in New Zealand since the late 1990s. Brands such as Streets Paddle
Pop, Continental and Lipton Iced Tea have been made healthier by reducing nutrients
of concern like sugar, salt and saturated fat for over a decade. By 2020, Unilever will
double the proportion of its portfolio that meets its global nutrition standards which are
based on globally recognised dietary guidelines. This involves published time-bound
targets for reducing sugar, salt, saturated fat, trans-fat, calories and providing clear
nutrition labelling on product labels.
Vegetables NZ provides recipes within parameters of choosing food and drinks with
unsaturated fats, low in sodium, little or no added sugar and least processed.
Kellogg in Australia and New Zealand work to a set of criteria for new products
including sugar, sodium, saturated fats and partially hydrogenated oils.
Mondelez International has published global well-being targets, and issues progress
reports to ensure consumers and stakeholders can track progress against these
targets. Focusing on the greatest impact within the product portfolio. Mondelez’s three
pillars of action are:
- Expanding 10 existing wellbeing brands in its portfolio, with the goal of growing
them at twice the rate of its base portfolio.
Renovating and improving the nutrition and ingredient profile of its biggest-selling
brands.
Continuing to encourage consumers to snack mindfully and planning to deliver
15% of revenue from portion control snacks.
Lion created a new division called the Drinks Collective, focused on growing its range
of crafted alcohol free, lower sugar beverages and catering to the future of the New
Zealand drinks market.
McDonald’s ‘Commitment to Families’ addresses nutrients of concern (salt, saturated
fat, trans fat, added sugars) specific to Happy Meals and its forward looking goals focus
on fruit, vegetables and grains.
Frucor has committed that one in every three drinks sold will be low or no sugar by
2030 and that they will also double the size of their low and no sugar portfolio at the
same time. Frucor also developed juice dilution guidelines for parents a decade ago
for parents who want to give juice to their children as an occasional treat.
Coca-Cola NZ introduced Nutrition Guidelines in 2016. They include guidelines of less
than 8g of sugar per 100ml (excluding 100% fruit juice) for new beverages.
In 2017, Coca-Cola committed to a 10% reduction by 2020 sugar reduction target
across its entire portfolio. Today all of its top sellers offer a low or no kilojoule
alternative and almost 40% of Coke NZ total sales are low or no sugar.
Pepsico has been transitioning to healthier oils across its chips range since 2015. It
has also been an active participant in NZ Heart Foundation’s reformulation programme
since 2014 sodium reduction.
Whittaker’s has focused on high cocoa content products eg 82% cocoa content which
has a lower sugar content than standard 33% creamy milk chocolate. For these
products, 19.4g of sugar per 100g compares favourably to standard chocolate which
contains 44.7g sugar per 100g.
Nestlé has publicly stated commitments on reduction of sodium, sugars, saturated and
trans fats, as well as increasing micronutrient fortification where appropriate.
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29.

14

e Heinz Wattie’'s has had a sodium reduction programme in place since 2005, and
various company guidelines for levels of sugar, saturated fat, protein, fibre and the
percentage of fruit and vegetable in its products, where relevant to a product category.
Internal targets for sodium and sugar are based on the Heart Foundation industry
guidelines as applicable.

Driving increased development and publication of food and beverage nutrition policies and
commitments should be a key outcome of the Food Industry Taskforce.

Nutrition Advice

30.

31.

The role of dietitians and nutritionists and the nutrition advice they provide for the food and
beverage industry has been shown to impact on formulation/reformulation, new product
development, identifying evidence to support claims, regulatory advice around allergens,
labelling, composition and compliance and nutrition strategies and policies. Many larger
companies employ dietitians or nutritionists for their guidance and expertise in developing
healthier products.

Dietitians and nutritionists influence/advise their marketing teams on advertising from a
nutrition/health point of view in addition to regulatory provisions. Increasingly, such advice
is not a ‘nice to have’ option but rather a ‘must have’ element of a successful and
appropriate food manufacturing operation. In this context, the Taskforce survey identified
that almost half the responding companies (48%) employ or gain expertise from registered
dietitians or nutritionists. More access to expert nutrition advice could be a helpful in
improving the food supply. Sanitarium is one company that offers and promotes free
nutrition advice to New Zealand consumers.

Action on risk nutrients

32.

33.

34.

Policies and commitments have to translate into action. In New Zealand this has been
demonstrated by individual company targets and through participation in the Heart
Foundation’s work with food companies to set voluntary targets to reduce the amount of
sodium, and more recently sugar, in key food categories including breads, breakfast
cereals, processed meats, savoury pies, soups, cheese, snacks, sauces, spreads,
crackers, canned baked beans and spaghetti and dairy foods. To date the programme has
resulted in a significant annual removal of salt from the above key categories (Heart
Foundation 2018). This does not include reductions in other categories undertaken by
companies. However, by focusing on products and manufacturers where the greatest
impact can be achieved (products having at least 80% of the market share by sales volume
to meet the targets) prioritisation can target high-volume foods in each category. The level
of salt removal in New Zealand places us at the forefront in comparison with the efforts of
other countries (World Cancer Research Fund, 2018).

Actions on risk nutrients must be acceptable to the consumer and, for this reason, small,
incremental changes over time have often proved more successful than ‘big bang’ actions.
To assess the importance of consumer acceptability, the survey canvassed products that
had not succeeded. 31% of companies said they had examples where sodium, saturated
fat or sugar was reduced but the products were unsuccessful in the market.

Reformulation often presents serious technical challenges, eg Fonterra tried in the past to
formulate a salt-reduced block of cheese, and a salt-reduced spread. This was technically
very demanding without the use of other preservatives. Salt has a key food safety, taste,
and preservative effect, and despite best intentions these projects were eventually
abandoned. It may be difficult in some cases to assess whether unsuccessful products
can be attributed to reformulation or other reasons.
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It should also be noted that sugar and salt reductions are very costly activities to undertake.
Some products developed with the aspiration of providing healthier options for consumers
can be roundly rejected for many reasons. For example shelf life may decrease, and food
safety compromised unless additional preservatives are used. Sugar reduced foods may
have altered taste resulting in reduced consumer acceptance. This may also affect nutrient
rich foods such as breakfast cereals and yoghurts. Sugar reformulation is likely to increase
the use of non-nutritive sweeteners in the marketplace and reduced added sugars
products may be more expensive for consumers, due to product development costs.
Unsuccessful products subject to risk nutrient reductions are set out in the following:

Consumer barriers

o 25% less fat mozzarella cheese in pizzas was not popular with consumers

e Frucor’s range of flavoured waters, although sugar reduced, did not attract consumers
until the sugar was eliminated. However, by 2030, a third of the entire Frucor range
will be low- or no-sugar.

e A product with 30% less sugar compared to the standard product did not sell

e In 2016 and 2017, Nestlé had examples of where sodium and sugar reduction in soups

and baked beans were tested at levels beyond which were acceptable for consumers.
Consumers felt taste was compromised for health. The result of this meant smaller
reduction steps being taken. The unsuccessful products included a beverage (less
sugar), a milk beverage (less sugar and fat, added iron and iodine), lollies (less sugar),
and quick oats (no added sugar).

Reduction of sugar in carbonated beverages initially saw a reduction in sales, but sales
recovered over time.

Introduced reduced fat cheese into the NZ market which was rejected by customers
Cereals with reduced sugar have in the past been rejected by consumers

Oven grilled chicken instead of fried

Several companies in the United Kingdom that reformulated to significantly reduce sugar
content ahead of the introduction of the UK Soft Drinks Industry Levy faced significant
consumer backlash and major drops in sales as consumers reacted negatively to the
change in taste and formula. Affected brands included Ribena, Lucozade and Irn-Bru.

Technical barriers

Sugar in everyday yoghurts reduced by 25% in 2017 demonstrating that reduction
targets for added sugar need to be balanced against the overall flavour profile of the
products.

Some reduction projects for historical products for which reformulations did not progress

to commercialisation due to significant changes in eat and flavour delivery
e Cakes using stevia alone instead of sugar did not work

Reformulations are not conducted without research, product testing, consideration of food
safety impacts (such as the preservation qualities of salt in preserved meat and sugar in
jams) and consumer testing. Targets are increasingly challenging in an environment where
considerable reformulation has already been undertaken. This is not only reflected in
external targets as might be set by the Heart Foundation but also company commitments.
The most successful reformulations in New Zealand to date have been ones that have
been done slowly and incrementally so that taste differences cannot be detected. This
approach has worked extremely well in the breakfast and bread categories over the past
10 years.

The Health Star Rating system has impacted on the nutritional profile of foods, such that
a sample of products (431) found a small but statistically significant change in mean energy
(-29kJ/100g) and sodium (-47 mg/100g) from Nutritrack (data on mandatory nutrition
information panels) between 2014 and 2016 (Ni Mhurchu et al 2017). It is significant that

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



16

New Zealand joined the HSR system after Australia and there was a lag between joining
and New Zealand companies implementing the system, as evidenced by the following
trend in uptake (provided by MPI, October 2018):

Figure 1: Total Industry Health Star Rating Quarterly Uptake Figures

38. Ni Murchu’s results would be expected to be more significant if undertaken over the period
2016-2018.

39. When responding to questions relating to products reformulated, for many companies,
their entire range is or has been reviewed for nutrition parameters with the process being
ongoing. A selection of verbatim company’s statements from the survey about products
subject to reformulation review includes:

Our entire branded range

Our core product range

Total portfolio

We are getting on with reformulating more of our product range to reduce sugar without
affecting the taste

All our company products have been reviewed. We have actively made changes

to remove all "artificial ingredients" and manage to NPSC score >3. This included
removal of salt and assessment of protein and fibre

A whole range of products in a company have been reformulated, but with a specific
recent focus on carbonated beverages and bread

For another company, a whole range of products have been reformulated to reduce
sugar, sodium and saturated fat over the past few years.

40. The breadth of products subject to reformulation by companies overlaps with the
categories of products that the Heart Foundation has set reformulation targets and were
described by those surveyed by the Taskforce as:

Bread, soups, small goods (eg pepperoni) and processed meat, oil spreads, cheese,
breakfast cereals including quick sachet oats, cooking sauces, muesli bars,
condiments, chips and potato crisps, savoury crackers, spaghetti, baked beans,
yoghurts, flavoured milks, infant formulas, supplementary foods, side dishes, frozen
meals, dips, dressings, food mix, noodles and noodle cups, desserts, calorie reduced
and portion controlled ice cream, cocoa in confectionary, reduced trans-fat chocolate,
confectionary generally, low Gl sugar, reduced calorie sugar and sweeteners, portion
controlled sugar sticks and cubes and pizzas (Domino’s introduced 75% fresh
vegetables including fresh spinach and kalamata olives to the menu, reduced fat by
20% and sodium by 25% in its classic and deep pan crusts and reduced fat by 48%
and sodium by 34% in its thin’n’crispy crust).
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Beverages
e As noted earlier in this section, the New Zealand Beverage Council has agreed in

principle to an industry-wide reduction in sugar of 20% by 2025. With details still being
finalised, the industry intends to launch the pledge in early 2019.

e Unilever adds that prior to 2010 it had already reduced sugar levels in its ready-to-drink
teas. This was followed by a 12% sugar reduction across all Unilever sweetened
tea-based beverages in 2016 since 2010. By 2020 Unilever will have removed an
additional 25% sugar in ready-to-drink teas.

Many countries have taken steps around reformulation targets (UK, USA, South Africa,
EC, Canada and Mexico). Over the past two years, Australia, under the umbrella of the
Healthy Food Partnership (a partnership comprising the Government, industry, public
health established to address obesity, encourage healthy eating and empower food
manufacturers to make positive changes) has worked to produce reformulation draft
targets that have included modelling outcomes (Healthy Food Partnership 2018). This
work has been predicated on consumption data from the national nutrition survey
conducted in 2011-2012 (ABS 2014). Using the nutrition data, the Healthy Food
Partnership has derived draft targets for sodium, sugar and saturate fat in categories found
to contribute the highest amount of these nutrients in the population.

The categories identified by the Australian Healthy Food Partnership are bread (leavened
and flat), breakfast cereal, cheese (cheddar and processed), crumbed and battered
proteins (seafood/meat/poultry), flavoured milk (mammalian and dairy alternatives),
gravies and sauces (including pesto, Asian style and other savoury sauces), muesli bars,
pizza, processed meat (including ham, bacon and deli meat), ready meals, sausages,
savoury biscuits (plain savoury, soda, plain corn, rice, other, flavoured crackers/cakes),
pastries (wet), savoury shacks (potato, salt and vinegar, extruded, corn, vegie, grain and
other), beverages (soft drinks, energy drinks, flavoured water, mineral water, soda water,
iced tea), soups, cakes muffins and slices and sweetened yoghurt.

A comparison of the Australian Healthy Food Partnership draft targets and the New

Zealand Heart Foundation targets shows that there are several categories which overlap

with some targets aligned, while in other areas there are slight differences. It is possible

that New Zealand could consider adopting targets set by the Australian Healthy Food

Partnership that are not captured by the Heart Foundation. For example:

e In categories where Healthy Food Partnership and Heart Foundation have aligned
targets, increase industry uptake >80% of market by sales volume engagement

¢ In categories where both Healthy Food Partnership and Heart Foundation have targets
but they are not aligned, manufacturers commit to either. When timeframes lapse with
the Heart Foundation targets, industry work with the Heart Foundation and the
Government with the aim of aligning targets to Healthy Food Partnership

¢ In categories where only the Heart Foundation has targets, increase industry uptake
>80% market by sales volume engagement

¢ In categories where only the Healthy Food Partnership has targets, industry works with
the Heart Foundation and the Government with the aim of setting targets that match
those of the Healthy Food Partnership.

The Healthy Food Partnership targets are underpinned by Australian survey data based
on the consumption patterns of the Australian consumer, but the Food Industry Taskforce
supports proceeding with adopting the Australian-developed targets (rather than delaying
the process) and supporting and recommending that New Zealand update its nutrition
survey data as soon as possible.
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Beneficial nutrients

45.

46.

47.

Another reformulation activity undertaken by the food and beverage industry has been to
increase beneficial nutrients, thereby changing the nutrition profile of products so that they
deliver consumer benefit.

The Taskforce survey identified beneficial nutrients as including: fibre, wholegrains, serve
of fruit or vegetables, and calcium. Other beneficial nutrients identified by companies
surveyed included: increased protein, vitamin C, other vitamins as fortificants, nuts and
seeds and magnesium.

Products impacted by the addition of beneficial nutrients included:

o Cheese, white milk, yoghurt, growing up milk powder and flavoured milk with increased
protein and calcium

e Extensive range of juice and juice drink brands which contain good sources of

vitamin C

Canned/pouched tuna

Breakfast cereal products with increased wholegrain content

Soups, cake lines, raw salad promotions

Cakes, breakfast and lunch and cabinet items on our cafe menus

Bread including for increased fibre

Crackers, bars

Frozen meals, frozen vegetables, infant and toddler meals and legume range

Breakfast cereal products with increased fibre and wholegrain content

Cereal bar, noodles.

Serve size and portion guidance

48.

49.

50.

51.

The Australian Healthy Food Partnership included a group specially focused on guidance
on portions. Through a review of the scientific literature, and government and policy
documents, the working group identified four key terms currently used often
interchangeably amongst both health care professionals, researchers and the food
industry namely serving size, serve size, portion size and portion control (Healthy Food
Partnership 2018).

The terminology was defined as:

Serve: This term should be used when referring to standardised amount of food or drink
as identified in the Dietary Guidelines

Serving: This term should be used when describing the amount of food provided by a
manufacturer, company, restauranteur or cook/host.

Portion: This term should be used when educating people about how much they should
select or choose at one occasion (meal or snack).

The Australian Healthy Food Partnership recommended a range of communication and
educational strategies to address portion guidance including the development of an
industry best practice guide to ensure consistency. The recommendations and actions also
included a focus on better awareness, better choices, and the development of voluntary
goals for sizes of servings of key discretionary (high saturated fat, salt and added sugar)
foods and beverages building on existing resources and recognising that a range is likely
to be the most appropriate strategy (Healthy Food Partnership 2018).

The Australian Healthy Food Partnership concluded that serving size was an important
strategy for the Partnership, “one size would not fit all’, monitoring and evaluation was
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important to demonstrate progress overtime, and the work should be embedded into the
broader Partnership implementation.

The Food Industry Taskforce agrees that serving size should be considered a key area of
focus going forward. Work has already been conducted In New Zealand in this area by the
Ministry of Health and the New Zealand Beverage Council. The Council has agreed on
standard serving sizes. Another area of portion guidance across Australia and New
Zealand is the Be Treatwise® programme, which covers portion guidance for treat foods
such as sweets and chocolate. The New Zealand Food & Grocery Council has recently
become responsible for the application of the Be Treatwise® programme in New Zealand
and is working with the Confectionery Group within the Australian Industry Group to align
and revitalise application in New Zealand.

The New Zealand beverage industry publicly committed to giving people more choice to
control sugar consumption by providing and promoting a range of small packs and more
convenient pack sizes. The smaller packs are providing popular with Coke NZ’s 250ml can
sales growing 40% over the past two years.

In terms of awareness programmes, messaging about healthier sizes of portions may not
engage community so messages need to focus on issues that do engage such as value
for money, budget, waste, weight management and health. This should form the basis of
a government and industry communications strategy going forward.

Providing healthier choices would be an outcome from product reformulation to meet
targets set jointly by industry, the Government and the Heart Foundation, and drawing on
the Australian Healthy Food Partnership targets. Developing an industry best-practice
guide or adapting the Australian guide for New Zealand could assist companies,
particularly in the SME area, with implementing appropriate serving size for products,
appropriate portion education, and the way to communicate this to consumers. New
Zealand should review, adopt and implement, as appropriate, other successful strategies
applied by the Australian Healthy Food Partnership.

Recommendations on Reformulation and Innovation

56.

57.

Reformulation and parameters around new product development creates an environment
of nutritional quality for consumers and delivers an intervention that does not necessarily
rely on changing consumer behaviours. By targeting reformulation and new product
development, the Food Industry Taskforce has identified the extent of current practices
and some of the factors necessary for successfully delivering processed food and
beverage with an improved nutritional profile. The Taskforce also wanted to identify how
best to advance reformulation initiatives beyond those currently in place and how to better
facilitate commitment and support across the industry.

Driving increased development and publication of food and beverage nutrition policies and
commitments should be a key outcome of the Food Industry Taskforce.

Recommendation 1: Nutrition policies and guidelines should be public facing for food and

beverage companies including food manufacturers, brand owners and fast food service
interests with more than 10 outlets by 1 June 2019.

Recommendation 2: Industry associations work together to develop a nutrition policy

template for SMEs, to use in the future, by June 2019 and informed by government/NGO
positions.
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58. It is possible that New Zealand could consider adopting a similar set of voluntary risk
nutrient reduction targets as has been developed by Australia. While the underpinning
Australian survey data is based on the consumption patterns of the Australian consumer,
delaying the process for New Zealand until we have updated nutrition survey data is not
favoured. While there are known demographic differences, in the meantime it may be the
best proxy information New Zealand policy makers have access to — a poor reflection on
New Zealand’s available information, but the current reality. Even if the Government
agreed today to undertake the next children’s or adults’ National Nutrition Survey, results
would not be available until 2022, some 20 years after the previous New Zealand
Children’s National Nutrition Survey. Even so, in every sphere of food and beverage
activity, including this current activity of addressing factors contributing to obesity, the
National Nutrition Surveys have vital roles to play:
¢ the basis of standards set by Food Standards Australia New Zealand for labelling and
composition in New Zealand

e necessary for food supply contaminant and toxicity work for risk and impact
assessment

e used in the conduct of the Total Diet Survey (reach into community of potential
contaminants and information on key vitamins and minerals

e benchmark for consumption of foods contributing added sugar, saturated fat and
sodium to the diet.

Recommendation 3: The Government to proceed immediately to initiate a Children’s National
Nutrition survey to update the 2002 survey. While consideration might be given to phasing and
segmenting the survey to spread cost over time, immediacy of commencement is vital for
reasons set out in the foregoing discussion.

Recommendation 4: The Government to schedule the conduct of an Adult National Nutrition
Survey as soon as possible to update the 2008 survey for all the reasons set out in the
foregoing discussion.

59. The Food Industry Taskforce considers it important to recognise that reformulation of foods
and beverages has limits because of:
e technical complexities

preservation and other functional purposes of some nutrients

consumer acceptability

behavioural lead times in changing the palate of a nation

short time frames set for reformulation of foods which limit ability to change food over

time and re-calibrate consumer palates to accept the changed food.

60. Working within these constraints, the Food Industry Taskforce proposes work be
undertaken on a broad range of reformulation targets.

Recommendation 5: The Government (lead), with the Heart Foundation and industry, agree,
where possible and appropriate, to adopting the same voluntary nutrient reformulation targets
identified by the Australian Healthy Food Partnership in categories that align with the New
Zealand Heart Foundation Targets. Work on this should commence in early 2019 and targets
agreed by mid-2019. Progress should be reported by December 2021. The measure would
reflect the percentage of target product by sales volume active in the reformulation to meet
the targets.

Recommendation 6: Where targets identified by the Australian Healthy Food Partnership are
in categories that do not align, consideration be given as to whether, and how best, these
might be adopted. This should be conducted in parallel with Recommendation 1, with the
Government (lead), the Heart Foundation,
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industry and other expert groups reviewing the full completed list of Australian Healthy Food
Partnership targets during 2019 to identify additional targets that could commence in New
Zealand in 2020 and be reported on two years after commencement. The measure would
reflect the percentage of target product by sales volume active in the reformulation to meet
the targets.

Recommendation 7: To further accelerate the reduction of sugar New Zealanders consume
from beverages the New Zealand Beverage Council finalises its all-new sugar reduction
pledge (20% by 2025) and launches it in the first quarter of 2019.

Recommendation 8: Following the completion of each phase of the Children’s National
Nutrition Survey, the Government, the Heart Foundation and industry to review the categories
and associated targets to identify any adjustments appropriate for the New Zealand
population.

61.In the area of portion guidance and serving size defined terms, the Healthy Food
Partnership recommended a range of communication and educational strategies for
consumers, voluntary goals for key discretionary foods and drinks and an industry best
practice guide. This focused on better awareness, better choices, voluntary goals for
serving sizes and industry best practice. These are equally applicable in New Zealand and
depending on timing of completion of the Australian developments, the following
recommendations are made.

Recommendation 9: The Government and industry to agree on the definitions of ‘serve’,
‘serving’, and ‘portion’, based on the Australian Healthy Food Partnership work in this area by
March 2019. The measure is agreement by the Government and industry.

62. The Food Industry Taskforce considers that serving size should be a key area of focus
going forward taking into account work underway or completed in New Zealand and
Australia. In terms of awareness programmes, messaging about healthier sizes of portions
used in any awareness campaign may not engage or target at risk communities so
messages would need to focus on issues that do engage such as value for money, budget,
waste, weight management and health. This should form the basis of a
government/industry communications strategy going forward.

Recommendation 10: The Government and industry establish principles to apply for
determining serving size by mid-2019 in line with the Australian Heathy Food Partnership work
(had been expected December 2018).The measure is agreement on principles by the
Government and industry.

Recommendation 11: Once principles for determining serving size are established, the
Government and industry develop and identify implementation strategies to adopt an
awareness campaign on portion guidance and serving size by December 2019. The measure
is an action programme of strategies, and level of awareness achieved over current
awareness.

Recommendation 12: The Government and industry develop and adopt voluntary principles
and serving-size ranges (including for fast and shack foods) and establish a pledge
programme for uptake by December 2019, subject to review after a three-year period of
application. The measure is extent of pledges by industry.

Recommendation 13: Once principles for determining serving size are established, industry
develops a best-practice guide for serving size and portion guidance in line with the Australian
Heathy Food Partnership. This should provide guidance and support to food companies to
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incorporate nutrition as a key driver in labelling decisions regarding the size of servings and
the size of food and drinks offered. This could be part of wider guidance from the Australian
Healthy Food Partnership. Areas for guidance, relating to serving size and portion size,
include:

*  Adopting consistent terminology

+  Off-pack labelling information

* Voluntary goals relating to serving size

*  Promoting appropriate portion sizes

*  Serving control devices in product presentation

» Advice about serving size in consumer communication material.

Recommendation 14: The New Zealand Food & Grocery Council and the confectionery
industry identify strategies to further promote uptake of the Be Treatwise® programme in New
Zealand and raise awareness across consumers. The measure is an action programme of
strategies, and level of awareness achieved over current awareness.
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Employee Health and Wellness Programmes

63.

64.

65.

Organisations that commit to achieving the best for their employees and customers in
terms of nutrition, health and wellness will outperform others over the long term. In doing
so, they set themselves apart as not just good companies but enduring great companies.
The job is never done. While the journey has been underway for some for many decades,
it needs to ramp up and be continually revitalised to take New Zealand healthily into the
2020s.

New Zealand company health and wellness programmes have the ability to reach a
significant proportion of the population. Across the food and beverage industry, this could
mean close to half a million people. This is why company programmes align well with a
number of existing national programmes such as Healthy Families New Zealand
(https://www.healthyfamilies.govt.nz/in-my-workplace/), the Health Promotion Agency’s
Workplace  wellbeing website, https://wellplace.nz/ and 5+ A Day
(http://www.5aday.co.nz/workplace/workplace-wellness/).

Focusing on employee health and wellness not only presents the opportunity to address
factors contributing to obesity and overall health and wellbeing but also increases
productivity and reduces the impost on the health system. All companies have a stake in
health and wellness and the vast majority start their health and wellness programmes ‘at
home’ by implementing employee health and wellness programmes.

Benefit for employees in Health and Wellness Programmes

66.

67.

68.

69.

For employees, maintaining their health is often seen as a difficult challenge amidst
competing demands of the work day, family responsibility, and other social commitments.
However, combining the adoption of healthy behaviours within the work day helps with the
healthfulness of the employed population and can reduce the prospect of communicable
and non-communicable diseases and their associated costs. It also improves the everyday
quality of life (AJ Grande et al 2015). Some elements of health and wellness programmes
may not seem to contribute but, for example, flexible work arrangements can
accommodate breaks for exercise (WHO 2010). Large employers can have a significant
impact on the workforce (Nestlé 2017) but companies of any size as shown by NZFGC
surveys can also have a broad range of programmes (NZFGC 2015).

Programmes such as have been launched by Ministry of Health and Healthy Families
called Good4Work (https://www.good4work.nz/), are aimed at small- to medium-size
businesses just getting started in workplace wellbeing and provide tools for such
businesses. Good4Work was developed by the Health Promotion Agency in collaboration
with a number of other national health agencies in New Zealand, and is intended to embed
positive practices into the workplace and provide the ‘place to start’. It draws on the most
up-to-date workplace wellbeing knowledge and experience in New Zealand and
internationally.

Participation in health promotion activities through a workplace health programme allows
individuals to develop knowledge, self-management, and coping skills as well as build a
social support network among co-workers, supervisors, and family. Employees often see
a health and wellness programme as a reflection of how much the company cares about
its employees, which may impact job satisfaction and morale.

The New Zealand food and beverage industry has a long history of investment in
supporting health and wellness, recognising that it has a key role to play in promoting
healthy lifestyles and addressing factors that contribute to obesity. This is in addition to,
and goes beyond, the provision of healthy foods, and reformulation to improve nutrient
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profiles of foods, to direct investment in employee’s environment, education and activity
initiatives.

The Food Industry Taskforce makes the following key points:

e The food and beverage industry, broadly defined, reaches over 400,000 New
Zealanders and potentially their families.

¢ Companies are strongly supportive of their employees through a range of health &
wellness programmes many addressing directly the factors contributing to obesity.

e Size of company is no indicator of extent of programmes

o Programmes reflect the expected as well as the inventive that supportive companies
working with employees can generate.

75% companies surveyed by the Taskforce have health and wellbeing programmes. The
full list of programmes is at Attachment C. The top five components of the programmes
were:

o Flexible work hours 80%

Influenza vaccinations 66%

Employee assistance 57%

Provision of free fruit and vegetables 55%

Wellness challenge 50%

As noted above, flexible work hours provides for accommodating employee health related
activities. The provision of free fruit and vegetables in over half the companies contributes
directly to the avoidance of unhealthy snacking and health and wellbeing checks can lead
to individual health management programmes for employees to follow.

Innovation in Employee Health and Wellness Programmes

73.

74.

Increasingly, online wellbeing hubs are being established by companies that provide
resources for employees that help with social connection, mental health and physical
vitality. Some of the more innovative elements in health and wellness programmes in New
Zealand food and beverage companies are:

e Walking meetings

¢ Individual health support programmes

¢ Employee-led wellness initiatives eg meditation sessions

o EQi Leader Profiles

e Resilience workshops (Fiesta — annual all-staff event)

¢ Introduction of a 'mental health day' for staff who just need to take a breather from work

e Literacy support

o Bike racks to encourage employees biking to work and Bike Club

e LionFlex — award winning flexible work policy

o KFlex — flexible work place programme including mental health days and flexible work
arrangements

e Nutrition training for new employees

o Community days

e Healthy living expos for staff that include Cervical Screening bus, skin checks etc

o Better U Wellbeing Hub — a centralised interactive communication and engagement

platform to deliver info and generate personal dashboards.

The Taskforce survey showed that 66% of programmes had been evaluated in the past
12 months and 41% said there had been a culture or behavioural change as a result of
the programmes offered that had been evaluated.
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75. Other initiatives highlighted are listed at Attachment D. They include social media

developments, health and wellness app for employees, targeted nutrition education
sessions, regular health checks, healthy staff meals and well-balanced dishes in the staff
restaurant, access to wellbeing support and healthy lifestyle advice, supporting activities
such as Round the Bays run and Healthy Active Kids bring-your-kids-to-work days,
individual health support plans to support weight reduction, centralised interactive
communication and engagement platform that informs employees of all wellbeing
programmes and initiatives happening across the business.

Barriers to Health and Wellness Programmes

76.

Evaluation of health and wellness programmes can assist in better identifying what is
working and what is not. These programmes can be outsourced to groups such as the
Sanitarium Vitality works group, which would design measurable programmes based on
research that could address some of the barriers the Taskforce survey identified:
e Cost and time — for employees and the employer
e Attendance — getting people engaged in the programmes provided and ensuring it's
not the same people participating in all the activities, not all staff choose to avail
themselves of programmes offered
e Encouraging employees in their personal endeavours for physical activity.
e Logistics generally
¢ Employee Diversity
- community setting and culture, engagement of blue collar workers
Shift work — Access to healthy food for shift workers, Shift work and
fatigue
Access to physical exercise for sedentary workers
Multi-site challenges - Options are altered for relevancy at each site location across
NZ (employees working remotely may not have access to all offers available on
specific sites)

Plans for Health and Wellness programmes

77.

78.

Companies surveyed by the Taskforce reported a variety of plans, including:

e strategy and technical plans to address targeted needs — three-year plan

e team meets monthly to review H&W programme and ensure there is communication
around initiatives and so there is maximum participation.

e more regular speaker sessions and programmes e.g. sleep and mindfulness
providing free fresh fruit to staff on a regular basis and increasing healthy eating
programmes

e continuing with volunteering programmes

e participating in "Eat my Lunch"

e discounted gym membership

Companies surveyed by the Taskforce also made several comments about the issues

involved in addressing factors contributing to obesity in the workplace:

e Obesity in the workplace can affect morale, daily work, sick leave, productivity and
have impacts far reaching into individuals’ personal lives. Education programmes
in the work place, having fresh fruit, water available to all staff every day is a
commitment from one company to its staff. Its mission - One Planet, One Health —
is to bring health through food to as many people as possible.

e A greater focus on frontline employees is needed to recognise the barriers associated
with this such as shift work.

o People sitting for long times at their desks is a particular problem area but some
companies have standing desks available and actively promote them to decrease the
amount of time people are sedentary though the day.
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Recommendations for Employee Health and Wellness Programmes

79. The food and beverage industry has a long history of investment in supporting health and
wellness and all companies have a stake in health and wellness. There are direct benefits
to the employee (eg gym membership) and indirect benefits (improved fitness from walking
meetings) as well as benefits to the employer (eg reduced absenteeism, increased
commitment and loyalty and increased productivity). Elements that address factors that
contribute to obesity go beyond the provision of healthy foods.

80. Focusing on employee health and wellness presents the opportunity to reach a broad
group in the population and address factors that contribute to obesity. Acknowledgement
from the Government might recognise the value that companies can add to the health and
wellbeing of the workforce in the food and beverage sector and increase support and
collaboration in this area. The Food Industry Taskforce makes the following
recommendations:

Recommendation 15: Industry to increase sharing and promoting health and wellness
programme best practice by increasing the presence on their websites of steps they are taking
and initiatives underway. Benchmark to be assessed from current websites of top 20 major
manufacturers by category volume and reassessed in December 2020.

Recommendation 16: Industry and the Government to further promote company and
government tools on health and wellness for smaller companies to draw on. The Government
to assist this process by ‘pushing’ ideas and successful programmes out to food and beverage
companies they contact. This could be measured by reach and frequency of communication.
The measure to be a continuation and amplification of the Government’s programme
supplemented by an assessment of industry communication.

Recommendation 17: Industry and the Government to recognise and promote innovative
programmes that address to factors contributing to obesity through direct and indirect
communication channels. The measure to be reach and frequency of communication over two
years to December 2020.

Recommendation 18: Industry associations to identify initiatives to increase uptake/
penetration of offered health and wellness programmes within companies. The benchmark to
be nominated by industry associations and reassessed by survey in 2020.

Recommendation 19: Industry associations to develop a ‘Small but Beautiful’ minimalist
health and wellness programme for companies with 0-10 employees operating in the food and
beverage industry in collaboration with the Health Promotion Agency and/or Ministries of
Health and Primary Industries by December 2019. This programme to be rolled out to other
industries if successful.
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Community and Education Initiatives

81.

82.

83.

84.

85.

The food and beverage sector undertakes an impressive range of work directly in
communities and schools to further education and activity around healthy eating and
support exercise activities. This engagement is both directly through delivery programmes
and indirectly through partnership with other agencies. Greater focus on communities in
low socioeconomic areas would increase the positive impact since health and obesity
metrics identify these areas as the most prevalent for obesity. Some 80% of companies
involved in the survey conducted by the Taskforce are involved in community and
education initiatives. The initiatives range from providing website information to partnering
with non-government agencies to undertake or assist with this work.

Involvement in the community fabric and school environment is a mix of branded and
unbranded support intended to contribute to the overall health and wellbeing of
communities. The intention is to deliver a positive impact and leverage industry skills,
knowledge and resources to help people live healthier. They reach an estimated 900,000
New Zealanders annually.

Companies that are involved in the community are demonstrating commitment for which
there are benefits in both directions, a shared value (Porter 2011) for the community in
initiating or implementing their plans or expanding their efforts and for companies, in
workforce satisfaction, team building, morale and exposure to potential customers
(Treuren et al 2011). Kindig (2013) states that no single sector is responsible for health
improvement, and company involvement can increase the scope, impact and outcomes of
community efforts. There is strong evidence that employees of companies conducting
community activities are prouder of and more committed to their employers (Bath),
affecting team member morale, spirit, pride, increased employee engagement and
satisfaction for the company. Collective action by sectors delivers a multiplier effect.

Nonetheless, it is important for the community to be at the forefront and companies
supporting. This has been the approach of the Government's Healthy Families NZ
programme. While industry has been very keen to partner and support these efforts, it has
been by invitation and few invitations have been made (only two are known in one of the
10 high-focus regions).

The social responsibilities of companies are sometimes set out in public statements and
undertaken by staff for the positive conscience it delivers. For example, New Zealand
Beverage Council members have committed to only-sell bottled water directly to primary
and intermediate schools, and to not sell sugar-sweetened carbonated soft drinks nor
energy drinks in secondary schools. Council members have further agreed to not
undertake any commercial advertising in any primary, intermediate or secondary school in
New Zealand.

Industry, children, young persons and the education sector

86.

87.

While many programmes are across the population, a quarter are developed for schools
and school children, and over 40% are designed to reach particular ethnic or
socioeconomic population groups. Targeting children and young people is intended to
make an intergenerational impact to significantly reduce obesity in the population in the
long term.

The Ministry of Education recognises the importance of Healthy Lifestyles and Nutrition
for school children and has dedicated several pages on its website to this, including
guidelines for school food programmes, food and nutrition snapshots and case studies,
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food and nutrition for healthy, confident kids, and links to nutrition websites including five
commercial resource sources (http://health.tki.org.nz/Key-collections/Healthy-lifestyles).

Countdown's Free Fruit for Kids initiative was launched 2 years ago in stores has given
away over 5 million pieces of fruit during this period. Countdown's research found that the
fruit gets children excited about fruit, and for some it's the only fruit they will have that day
or even that week.

Industry is actively involved in providing healthy eating and nutrition education and
resources in schools. Nestlé’s partnering with AUT Millennium, the NZ Nutrition
Foundation, and School Kit to provide the Healthy Active Kids Nutrition education
programme in schools is a good example. The programme is designed for teachers in
partnership with teachers at School Kit and aims to improve nutrition and health knowledge
and promote physical activity amongst school aged children.

Breakfast is often described as the most important meal of the day, providing sustenance
and energy for activities that lie ahead. Ensuring children start the day satiated is the key
objective of the Fonterra and Sanitarium KickStart Breakfast, complemented by the
Fonterra Milk for Schools.

Keeping children satiated during school is also important. Another example of Foodstuffs
‘social impact’ investment is its partnership with Eat My Lunch. This will allow Eat My Lunch
to expand its operations and achieve a target of 25,000 free lunches daily for children in
need.

Research shows that children who eat home-cooked meals more frequently are less likely
to be overweight (Berge et al 2015). Teaching children to cook is therefore a skill that will
have lifelong benefits. Several industry programmes are conducted on this theme:

Vegetables NZ and The Heart Foundation have developed ‘The Cooking Curriculum
Project’ to work with teachers to develop resources for children to learn to cook a healthy
meal. This consultative project ‘for teachers by teachers’ will enable children to gain the
life skill of being able to prepare vegetables and cook healthy meals. As of August 2018,
a Year 8 Unit Plan with lessons and including cultural and activities and resources has
been developed. These are available for teachers to download and use. The Year 7
material is currently being developed.

For over 6 years, the Nestlé Cook for Life, Ka Tunu Ka Ora, programme has been teaching
youth (aged 13 — 19) nutrition knowledge, capability and confidence in a hands-on
interactive session about cooking and healthy food choices. These classes are fun,
informative and motivational, and recipes use common affordable ingredients, including
plenty of vegetables. Students learn to make healthy, tasty, easy and affordable meals
together and are able to take home recipes and cooking skills to share with their wider
whanau and community.

The Foodstuffs Food for Thought education for Year 5 and 6 primary school students teach
the students to make healthier food and lifestyle choices. Foodstuffs research shows
children who have been through the programme over the past 10 years have reduced their
families’ sugar intake by more than 50 tonnes.

The learning environment is also impactful and the global Outdoor classroom day aimed
at getting as many children as possible playing and learning outside is supported in New
Zealand. When teachers take learning outdoors they report some powerful impacts:
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Children’s behaviour improves, whole classes are excited to learn, and individuals who
feel inhibited by the curriculum often thrive in an outdoor environment.

97. Schools activity, sports days and sport sponsorships at national and local level are widely
supported by industry, with the Anchor AIMS games just one example. This is a strategic
partnership between Sport Bay of Plenty, the four Western Bay Intermediate Schools, and
the Tauranga City Council. It links with various local sporting clubs and regional and
national sporting organisations.

98. For young people there is also Preparation for Life (Food Safety/Work Ready courses for
Youthline Students) and Females in Science, Technology, Engineering, and Mathematics
(STEM).

99. A key consideration industry is hearing is that school resources concerning food and
nutrition, in particular, are not only at saturation point but there are also factors such as
maintaining materials (updating, reflecting current approaches etc), meeting the school
curriculum and supporting teachers. Many of the above programmes have addressed
these issues but more general guidance on the best way to achieve this would be helpful
as would a liaison point in the Ministry of Health and Ministry of Education.

100. New Zealand Beverage Council and New Zealand Food & Grocery Council members
have committed to sell only bottled water directly to primary and intermediate schools, and
to not sell sugar-sweetened carbonated soft drinks in secondary schools. There has been
an issue of other wholesaling firms selling members products to schools. This is a
compliance issue that can be solved only by the Government, the Ministry of Education
or, failing other intervention, the Boards of Trustees at schools. New Zealand Beverage
Council members have further agreed to not undertake any commercial advertising in any
primary, intermediate or secondary school in New Zealand.

101. The Government published revised Eating and Activity Guidelines for adults in 2015.
Industry statements could be enhanced and potentially have reference through greater
promotion by the Government of the Eating and Activity Guidelines. The Guidelines are
excellent, but they sit on a website and more can be done by the Ministry of Health, the
Health Promotion Agency, District Health Boards or health professionals to make the
Guidelines a living document.

102. The food and beverage industry is keen to share successes and promote the scaling
up of programmes that bring communities together and that help inspire healthier
communities. In doing so, the industry can share in genuine community/industry leadership
and offer an opportunity for positive change.

Reach of Programmes

103. In successive Health Surveys, the Ministry of Health reports a growing disparity
between the prevalence of obesity in Maori and Pacific Island peoples and persons of
European or Asian descent. Maori adults were more than one-and-a-half times as likely to
be obese as non-Maori adults (Obese, 15+ years, percent, 2013/14 Maori 44.7%,
non-Maori 24.7%) (MoH 2015). The latest data, presented in Background to this Report,
confirms this trend and shows Pacific Island peoples are at even higher risk with 65% of
its population group reported as obese.

104. As well, the Ministry reports that “Children living in the most socioeconomically

deprived neighbourhoods were 2.5 times as likely to be obese as children living in the least
deprived neighbourhoods, after adjusting for age, sex and ethnic differences.” (MoH 2018)
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105. While many community programmes involving companies are across population
groups, over 40% of the programmes identified by companies surveyed by the Taskforce
are designed to reach particular ethnic or socioeconomic population groups and a quarter
of the programmes are targeted at schools.

106. A key consideration we are now hearing is that school resources concerning food in
particular, are at saturation point. There are also factors such as maintaining materials
(updating, reflecting current approaches etc), meeting the school curriculum and
supporting teachers.

107. Other programmes identified by the Taskforce survey not covered above include:

e Schools activity, sports days and sport sponsorships at national and local level

e Newsletter for customers on nutrition related matters, New Zealand Fruit and
Vegetable Alliance (NZFAVA), Food in a Minute healthy recipes, Food Safety/Work
Ready courses for Youthline Students, Plunket Partnership, Careline team of
Nutritionists for parents, Fonterra Grass Roots Fund, , education centre including a
baking school.

e Cans for Good donations, Feeding people in need through provision of food to
Auckland City Mission, Micronutrient Campaign partners with Rise Against Hunger

¢ Females in Science, Technology, Engineering, and Mathematics (STEM), Work
Inspiration Program (The Smith Family)

A full list of programmes is at Attachment E. Specific summaries of a selected company

programmes are at Attachment F.

108. Only 18% of companies surveyed undertook no community activity.

109. While many programmes are across the population, a quarter are developed for
schools, and over 40% are designed to reach particular ethnic or socioeconomic
population groups. Other programmes developed for groups either within or outside
schools involve offering to be an assessor, teaching food preparation and cooking,
information on plant-based diets, babies and toddlers, other population groups (Nestlé
South Auckland Cook for Life programme), nutrition education focused on school type
(primary) and decile rating (lower), and school curriculum resource material around
farming.

Website education

110. As at 30 June 2017, Statistics NZ reported that New Zealand had 3.8 million mobile
phones with active internet connections (Statistics New Zealand, 2017). This was up 11%
from the same time in 2016. It has also reported that mobile phone internet usage
increased 104% from June 2016, to 6,453,000 gigabytes in June 2017. This is around
1,700 megabytes for each mobile phone connection, compared with 900 megabytes in
June 2016. By 2018, New Zealand has been forecast to have 90% smartphone and 78%
tablet ownership (Frost & Sullivan 2013). Mainstream activities include mobile media,
social networking, online shopping, video and music access. Shopping is a key smartphone
activity. In such an environment, using websites (and social media) to communicate health
messages makes good sense. Some 50% of companies surveyed by the Taskforce had
undertaken education via their website. This included:

Nutrition advice consumer service (21%)

Healthy eating resources (33%)

Meal preparation and cooking (40%)

Sponsorship of NGO initiatives (31%)

Gardens for fresh produce (14%)

Physical activity programmes (33%).
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111. Countdown continues to roll out nutrition product information to its online shopping
website to help customers make more informed choices. Currently more than 10,000
products have nutrition information.

Future Plans

112. Some 36% of respondents planned to broaden their community and education
programmes and 28% were expanding partnering and collaboration. Many were
continuing or embarking on applying the Health Star Rating system and continuing to drive
initiatives already in place, such as the Fonterra Milk for Schools, Fonterra Grass Roots
Fund, KickStart Breakfast and AIMS games.

Collaborating on education and community activities
113. Collaboration is recognised as delivering greater benefits and broader programmes.

Some examples of the food and beverage industry collaborations drawn from the

Taskforce survey include:

o 43% of companies join with schools in programmes such as Outdoor Classroom Day,
a global programme to get as many children as possible playing and learning outside.
When teachers take learning outdoors they report some powerful impacts: children’s
behaviour improves, whole classes are excited to learn, and individuals who feel
inhibited by the curriculum often thrive in an outdoor environment.

e 38% of companies join with community groups such as Youthline, Salvation Army,
Plunket, Heart Foundation, Graeme Dingle Foundation and AIMS games collaborates
with 349 community groups to support local community programmes
29% of companies join with sports groups such as junior rugby

o 19% of companies join with local councils on programmes.

114. One example is Nestlé’s involvement in a number of past and ongoing community
initiatives partnering with different groups such as Fresh Ed, Westfield Shopping Malls,
Primary, Intermediate and High Schools, AUT Millennium NZ, NZ Nutrition Foundation,
School Kit and Massey University Dietetics Programme.

115. Another is Foodstuffs ‘social impact’ investment in a partnership with Eat My Lunch
described above.

116. Other collaborations include central government (eg Ministry of Social Development,
Ministry of Social Development, Ministry of Education) and NZ Nutrition Foundation.

Costs of education and community programmes

117. Many companies consider costs invested in education and community programmes as
confidential/commercially sensitive information. Of those open to share, the total was
$19.7m, with individual company investments ranging from less than $1000 to $10m. This
included some capital cost from 2017-18. Time was also a cost in such programmes.

Evaluation and measurement

118. Some 28% of companies were planning to evaluate their programmes but another 28%
had researched findings about the impact of community and education initiatives. Only
four companies made research publicly available:
https://www.fonterramilkforschools.com/news/aut-study/
http://www.massey.ac.nz/massey/about-
massey/news/article.cfm?mnarticle uuid=CF1DA31F-00E2-07F3-72C0-C760AC5F1EA6
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Barriers

119. Very few barriers were identified for starting programmes but of those noted, 13% of
companies surveyed considered cost as a barrier, while others identified the schools’
curriculum, energy, and lack of time for the relationship building and community
engagement necessary.

120. For scaling up programmes, the biggest barrier was cost, cited by 40% of companies
surveyed followed closely by organisational resourcing (39%).

121. A significant barrier exists, however, with the New Zealand Beverage Council’s
“‘water-only” policy. It is important that schools are healthy environments for children, which
is why it is important to fulfil the aspiration of the Voluntary Schools Agreement (announced
in 2006) that schools should not sell sugar-sweetened beverages. The ambition of this
agreement between beverage companies and Government has been circumvented by
some schools, and it is recommended that the Ministry of Education take further steps to
ensure schools embrace water-only (and milk) policies.

122. While New Zealand Beverage Council members have committed to selling only bottled
water to primary and intermediate schools, the Council has no ability to prevent schools
from purchasing its members products from third-parties, therefore undermining the policy.
The Council seeks support from the Government to encourage schools to adopt the water-
only (and milk) policy. The position aligns with the the former National Administration
Guideline 5, widely supported by the food industry, regarding healthier food and nutrition
in schools and which stated ‘where food and beverages are sold on schools’ premises, to
make only healthy options available’.

Success of community and education initiatives

123. The vast majority of programmes started or conducted are successful. Only 5% of
companies surveyed said results showed programmes did not succeed as expected. An
example was a company that wanted to support education material in schools but found
schools had so much already in their curriculum that the area was saturated and no more
could be taken. The overhead to maintain the material was also deemed to be significant
and, for one company, was found to have been already provided by another party.

Recommendations for Community and Education Initiatives

124. No single sector can be singularly responsible for health improvement, and company
involvement can increase the scope, impact and outcomes of community efforts. There are
benefits for communities, companies and the Government in collaboration resulting in
shared value.

Recommendation 20: Companies are encouraged to continue programmes, especially those
that have been demonstrably successful at improving the health and wellbeing of the
community.

125. The key barrier with initiating or expanding community programmes is cost and time.

Recommendation 21: Companies to expand community programmes where feasible or
develop ways to join with other companies, associations, communities and other Government
initiatives to expand.

Recommendation 22: Industry and the Government to promote (with associations) templates
of community programmes (that set out description, resourcing, ideas for implementation and
aspects to particularly consider) to increase uptake by more companies.
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126. Schools are under pressure and there is a saturation of materials available to schools
in the area of health and nutrition. In order to better direct food and beverage company
involvement, there needs to be better liaison between central government and industry.
Even with well-targeted programmes and resources, there is also a challenge in
encouraging schools to take these up since schools are run by Boards not the Ministry of
Education.

Recommendation 23: The Ministries of Health and Education establish industry liaison
positions as points of contact for the food and beverage industry to facilitate ongoing
engagement on community and education initiatives.

Recommendations 24: Ministries of Health and Education and industry develop Guiding
Principles for developing school resources.

Recommendation 25: The Government works with schools to encourage them to adopt a
water-only policy that supports the pledge made by New Zealand Beverage Council members
to only supply bottled water to primary and intermediate schools.

Recommendation 26: Specific to the ‘The Cooking Curriculum Project’ developed by
Vegetables NZ and The Heart Foundation:
e By 2020, 80 % of teachers of the cooking curriculum are using the resources and
tools to teach year 7 and 8 students to cook a meal
e By 2021, 80% of students at the end of year 8 are able to cook a healthy meal.

127. The prevalence of obesity is higher in low socioeconomic areas that are potentially the
areas adjacent to low decile schools.

Recommendation 27: Companies are encouraged to prioritise/develop programmes or
content relevant and accessible to 'at risk' populations such as in low decile school areas (if
not already doing so, and as appropriate) in order to reach low socioeconomic communities.

128. The prevalence of obesity is higher for Maori and Pacific Islanders than people of
European or Asian descent.

Recommendation 28: Companies encouraged to prioritise/develop culturally relevant
programmes to Maori and Pacific as appropriate.

129. NGOs undertake key roles in the community to address obesity. Company support of
such organisations and agencies contributes to efforts to address obesity such as for
Youthline.

Recommendation 29: Industry to develop strategies to increase the number of companies
supporting NGOs in areas affecting obesity such as through partnering or social responsibility
investment.

Recommendation 30: Associations to develop strategies to increase the number of
companies educating consumers online through their company websites.

Recommendation 31: Where initiatives are evaluated, companies form summaries which are
made public in order to show the level of impact and as a means of encouraging others to
undertake similar programmes.
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Food and Beverage Marketing

130. Advertising of food and beverages in New Zealand is subject to both regulatory and
non-regulatory controls. The regulatory requirements are contained in Food, Commerce
and Fair Trading legislation. The non-regulatory provisions are administered by the ASA
through a suite of ASA Advertising Codes which apply to all advertising in all media in this
county.

131. The Taskforce is aware of the work of the Independent Panel chaired by the Hon.
Sir Bruce Robertson, former Court of Appeal Judge, in reviewing the Advertising
Standards Authority (ASA) Codes relevant to children in 2016. This resulted in the new
Children’s and Young People’s Advertising Code (hereafter referred to as the ASA Code)
which came into effect in October 2017.

132. The Taskforce Report does not intend to restate the many issues raised in the 92
submissions to the Independent Panel (noting that many went to matters other than
advertising and marketing), but rather to consider the driver for the ASA review and the
resultant changes to the Codes and to describe what is being done as a result and what
more could be done.

ASA and Review of Codes
133. The ASA decision to review the codes aimed at children was undertaken “in a climate
of increased concern at the growing levels of obesity ... and claims that advertising played
an increasingly strong role in the rising consumption of unhealthy food and beverages.”
(ASA Code’s Review Panel, 2016). The review also formed part of the 2015 Government
Childhood Obesity Plan. The suite of ASA Advertising Codes cover all advertising in all
media, and all major media companies are members of the ASA. As a result of the review,
the ASA Code was rewritten to strengthen and update provisions. The key changes made
(relevant to food and beverage) include:
¢ no advertising of high saturated fat, salt and added sugar food and beverage products
(including sponsorship advertising) to target children under 14
e expanding the ASA Code to cover advertising to young people aged 14 to 18 years
clarifying the definition of ‘targeting children’ — including product advertised, words,
imagery and placement
¢ inclusion of an interim nutrient profiling system to clearly define high saturated fat, salt
and added sugar food and beverages
¢ inclusion of restrictions on sponsorship advertising to young people.
application to all advertisements in all media including all digital/social media.

134. Thisresulted in changes to the approach taken, both in terms of creative message and
media placement (such as limiting advertising during peak children’s viewing times on
television) and making it clear that all communication channels were covered, including
digital and digital advertising including websites and social media platforms.

Companies surveyed by the Food Industry Taskforce stated the following as actions

highlighted in response to the new ASA Code and the type of liaison they have with

media agencies. In many cases it represents different expressions of similar

approaches:

e Requiring the media agency to be aware of and adhere to the ASA Codes
especially the ASA Code.

e Placement by media agencies has to be in accordance with ASA codes and
company policy eg if a programme has more than 25% of kids viewing under
18 company does not advertise in that programme for some foods.
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o All creatives for one company using children in relation to products being used
and placement of advertising must be aligned with ASA Code.

e All agencies for one company undergo ‘marketing to children’ training which
covers company policies and external codes.

e Some companies ensure they and agencies do not advertise in children’s
programmes.

e Some companies do not feature young people in their marketing as a part of
their media policy.

¢ Media placement is provided to some contracting companies to review.

o Reviews are in place with media agencies to ensure channel strategy limits
any potential exposure.

e Some agencies are required to report back regularly.

¢ Some companies provide internal compliance training (including with agencies)

o Content reviewed internally by some Legal and Nutrition teams, and ASA if
required

e External advice is sought by some companies on any advertising campaign to
ensure exposure to children is limited and aligned with the ASA Codes.

o “Kid meals” were not offered by a company surveyed.

e One company stated that children were not incentivised to purchase products
(such as toys) and it did not align with brands that marketed towards children
e.g. Disney, Pixar.

¢ Another company said that selling toys as incentives ceased 5 years ago.

e An agency was instructed not to advertise within 100m of schools.

e One company advised its media agencies on appropriate placement and age
targeting to ensure compliance to the ASA Code.

Compliance with ASA Codes

135. All the major media companies are members of the ASA, providing strong support for
compliance with the ASA Code. This ensures that if a complaint to the ASA Complaints
Board is upheld, that advertisement is immediately withdrawn from all media platforms in
New Zealand.

136. In terms of compliance, before the commencement of the new ASA Code, the ASA
conducting training attended by over 400 advertisers, agency and media representatives.
Following commencement, the ASA has run further workshops and training on request for
over 150 more company representatives.

137. Food and beverage advertising has not been a significant source of complaint. For
example, in 2017, the ASA received 603 formal complaints. Of the complaints of substance
that went to the Board, just 21 (3.5%) concerned food or beverage companies. Of these,
13 were upheld or settled (the advertisements were removed or changed) and 8 were not
upheld (ASA 2017).

138. The introduction of the new Code has not seen a material lift in complaints. As at
6 November 2018, of the complaints of substance that went to the Board, 20 concerned
food or beverage companies. Of these, 8 were upheld or settled and 12 were not upheld
(ASA 2018).

139. Eight of the 14 complaints received under the ASA Code since it came into effect in

October 2017 were about food and beverage products. Two of these complaints were
upheld and the advertisements were removed. Advertising to children, however, remains

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



36

a very small proportion of complaints to the ASA as has been the case over the last 20
years.

140. The best approach to compliance is to avoid complaints and enforcement action in the
first place by providing training and tools for system users at the outset of the advertising
process. To this end, the ASA ran and continues to run, training sessions for advertisers
and their agencies on the ASA Code drawing on decision interpretations over time.

141. At the time of implementation of the new ASA Code, an independent approval service
was established. The Children’s Advertising Pre-vetting Service or CAPS, is based on the
longstanding Therapeutic Advertising Pre-vetting Service or TAPS, and is a user-pays
service available to the food and beverage industry to provide advice on the form, content
and placement of advertising and marketing.

142. Encouraging uptake of the service could further strengthen compliance with the ASA
Code. The Taskforce therefore considered the option of encouraging advertisements likely
to have high attraction/appeal to children to undergo CAPS pre-vetting to ensure maximum
compliance particularly where internal compliance assessment may not be available.

143. In July 2018, the ASA launched a new Adhelp Information Service. This is for anyone
in the advertising industry who wants detailed information about a Code interpretation,
precedent decisions and the legal framework that applies to advertising and is accessed
on the ASA website (http://www.asa.co.nz/adhelp/). This draws on the ASA’s considerable
body of knowledge about standards in advertising. It's a user-pays service aimed at
contributing to the ASA vision of ‘Every Ad a Responsible Ad’ and works alongside CAPS.

144, With the range of tools and training available, another option considered by the
Taskforce was that industry work with the ASA to develop best practice for companies to
ensure understanding of and compliance with the ASA Code. This might lead to a
‘certification’ programme for companies and could involve a range of requirements such
as having advertising policies in place, participation in training by the ASA, and the
inclusion of advertising and marketing in company induction programmes along the lines
of many other certification activities in other industries. The ASA website could maintain a
list of “certified” companies.

145. The ASA was established to set standards for responsible advertising. Currently,
compliance is tested by complaints from consumers and the ASA does not undertake
investigations. Pro-actively looking for possible breaches is restricted by resourcing, and
at the time of the ASA Code review it was considered that a strong pre-vetting system
would be of more value than trying to put the genie back in the bottle once a campaign
was in the public arena. A pre-vetting approach, such as the media agreeing not to run
ads that did not have a pre-vetting number or been subject alternative internal pre-vetting,
could be worthy of consideration. ASA Code compliance prior to publication or broadcast
via pre-approval is considered the best way to ensure advertisers support the ASA Code
rather than a post-publication monitoring process.

146. The Taskforce considered monitoring and reporting of compliance with the advertising
Codes. However, increasingly best-practice self-regulation around the world includes a
reporting mechanism, conducted independently. Therefore, instead of the level of
compliance with the ASA Codes relying on an analysis of the ASA complaints process, the
Taskforce considered the prospect of an annual review of company compliance with the
ASA Code be undertaken by an independent agency. Funding is a key issue in
consideration to date.
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Changing media

147. All media are going through a transformative stage as consumers of all ages adapt to
an online, always on, digital media landscape at the expense of linear television and print
media.

148. For example, average television viewing levels for 5-14 year olds has halved from 2011
to 2018. This pattern in viewing occurs both in the 5pm to 9pm timezone, and averaged
across all day viewing. For 15-18 year olds, the decline is even greater, with average
audiences in 2018 38% below 2011 (6am to midnight average), and in the 5pm to 9pm
timezone down 38%.

149. As a consequence, children and young people are seeing significantly less advertising
of products including those high in saturated fat, added sugar and salt on television. For
example, for the ‘fast food category’, there has been a 59% drop in exposure of such
products on television by 5-14 year olds and a 44% drop for 5-14 year olds since 2011.
This compares to a 16% reduction in exposure to TV ads for the category for all people
5+years since 2011. Clearly there is not a correlation between exposure to TV advertising
and obesity trends.

150. Nonetheless, in terms of voluntary restrictions on advertising on television, the
Taskforce recommends considering extending the band of afternoon viewing restrictions
to 6pm when news programming leads to a substantial drop-off in young audiences.
Further work with broadcasters is hecessary to determine such an extension.

151. At the same time the genre of magazines targeting children and/or young people has
largely disappeared from the marketplace, making specific rules for this media largely
irrelevant.

152. Young people are instead choosing online media choices. These platforms, including
social, video and gaming, by their very nature, with a high degree of audience data, enable
advertisers to responsibly avoid targeting children and young people, as required by the
ASA Code.

153. The transition of out-of-home advertising to digital formats, purchased
programmatically, enables greater control of where, and importantly when, many
advertisements appear in public spaces, enabling voluntary restrictions to be in place
around, for example, the hours that children typically travel to and from schools.

154. The Taskforce took account of the particular attention placed on the near-school
environment in relation to advertising and considered a range of additional voluntary
constraints:

e setting a distance of 300 metres within which food and beverages high in saturated fat,
salt and added sugar would not be advertised (digital, billboard, sandwich Board etc)
around primary schools and intermediate schools (that is, addressing exposure to
children under 14 years)

e setting limitations for digital out-of-home advertising for such products for school
transport hours such as from 8am to 9am and 3pm to 4pm

e establishing an industry standard for product branding on convenience stores within a
defined distance from schools.

This last consideration is continuing.

Nutrition profiling for the ASA Code

155. The ASA Code currently draws on the Food and Beverage Classification System as
the basis for applying certain aspects of the Code. The Classification System was
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developed for the New Zealand school sector to help schools choose food and beverages
for students that better aligned with the dietary guidelines in New Zealand. In its current
form it does not cover the breadth of food and beverages in the food supply that might be
subject to advertising. As well, unlike the Health Star Rating system, the Classification
System focuses on negative nutrients only, taking no account of the overall nutrient profile
of the food.

156. Application of the Food and Beverage Classification System to the ASA Code was an
interim measure by the ASA, noting that for nutrient profiling to be the most effective in
any given application it needs to be specific to an objective and an environment. For this
reason, profiling systems developed for one purpose may not readily transfer or work for
different environments or for different purposes. The ASA has acknowledged that the
Classification System may not be a fit-for-purpose food and beverage profiling system for
advertising, and is in the early stages of a review to consider the ongoing appropriateness
of the Classification System for application to the advertising Codes. The Taskforce is very
supportive of such a review.

Company advertising policy

157. As with nutrition, having a written publicly available policy on advertising that refers to
the control environment (mandatory and voluntary) is an important expression of a
company’s commitment to ensuring responsible marketing and advertising. An
advertising/marketing policy can be compared to a business code of ethics. Each
addresses aspects of responsible marketing the business considers most important. For
example, one company’s marketing policy might focus on nutrition guidelines and
guidelines for marketing to children, while another company’s marketing policy might
include guidelines for the different marketing channels it uses.

158. In general, such policies are intended to ensure that the company’s advertising and
marketing portrays the company in a positive and consistent manner, are aligned with the
company’s strategic objectives, are factually accurate, and meet legal and regulatory
requirements. Having them public-facing is also a statement about the company’s
willingness to be accountable to the public.

159. Almost 70% of companies surveyed by the Taskforce, have a policy on advertising to
ensure compliance with the ASA Codes generally as well as the ASA Code in particular,
but only a third of these are public facing. These (often covering marketing as well) include:
e http://www.restaurantbrands.co.nz/corporate-info/corporate- responsibility/

e http://www.pepsico.com.au/pdf/MarketingtoChildrenPolicy20 18.pdf

e https://www.unilever.com/Images/unilevers-principles-on- responsible-food-and-
beverage-marketing-july- 2017 _tcm244-424772_en.pdf

e https://www.afgc.org.au/our-expertise/health-nutrition-and- scientific-
affairs/advertising-to-children/ While this is published in Australia and is the Mondelez
International commitment in Australia, it applies to the company in New Zealand

o http://www.foodstuffs.co.nz/corporate- responsibility/foodstuffs’-pledge-to-promote-
healthier- eating/marketing-#32 activities

e http://www.coca-colajourney.co.nz/our-actions-in-the-marketplace

e http://www.nestle.com/asset-
library/documents/library/documents/corporate _social responsibility/nestle-
marketing-communication-children-policy.pdf

¢ Countdown Responsible Advertising Policy was launched in June 2017
https://www.countdown.co.nz/about-us/our-policies/advertising-policy

e Countdown endeavours to include fresh food options on the cover pages (front or back)
of the weekly Countdown mailer.
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160. To ensure exposure to children and young people meets the new ASA Code provisions
(reduced exposure) and aligns with company policy, companies can take any number of
steps and actions, including through training, contractual expectations, policy decisions,
media previews and placement reviews and reporting.

161. The Taskforce considered the targeting of advertising and the control of placement
online on the more ‘one-to-one’ channels such as ‘age gate’ checks and policies across
the industry for all digital mediums especially social media. The Taskforce proposed that
identifying best practice by companies in this area would not only encourage brand safety
but would also assist companies to best control online placement while simultaneously
reducing the exposure of advertising to children and young people.

162. In terms of checking media placement by companies, 75% of companies said they
undertook checks. They added:

e Checks are made via the agency.

o Many companies check media placement through internal audit systems.

e For some companies, all media placement is reviewed and approved by the company
prior to publication.

e One company reviews media spot lists, brand safety black lists and online media
schedules.

e Another company conducts post campaign reviews, spot checks during campaigns by
company staff.

e One company states there are implications for the agency if they do not follow
guidelines. It is monitored by a third party and the agency is ‘pulled up’ if there is an
infringement.

¢ Media placement is required to meet contractual arrangements.

e Media placement strategy is confirmed prior to booking to ensure there are no potential
issues. Brand and communications teams approve all spot lists to ensure compliance.

e One company reviews spot list of television ads.

e For television, one company’s process is to brief the media agency and the agency
formulates its media plan which the company signs off. All content that the agency
schedules is signed off internally by the contracting company, so the agency only ever
uses content that is approved and supplied by the company.

¢ One company receives a monthly report to show all spots for the company’s television
commercial was played in and what programme.

e For one company, periodic checks only are made, while another company reviews
placement on a case-by-case basis to ensure compliance to ASA Codes, particularly
in instances when product may appeal to children.

Additional industry comments

163. Media companies have taken initiatives on advertising food and beverage to children
and young people through their own outdoor minimum advertising distance from schools
and working within Commercial Approvals Bureau rules in relation to advertising to
children. The Bureau is responsible for approving and classifying all television
advertisements on behalf of New Zealand’s television industry. Without Commercial
Approvals Bureau approval, a commercial cannot be broadcast in New Zealand.

164. In terms of the process for the Commercial Approvals Bureau approval, the Bureau
requires additional information and documentation to approve commercials for certain
types of products, and for food and beverage products “advertisers need to supply their
product’s nutritional details if they want to target children under 13 years old. We [the
Commercial Approvals Bureau] strongly recommend that these details are provided
before the commercial is produced or the media is booked” (CAB 2018). Broadly
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speaking, to achieve a CF (Children’s Food) rating, the featured product must meet
the minimum standards to be recognised as an ‘everyday or sometimes’ food under
the Food and Beverage Classification System

165. Even with a ‘CF’ rating allocated by the Commercial Approvals Bureau, additional

requirements are in place:
e there is no advertising in pre-school television programming

e advertising in school-age television programming is limited to 10 minutes per hour,

no endorsement, promotion or selling of products or services within the associated

programme, and no advertisement may be played more than twice within an hour

per channel or more than three times during a specific programme which is
longer than an hour

Companies have made the following additional comments concerning marketing:

Domino’s says it does not, and will never, market to children. Nor does it feature children
in its advertising, whether it be broadcast or non-broadcast as part of its media policy.
This includes the use of marketing techniques that appeal to children such as games
and toys. This is a core driver of Domino’s brand values.

Fonterra has 7 Pledges as part of the Healthy Kids Industry Pledges. These are
published on its  website: https://www.fonterra.com/nz/en/what-we-stand-
for/nutrition/healthy-kids-pledge.html. The fifth pledge reads “Our advertising will always
comply with the Advertising Standards Authority Children and Young People’s
Advertising Code in New Zealand”. Fonterra’s advertising material (content and
placement) is assessed by its Nutrition and Regulatory team to ensure compliance to
the Code.

Kellogg’s has an internal sign-off process for all advertising, sponsorship and packaging
materials. As part of this process, all advertising and labels are subject to a rigorous
internal review and sign-off process and must comply with all relevant regulations in
New Zealand. Kellogg’s also has defined Worldwide Marketing Guidelines that have
been in place since 2006 which all advertising and marketing must comply with.

Heinz Wattie’'s marketing and agencies attend regular ASA training to ensure all are
aware of the company’s obligations under the advertising codes. All advertising and
labels are subject to a rigorous internal review and a sign-off process. It requires its
advertising agency to comply with placement requirements (Adshells and Buses) to
ensure they meet expectations around schools. Heinz Wattie’s recognises the
importance and the superiority of breast milk in feeding infants and young children.
Outlined in its company policy is its worldwide charter of practice for marketing of breast
milk substitutes. Locally, it is a member of the Infant Nutrition Council and adheres to
the INC Code of Practice for the Marketing of Infant Formula in New Zealand.

New Zealand Beverage Council members are required to abide by the Children’s and
Young People’s Advertising Code, Code for Advertising Food and the Advertising Code
of Ethics. Beverage Council members have also committed to not undertake any
commercial advertising in any primary, intermediate or secondary school in New
Zealand. This means Beverage Council members do not advertise in media that directly
targets children under-14 or where 25% or more of the expected audience will be
children under-14. Further, members will not design advertising that significantly
appeals to children under-14.

Coca-Cola in New Zealand and Australia have an internal weekly review and approval
committee comprised of senior staff across the functions of legal, public affairs,
marketing and science and regulation. The committee ensures compliance with the
Advertising Standards Codes and other policies and regulations.
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Coca-Cola’s global Responsible Marketing to Children Policy in New Zealand and
Australia stipulates that no commercial (paid for) outdoor material or billboards for its
sparkling drinks will be placed within 300m of schools (primary or secondary), child
clinics, playgrounds and skateparks and 150m for other non-alcoholic beverages.

Lion New Zealand is committed to promoting its products responsibly, has robust
internal ‘responsible marketing’ codes in place, and adheres to strong self-regulatory
codes (ASA) that cover all marketing from TV to social media and sponsorship. Within
its codes, Lion New Zealand ensures that its marketing follows the highest standard of
social responsibility, promotes a positive environments and is directed at adult
audiences.

McDonald’s has an extensive and evolving responsible marketing policy which is to be
added to its corporate website. It does not use celebrities/heroes of the young to
promote food, and is changing elements of its junior football collaboration such as player
of the day certificate/voucher. McDonald’s has stopped advertising Happy Meals on
day-time TV, has undertaken an extensive overhaul of digital media buying, conducts a
risk assessment of all its ‘out of home’ advertising sites and restaurants with regards to
schools, and has made changes to its radio placements to avoid school drop-off/pick-
up times

All Nestlé’s advertising and promotional activity goes through a review process against
both the Advertising Code and its own policy to ensure it's compliant. The policy
specifically covers marketing communication using television, radio, print, cinema,
outdoor/places where children gather, digital media (digisphere), mobile, games,
consumer relationship marketing, viral marketing, apps, e-mail/SMS, Nestlé-owned
websites, movie tie-ins, promotions, premiums, contests, product sponsorships,
sampling, and point of sale. It also considers activities in primary schools. It has
restricted the times it shows advertisements for products that do not meet nutrition
criteria, and ensures the content is not directed to children. It has implemented the EU
Pledge globally as nutrition criteria to assess products that are ‘healthier’ for the
purposes of advertising.

All Mondelez International marketing campaigns and material that could appeal to
children or young people is reviewed by subject-matter experts within the business. This
review considers the requirements under the ASA Code, the company’s commitment
under the Australian Food and Grocery Council’'s Responsible Children’s Marketing
Initiative, and the company’s comprehensive global internal Marketing to Children
policy. Mondelez regularly sends material to the CAPS Adjudicator for final review
before proceeding with promotional and advertising activity.

Company Marketing Policies
166. Some 10% of companies surveyed by the Food Industry Taskforce have a company
policy on marketing activity outside ‘advertising’ that is not captured by the ASA Codes.

167. For those marketing infant formula and members of the Infant Nutrition Council, they
must meet the requirements of the (soon to be republished) INC Code of Practice for the
Marketing of Infant Formula in New Zealand (INC, 2012). A quarter of companies with a
policy on marketing activity outside ‘advertising’ provide this publicly. The links provided
above are all applicable to both advertising and marketing.

168. Some 41% of the companies surveyed by the Taskforce had taken steps to reduce the

exposure of children and/or young people to advertising and marketing of ‘high saturated
fat, salt and added sugar’ foods and beverages over the past 5 years.
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The initiatives taken by companies to reduce the exposure of children and/or young
people to advertising and marketing of ‘high saturated fat, salt and added sugar’ foods
and beverages were variously described by companies as:

e does not send e-newsletters to people under 18 years of age because they may
contain advertisements of high saturated fat, salt and added sugar food and
beverages

¢ made adjustments based on the new Children’s Code

e requested additional reporting from media agencies as well as additional
training to ensure 'value add' advertising opportunities are in line with policy.

e removed sponsorship of a branded road show

e part of a company’s usual policy of not marketing to children

e stopped advertising its product on television as an indication of commitment to
ASA and RCMI [the Australian Food and Grocery Council’'s Responsible
Children's Marketing Initiative] advertising requirements

¢ all advertising and labels are subject to a rigorous internal review and sign off
process

e marketing staff and agencies have all been in ASA presentations and all
relevant materials have been circulated internally. All advertising is well
considered with the ASA Codes in mind. The company is very careful with its
content and placement and considers all aspects in relation to advertising to
children and young people

¢ made changes to ‘creative’ to ensure it complies and with the risk, however
minimal, of encouraging excessive behaviour. The company has also changed
media placement to ensure there are no issues with the target audience

e does not advertise to children because children are not the companies’ target
market

e prior to the ASA Children and Young People’s Advertising Code coming into
effect, the development of an internal global standard on Marketing to Children
was already underway. This standard set out minimum requirements that all of
the company’s global business units must meet to ensure responsible
marketing of food and beverage products to children.

Confectionery-free checkout lanes in Supermarkets

169. Confectionary-free checkout lanes have been suggested as a step to provide
shoppers, especially those accompanied by young children, with an option of a checkout
where they will not be badgered by children or tempted themselves with a last-minute,
impulse purchase of confectionery. The choice to use such checkout aisle remains with
the shopper. The growing provision and popularity of self-checkout facilities might, over
time, negate the need for confectionary-free checkouts than might otherwise have been
the case. Nonetheless, where a supermarket presents a number of checkout lanes there
should be at least one clearly identified as confectionery-free.

170. Both major supermarket chains have committed to the provision of confectionery-free
checkout lanes.

Recommendations for Food and Beverage Marketing

Recommendation 32: Amend the ASA Children and Young People’s Code to restrict fixed-
site outdoor advertising (digital, billboard, sandwich board etc) of high saturated fat, salt and
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added sugar products within 300 metres of the main gate of Primary and Intermediate schools
by 30 June 2019.

Recommendation 33: Review with television broadcasters opportunities to expand the band
of afternoon viewing restrictions for high saturated fat, salt and added sugar food and
beverage outside school hours pre-6pm by June 2019.

Recommendation 34 The Association of NZ Advertisers and companies to identify and
encourage adoption of best practice for controlling placement and targeting on
digital/online/social media channels such as/use of ‘age gate’ mechanisms and use of white
lists across the industry to limit inadvertent exposure to young audiences. ANZA to report on
progress mid and end 2019.

Recommendation 35: Industry to develop with convenience store representatives a policy for
store branding on convenience stores within a defined distance from Primary and Intermediate
schools by December 2019.

Recommendation 36: Industry to present an annual report to Ministers and other
stakeholders on compliance with the ASA Code, both media placement and creative.

Recommendation 37: The Association of NZ Advertisers to develop a ‘certificate of
compliance’ recognising companies that complete accredited training and have in place
mitigation policies to ensure compliance with the ASA Code by 30 June 2019. This might
include training programmes completed by companies and their advertising agencies, use of
external pre-vetting and mitigation and compliance steps taken in marketing.

Recommendation 38: ASA (lead), industry and the Government to proceed with a review of
the Food and Beverage Classification System in order to design a fit-for-purpose system within
12 months (2019) taking into account any impact from the outcomes of the HSR 5-year review.

Recommendation 39: New advertisements that may have high attraction/appeal to children
be subject to pre-vetting to ensure compliance, particularly where internal compliance
assessment may not be available, by 30 June 20109.

Recommendation 40: Industry, the Ministry of Health and the Ministry of Education, to
develop a policy on school sponsorship (sports, cultural, events) by December 2019.

Recommendation 41: Encourage companies to publish advertising and marketing policies
by 30 June 2019. The measure to be the number of companies with published advertising and
marketing policies.

Recommendation 42: The Association of NZ Advertisers to develop a template of responsible
advertising and marketing policy for those companies, particularly SMEs, that do not have
such a policy by 31 March 2019.

Recommendation 43: Companies with multiple checkout lanesto report on their
undertakings to provide confectionery free checkout lanes by December 2019.
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Labelling and Rollout of Health Star Rating
System

171. All food and beverage sold in New Zealand must meet mandatory labelling
requirements as set out in the Australia New Zealand Food Standards Code. Of
importance in terms of addressing factors affecting obesity are the ingredients list and the
nutrition information panel. Also of note are the requirements around claims.

172. The Health Star Rating (HSR) system that commenced in 2014 is a significant
voluntary undertaking developed jointly by governments and industry across Australia and
New Zealand (MPl HSR resources 2018). The system is currently subject to a 5-year
review that is to be reported on by the end of 2019. There is considerable focus on this
review and a number of activities are on hold until the outcome is known. However, the full
draft 5-year report with recommendations is to be published for public consultation in
February 2019. This will provide a strong indication of the potential outcome of the review,
and preliminary work on recommendations impacted by the 5-year review might be
considered so as to minimise any delays in implementation.

173. There are also two labelling reviews being undertaken by the trans-Tasman Food
Regulation Standing Committee: Labelling of Sugar and Naming Sources of Fats and Oils
(Food Regulation Secretariat, 2018).

174. As noted at the outset, supermarkets are also major participants in the HSR system.
By way of example, Foodstuffs has over 1,100 products carrying HSR labels, ranging from
a half to five stars. Foodstuffs has not been selective on application of HSR and is working
towards complete coverage of eligible products, having reached 94% coverage since
commencement.

175. In parallel with the 5-year review, there is a trans-Tasman Sugar Labelling Review
programme underway, conducted by the Food Regulation Standing Committee which
advises the Ministerial Forum on Food Regulation. It is considered pre-emptive by the
Taskforce to include recommendations in this report relating to sugar labelling other than
commit to the Ministerial Forum’s recommendations when the sugar labelling review is
complete.

176. The Food Industry Taskforce recognises that both mandatory and voluntary labelling
have to work in concert and that facilitation of further consumer awareness, understanding
and choices of healthy foods and diets is vital.

HSR

177. MPI monitors uptake of HSR quarterly, and its most recent report was that there were
over 4,000 SKUs in New Zealand carrying HSR. There is no estimate of eligible products
for New Zealand but there has been an estimate made of 15,767 products for Australia
(Jones et al 2018) which excludes notable areas of uptake in New Zealand such as
Sanitarium, Frucor Suntory, Life Health Foods and Kellogg’s. But the Australian figures
include companies not covered in New Zealand as at mid-2018, such as Simplot Australia
(included now for New Zealand), George Weston Foods, Mars, Nestlé and Schweppes
(this last covered in New Zealand by Coca-Cola).

178. MPI lists 31 companies as participating in HSR in New Zealand (MPI Website 15 Nov
2018), while Jones et al (2018) lists 120 companies in Australia (in Appendix B to their
paper). The disparity is, in part, explained by any company that has applied HSR at any
time being listed in Australia whereas MPI lists only current participating companies.
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Nonetheless, there would appear to be opportunity for those supporting HSR in industry
to work with MPI to encourage wider uptake.

179. The independent consultants conducting the 5-year review published an issues paper
(mpconsulting 2018) in October 2018 for submission by 7 December 2018, covering many
of the concerns of consumers and companies. Four areas of issues are explored:

scope of the HSR system

risk nutrients

positive nutrients

product specific issues.

180. Within each area, two or more issues are discussed and options presented for each.
In total there are 10 issues described, ranging from sugars and sodium to oils and spreads
and dairy desserts. Potentially this could result in at least 10 changes to the system since
this remains just part of the final report. A further round of consultation is to be conducted
in Q1-Q2 2019 of the full draft final report.

181. The Taskforce sought industry views on further education and awareness by the
Government on HSR. Over 70% supported this. The value of the education and awareness
programme cannot be over-emphasised and could build on the campaign that concluded
in mid-2018. The population of supermarket and packaged food consumers is added to
each year, and another education and awareness campaign will reinforce the
understanding by those already aware and reach those new to the consuming population.

182. The Taskforce survey asked respondents what percentage of their product range
eligible to carry HSR system applied it. Responses were spread between less than 10%
and up to 100%. The largest percentages of product range were 20-30% of the range and
80-100% (both on 15% of respondents). There was also a sizeable group (12%) recording
less than 10% of their product range carried HSR. It is considered important that one of
goals going forward should relate to product range, that all eligible products should be
labelled with HSR, and that products should not be ‘cherry-picked’.

Industry comments on HSR
183. The following reflects a range of comments made by respondents to the Taskforce’s
survey concerning HSR:

e The New Zealand Beverage Council, whose members represent over 75% of
the non-alcoholic ready-to-drink beverages sold at retail level, strongly supports
HSR and encourages its members to adopt the HSR system’s integrated energy
icon on front-of-pack labelling.

o Coca-ColaNZ applies the HSR’s integrated energy icon across 87% of its packs.

e Frucor applies the HSR energy icon across its portfolio of non-alcoholic
beverages, including shelf stable and chilled juices, juice drinks, energy drinks,
sparkling water, milk-based drinks, sports drinks and sports waters, kombucha
and carbonated soft drinks.

e Fonterra continues to roll out HSR on packaging, prioritising “everyday” products
and where the packaging is not also used for export to regions where HSR is
not accepted. Fonterra is also on track to publish HSR on websites for all
“everyday” products by the end of 2018.

e Kellogg’'s breakfast foods, including cereals, breakfast bars and biscuits and
protein pouches, all carry the HSR. Application on snacks commenced but is
now on hold pending the outcome of the 5-year review to minimise write-off
packaging that needed to be updated.
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Heinz Wattie’s has HSR on around 25% of applicable products and plans to add
to the product information on its website in the interim of its labels being updated
in line with other required label updates.

Nestlé applies HSR on relevant categories in its range, including breakfast
cereals, confectionery (energy icon), soups, noodles, and snacks. Nestlé also
provides the total number of SKUs carrying the HSR to MPI quarterly.

PepsiCo ANZ is supportive of the HSR and as of 2018 has started gradually
transitioning snacks and beverage packs. The HSR values of all shacks are
available on the company website.

Sanitarium has applied HSR to over 90% of its products, including breakfast
cereals (including portable), convenience, non-dairy milks, frozen desserts and
spreads.

Unilever supports HSR in Australia and New Zealand, and has rolled it out to
more than 100 SKUs in New Zealand. Its commitment to HSR is published on
its website.

Foodstuffs is committed to rolling out HSR on all eligible private label products
and as new products are launched or existing products are repackaged. It has
labelled 1,157 private label products to date, a 94% coverage. Of these, 53%
rate 3.5 stars or higher.

Countdown is committed to rolling out HSR on all eligible Own Brand products.
We have reviewed 1,089 products to date and currently 86% have the HSR on
front of pack, and almost half (47%) have a HSR of 3.5 or higher.

Almost one in five companies surveyed expected to reach 100% coverage of their

eligible product range with target times varying between mid-2019 and within two to three
years, but a quarter said this was not their expectation. Some 12% of companies said it
was under consideration, while 15% said it was not being contemplated.

185.

Reasons for not participating in HSR were variously given as product range not

covered or not applicable (eg restaurants), or the system presented anomalies such as for
some beverages. For some, uptake or expansion was dependent on the outcome of the
5 year review, expected to be completed by the end of 2019.

186.

MPI commissioned a report from Colmar Brunton exploring issues such as what

motivates the packaged food industry to take up the HSR system on some or all of their
products, what are the barriers to uptake, and what would increase levels of voluntary
implementation. For those companies that are watching developments, their reasons
included no business case, lack of visibility of products in store, packaging logistics, and
perception of inherent flaws in the system. For companies that were ambivalent, the key
barriers were system knowledge, low involvement (time poor) and no tangible benefit to
the business (Colmar Brunton 2016). Industry supports a focus on consumer education
and as a result helps to create consumer demand, a more effective consumer education
campaign, providing evidence as to efficacy of HSR, and the need to capitalise on
influential others (nutritionists and media).

187.

The Taskforce survey asked if respondents promoted HSR to consumers and or

educated them on HSR. A quarter undertook promotion or education. The types of
programmes include:

website education and on pack education

in relation to introducing relabelling products, one company assesses HSR to evaluate
whether it is appropriate to reformulate to improve the HSR score

promote HSR and provide educational material on their website to inform consumers
what it is, how it was developed, how it works, and how consumers can use it
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in product advertising as relevant.

e planto add to it to the company product information on the website while product labels
are being updated in line with other required label updates

e Sanitarium product packaging includes a website address to an HSR education piece
on the Sanitarium website. It is an article called ‘What is the Health Star Rating on food
packaging?’, and includes a video explaining the system

Menu labelling

188. The Food Regulation Standing Committee published a consultation report on menu
labelling in Australia in May 2018 (Food Regulation Standing Committee, 2018). This
considered the several systems operating in Australia. Since 2011, States and Territories
have had the choice to introduce legislation to mandate menu labelling in their jurisdictions.
As at May 2018, New South Wales, South Australia, the Australian Capital Territory,
Queensland, and Victoria had all introduced such legislation covering the food choices of
over 86% of the population. The key issue now being addressed by the Standing
Committee is consistency, exclusions, thresholds and form.

189. Generally, menu labelling in Australia has been supported, national principles need
revisiting to address inconsistencies, labelling needs to be on type of food sold not the
type of business. But there is disagreement as to the inclusion of cafes, restaurants and
convenience stores, a threshold of 50 or more outlets across Australia or 10 within a
jurisdiction, prescription for displays with changeability and creativity, differences as to
online versus point-of-sale information, kilojoule information preferred rather than an
interpretive system, and clarity and simplicity sought.

190. Fast food developments are emerging that do away with static menu boards.
Nonetheless, the form of delivery of labelling whether static or digital, should be considered
at the point of choice by the customer.

191. NSW Food Authority’s evaluation of its menu labelling programme for the programme’s
ability to change consumer behaviour demonstrated that “the median kilojoules purchased
decreased significantly during the evaluation period (May 2011 to January 2013): an
overall reduction of 519kJ (from 3355kJ to 2836kJ, or a 15% decrease” (NSWFA 2013).
The evaluation went on to state that “consumers noticed the new information in outlets,
there is a shift towards consumers having a better understanding of the average daily
energy intake, and some reduction in kilojoules purchased was observed”.

192. There has been limited evaluation of effectiveness in Australia, but elsewhere this has
been a key feature. For example, in Ireland, menu labelling was introduced in 2012-13 and
has been evaluated since then (McElroy K et al 2016, Clements et al 2016, Ussher GD
2015). McElroy says “Displaying calories in food service outlets has resulted in consumers
purchasing fewer calories and this effect increases with time post calories menu labelling”
and Clements says that such labelling “increases awareness of the caloric content of food
and helps consumers choose foods with fewer calories”.

193. A significant issue in Ireland was the calculation of calories, especially for SMEs. This
was addressed by the Irish Government developing a menu calorie calculator (Flynn MAT
et al 2014, Douglas FE et al 2014, Kelly SM et al 2014). This could be part of a phased
approach in New Zealand.

194. A question in the Taskforce survey related to the use of menu labelling. This was not
applicable for almost 60% of respondents (eg primary producers, manufacturers), and of
the balance, 20% did use menu labelling and 28% did not. Respondents were then asked
if they would label their menus as a mechanism to assist in addressing factors contributing
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to obesity. This was not applicable for 65% of respondents, and of the balance, 23% said
they would not use menu labelling and 20% that they would.

195. The survey canvassed what else the industry could do if it did not embrace menu
labelling. This was not applicable to over half the respondents while others commented
that (verbatims):

Survey comments on menu labelling

e thereis already enough on packs, ingredients, COO, nutritional etc etc... another
requirement seems over the top

e 0one company stated it was the first and only QSR to do this public facing on

menu boards

already provide detailed nutritional information for products across our menu

healthy serving options

label meals

advise on healthy eating options if asked when customer is ordering

would only label menus with kilojoule values. A nutritional value breakdown of

the company’s core product was available on its website.

e company nutrition policy highlights the approach being taken to assist in
addressing obesity

e do not provide menu options

¢ nutritional information is on all packs

o cafeteria food and nutrition guidelines — currently range of options including
salads, sandwiches, fruit, main meals including meat vegetables and
carbohydrate options — small and large sizes available.

¢ have internal guidelines for recipes published on our website. We could possibly
add nutrition info on these.

e an association offered the provision of general messaging around the role of
meat in a varied diet with plenty of vegetables

Industry examples of education and awareness

196. Fonterra has a page on its website to educate consumers as to what the HSR is, its
origin, how consumers can use it, and how it works.
https://www.anchordairy.com/nz/en/nutrition-stories/health-star-rating.html

197. Nestlé provides extensive information on HSR digitally. Links
here:https://www.nestlechoosewellness.co.nz/staying-healthy/health-star-ratings-what-
do-they-mean-to-you-2/
https://www.nestlechoosewellness.co.nz/featured/now-its-easier-to-shop-for-healthier-
packaged-foods/

198. Nestlé also provides information and client support materials for dietitians, including
portion toolkits, HSR pocket cards, healthy eating posters and brochures..

199. The Sugar Research Advisory Service (SRAS, www.srasanz.org), which is supported
by NZ Sugar, has provided articles, latest news and developments on the HSR and links
to the HSR website for further information. It also provides the latest scientific research
that has been published in relation to the HSR.

200. Pepsico provides ongoing employee training and education across all functions,
including senior leaders. Transparent information regarding the snacks portfolio has been
on the company website since 2017. Pepsico actively participates in broader initiatives via
industry trade associations.
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201. Sanitarium product packaging includes a website address to an HSR education piece
on the Sanitarium website. It is an article called ‘What is the Health Star Rating on food
packaging?’ which also includes a video explaining the HSR system.

202. Countdown includes HSR information on its website:
https://www.countdown.co.nz/food-hub/healthy-hub/health-star-rating

203. The August 2017 release of the Sanitarium Wholicious Living electronic newsletter,
which was sent to just under 4,700 people with an open rate of about one-third, included
an article called ‘Make a healthier choice with the health star rating’. This article now
features on the website and includes an illustration to demonstrate that only products
within category should be compared when using the HSR to choose a product. The full
HSR (star rating and icons) across its product range is also featured on the Sanitarium
website.

204. Mondelez International has resources available to health professionals and consumers
to educate them on the importance of ‘mindful snacking.” These resources are based on
scientific research, have been developed with nutritionists, and are designed to be easily
understood and practical for health professionals and consumers. http://www.health-
pro.snackmindful.com/.

205. The Beverage Council includes information on HSR on its website, including a link to
an MPI video explaining how the rating works:
https://www.nzbeveragecouncil.co.nz/positions/labelling/.

206. Some 73% of companies surveyed by the Taskforce supported continued consumer
education by the Government.

Other forms of nutrition information labelling

207. Beef&lamb flags those recipes it develops that are low fat (less than 3g/100g), low in
sodium (less than 120mg/100g), a source of iron (10% RDI), and an excellent source of
iron (25% RDI). Beef&Lamb has not recorded the proportion of recipes that meet these.

208. Countdown continues to roll out nutrition product information to its online shopping
website to help customers make more informed choices. Currently more than 10,000
products have nutrition information. Its recipes cards available in store now display dietary
and nutritional information to help customers make healthier choices

209. Dominos believes in being transparent with their customers to help them with their food
choices. This includes providing all relevant information relating to nutritionals, allergens
and additives clearly on its website to help customers choose food that fits into their
lifestyles.

210. Fonterra applies the mandatory nutrition information on all consumer-ready products
as per the Food Standards Code requirements. Its Food Service products also contain
nutrition information in the form of a NIP on packaging. This information can be found on
the Fonterra Anchor Food Professionals website:
https://www.anchorfoodprofessionals.com/nz/en/products.html

211. Frucor applies on-pack nutrition information labelling across its portfolio. All Frucor’s
products comply with the Food Standards Code and carry a NIP (nutrition information
panel) which clearly states energy, protein, fat, carbohydrate, sugar and sodium values.
The Frucor V website also contains this information in an easy-to-access format for its
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QSR and food service customers. https://v.co.nz/products click on the individual products
for the nutritional information.

212. Foodstuffs supports the United Fresh and the 5+ A Day labelling programme, which
promotes daily consumption of 5+ servings of fruit and vegetables and which appears on
over 350 home label products.

213. Kellogg’s was one of the first companies to provide nutrition information panels on
foods. It led the way in developing and communicating the Daily Intake Guide on all packs
and was an early adopter of HSR. Products in the system are online. The company
provides information on the benefits of breakfast and cereal via various communication
channels.

214. Heinz Wattie’s frozen & canned vegetable and canned fruit range have an on-pack
device 'Wattie's Fruit & Veg Each Day' indicating the number of fruit or vegetable serves
in the product.

215. McDonald’s provides full nutrition and ingredient information online
(https://mcdonalds.co.nz/maccas-food/nutrition) and on tray mats. Core packaging
includes nutrition info/links.

216. Nestlé provides on-pack portion guidance on many products and on-pack serving
guidance for breakfast cereals and MAGGI recipe bases, to encourage a healthy balanced
meal.

217. SRAS provides the mandated labelling information for all its products which includes
sugars in the nutrient information panel, ingredients list and serving size information.

218. Sanitarium has full nutrition information panels available for each product on its website
as well as for all Sanitarium recipes. Sanitarium also has a booklet ‘Healthy Eating —
Reading Food Labels’ and website article https://www.sanitarium.co.nz/health-
nutrition/nutrition/understanding-food-labels on how to interpret food labels.

219. Unilever has a long history of providing clear nutrition labelling to consumers and, in
addition, provides the %DI for energy on the front of pack, and %DI for other nutrients in
the nutrition information panel.

220. Mondeléz International is a founding member of Be Treatwise® in Australia and New
Zealand, and its confectionery products display the logo. Be Treatwise® is a message to
educate and remind people that confectionery is a treat that is designed to be enjoyed as
part of a balanced diet and active lifestyle. Be Treatwise® labels include a message to
enjoy treats as part of a balanced lifestyle and a link to the Be Treatwise® website.

221. Coca-Cola New Zealand provides nutritional information on pack about all its products.
It has launched an online beverage comparison tool allowing comparisons of nutrient
information and product ingredients across its beverages. Over 95% of its vending
machines have energy (kilojoule) information panels and it highlights serves-per-pack on
the front-of-label of multi-serve bottles (e.g. 1.25L =5 serves) to show how many serves it
contains.

Recommendations for Labelling and Rollout of Health Star Rating System

Recommendation _44: Industry to identify actions, in conjunction with MPI, to encourage
greater uptake of HSR. This should encompass measures to encourage application on all
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eligible products within a company’s product range rather than selecting a limited range. This
is intended to build further consumer familiarity and broaden application on supermarket
shelves. The measure to be the increase in uptake annually.

Recommendation 45: Industry to consider further actions necessary or applicable after the
outcome of the HSR 5-year review is announced in the latter half of 2019.

Recommendation 46: The Government to resource a further promotion and awareness
campaign for HSR commencing as soon as possible to build on the campaign that concluded
mid-2018.

Recommendation 47: MPI and industry to review the regulatory provisions for menu labelling
in various Australian States and Territories with a view to voluntary application of the best
elements in New Zealand. This review to be complete for implementation end 2019.

Recommendation 48: Fast food outlets to agree a voluntary approach to provide customers
with guidance on healthier eating options(both on menus and if asked) and nutrition
information by December 2019. Evidence of this might include reference in frontline training.

Recommendation 49: Companies/associations to voluntarily add nutrition information to
recipes they publish on-line. A baseline survey is necessary in order to assess progress in this
over time.

Recommendation 50: Industry to take on the recommendations that might result from the
developments of the Australia and New Zealand Ministerial Forum on Food Regulation
Labelling of Sugars on Packaged Foods and Drinks review.

Other Comments

222. Manufacturers within the Taskforce discussed taxes on sugar. There are a number of
models operating globally. The New Zealand Food & Grocery Council has tracked
developments in a number of countries and believes that taxes targeting a single nutrient
in a defined product range does not achieve the objectives of reducing the sale of particular
products.

223. In recent years, taxes on soft drinks have been introduced in Mexico, the City of
Berkley in California, and more recently in the United Kingdom and South Africa. In their
report, Sugar Taxes: A Review of the Evidence, the New Zealand Institute of Economic
Research (NZIER) found the evidence was weak for sugar taxes improving health
outcomes.

224. As part of its research, NZIER analysed 47 peer-reviewed studies and working papers
relating to sugar taxes and found that:
e estimates of reduced intake were often overstated due to methodological flaws and
incomplete measurements
o there was insufficient evidence to judge whether consumers were substituting other
sources of sugar or calories in the face of taxes on sugar in drinks
o studies using sound methods reported reductions in intake that were likely to small
to generate health benefits and could easily be cancelled out by substitution of
other sources of calories; and
e no study based on actual experience with sugar taxes had identified an impact on
health outcomes.

225. Likewise, McKinsey Global Institute’s 2014 report Overcoming Obesity: An Initial
Economic Analysis found that taxing sugar was one of the least effective interventions in
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combating obesity. The study found that of 40 model interventions, taxation was not in the
top 10 interventions, and that the science supporting taxation as an effective policy
intervention was deemed weak. The McKinsey Global Institute instead stated that the most
effective way to combat obesity was reformulation, offering smaller portion sizes and
providing better education. These are all actions endorsed by the Food Industry Taskforce

226. Disincentivising the purchase of products containing high saturated fat, salt and added
sugar with gifts to children under 14 years is an area that was debated by the Taskforce
but no recommendation was determined since competitions generally require
parental/guardian permission to enter.

227. The Taskforce is keen to see a self-checking arrangement in place for assessing the
extent of action on the recommendations proposed in this Report. This could take the form
of inclusions in a Pledge or Scorecard arrangement or it could be added to an annual
reporting of some form to the Government. This remains an area to be explored further

Recommendation 51: The Taskforce develop a checklist of the recommendations to be
undertaken by industry for companies to self-check and report against annually for the
Government.
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Conclusion

228. The food industry, representing the processing and manufacturing industry, the retail
industry and the fast food, hospitality, restaurants, baking and service station sectors, has
engaged solidly in the work of the Food Industry Taskforce to enable delivery within less
than six months this Report on “a package of practical measures that will make a
contribution to the broader range of government initiatives aimed at addressing consumer
knowledge and consumer healthier choices.” (Taskforce Terms of Reference,
Attachment A).

229. Throughout this Report, there is reference to information and suggestions collected
through an industry survey conducted in August and October 2018 from companies and
associations on practical measures taken or that could take in the future.

230. The more than 50 recommendations deliver this ‘package of practical measures’ in the
five main areas of:
¢ Food and Beverage Formulation and Innovation
e Employee Health and Wellness Programmes
o Community and Education Initiatives
e Food and Beverage Marketing
e Labelling and the rollout of Health Star Ratings.

231. Three aspects are considered the highest priority activities for the industry:
Reformulation, the Health Star Rating system, and Education. While these are priorities,
the Taskforce has included a broad range of recommendations on the basis that as many
steps as possible should be taken to address factors contributing to obesity rather than
limiting activity to a ‘top three’ or similar.

Reformulation

232. Reformulating packaged foods, and developing new products that reflect reduced
negative nutrients and increased positive nutrients removes the need for the consumer to
change behaviour to get healthier foods — they simply make a choice. The Taskforce
recognises this as a powerful way of addressing factors that contribute to obesity. To
deliver this requires the expansion of reformulation targets, beyond the current targets,
into a broader range of categories. The Taskforce proposes that New Zealand pick up the
categories identified and the targets being developed in Australia so that there is trans-
Tasman alignment for products sold in both countries. The beverage industry is specifically
developing a bold new sugar reduction pledge, to be announced in the first quarter of
2019.

233. National Nutrition Surveys are needed to form an evidence base to set targets and
direct efforts for reformulation and education. Both the Children’s National Nutrition Survey
and the Adult National Nutrition Survey (last conducted in New Zealand in 2002 and 2008
respectively) need to be conducted again. Without these, we do not know the extent of
change in consumption patterns in the past one to two decades.

HSR

234. Companies have undertaken extensive reformulation on many of the estimated quarter
of the eligible packaged foods available that currently carry HSR. This has built on work
by the manufacturing sector, which has targeted sugar, salt and saturated fat over the past
decade. The Taskforce focuses on expansion (increased uptake) and consumer education
but recognises that the 5-Year Review of the system, which is currently underway and due
for conclusion by the end of 2019, must be taken into account in this area.
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Education

235. Education on nutrition and the development of cooking and shopping skills for children
is seen to create an intergenerational understanding of a balanced diet and how to best
deliver it. This extends to education on kilojoule information for menu boards in fast food
outlets and for recipes provided on industry websites.

236. Other recommendations in the Reformulation and Innovation area cover company
nutrition policies, serving and portion size, and uptake of the Be Treatwise® programme
in New Zealand.

237. With more than 750,000 working New Zealanders in the food industry, this captive
sector of the population already benefits from employer health and wellbeing initiatives.
The industry is very active and innovative in this area and this Report focuses on sharing,
expanding and developing programmes.

238. The food industry is active in the community, not only as an employer but in giving
back and support. This Report describes many of the programmes that deliver health and
wellbeing to New Zealanders, but most particularly to school children and young people.
Many national and local programmes are covered in Attachment E. Aside from
school-related educational recommendations, the Report focuses on sharing, expanding
and developing programmes. It also identifies the value of a food industry liaison point in
each of the Ministries of Health and Education to enhance collaboration and joint work
especially in the development of resources for schools.

239. Also in relation to schools, the industry is seeking the Government’'s assistance to
address the sale of drinks other than water to Primary and Intermediate schools.

240. In marketing, steps that particularly focus on children and young people have been the
primary focus. For food high in saturated fat, salt and added sugar, this includes expanding
the period of television viewing during which advertisements aimed at children are not to
be shown; restricting fixed site outdoor advertising (digital, billboard, sandwich board etc)
within 300 metres of the main gate of Primary and Intermediate schools; and setting a
defined distance from Primary and Intermediate schools for store branding, subject to
discussions with convenience stores. Other marketing related recommendations cover
publication of company marketing policies and development of a schools sponsorship
policy, best practice in advertising and reporting, and review of the Food and Beverage
Classification System that underpins the Advertising Standards Authority’s Children and
Young People’s Advertising Code.

241. This Report recommends that healthy eating options appear on menus and be
provided by frontline fast food staff as part of their training on interacting with customers.
It also recommends that supermarkets with multiple checkout lanes provide a
confectionery-free lane.

242. Companies that signed the Government’s Healthy Kids Industry Pledge scheme in
2016 reported to the Government for the 2017 year, covering a number of the areas
covered by the Taskforce’'s work. These companies and others have prepared ‘Report
Cards’ covering similar areas for this Report (Attachment F). For the future, and in addition
to reporting in specific areas, the Taskforce developed a checklist of the recommendations
to be undertaken by companies to assist them in self-checking and reporting annually to
the Government (Attachment G).

243. This Report is the culmination of an intense period of work by the food industry,
culminating in December 2018, the historically busiest period of the year for many in the

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



55

food industry. It signals the commitment of the industry to contribute many and varied
actions to address factors contributing to obesity in New Zealand and which are intended
to work in concert with other Government initiatives in areas outside the food industry,
such as sport, general education, promotion and awareness, literacy, cultural influences,
economic, demographic social and environmental issues and individuals’ food choices.
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List of recommendations

Reformulation and Innovation

Recommendation 1: Nutrition policies and guidelines should be public facing for food and
beverage companies including food manufacturers, brand owners and fast food service
interests with more than 10 outlets by 1 June 2019.

Recommendation 2: Industry associations work together to develop a nutrition policy
template for SMEs, to use in the future, by June 2019 and informed by government/NGO
positions.

Recommendation 3: The Government to proceed immediately to initiate a Children’s National
Nutrition survey to update the 2002 survey. While consideration might be given to phasing and
segmenting the survey to spread cost over time, immediacy of commencement is vital for
reasons set out in the foregoing discussion.

Recommendation 4: The Government to schedule the conduct of an Adult National Nutrition
Survey as soon as possible to update the 2008 survey for all the reasons set out in the
foregoing discussion.

Recommendation 5: The Government (lead), with the Heart Foundation and industry, agree,
where possible and appropriate, to adopting the same voluntary nutrient reformulation targets
identified by the Australian Healthy Food Partnership in categories that align with the New
Zealand Heart Foundation Targets. Work on this should commence in early 2019 and targets
agreed by mid-2019. Progress should be reported by December 2021. The measure would
reflect the percentage of target product by sales volume active in the reformulation to meet
the targets.

Recommendation 6: Where targets identified by the Australian Healthy Food Partnership are
in categories that do not align, consideration be given as to whether, and how best, these
might be adopted. This should be conducted in parallel with Recommendation 1, with the
Government (lead), the Heart Foundation,

industry and other expert groups reviewing the full completed list of Australian Healthy Food
Partnership targets during 2019 to identify additional targets that could commence in New
Zealand in 2020 and be reported on two years after commencement. The measure would
reflect the percentage of target product by sales volume active in the reformulation to meet
the targets.

Recommendation 7: To further accelerate the reduction of sugar New Zealanders consume
from beverages the New Zealand Beverage Council finalises its all-new sugar reduction
pledge (20% by 2025) and launches it in the first quarter of 2019.

Recommendation 8: Following the completion of each phase of the Children’s National
Nutrition Survey, the Government, the Heart Foundation and industry to review the categories
and associated targets to identify any adjustments appropriate for the New Zealand
population.

Recommendation 9: The Government and industry to agree on the definitions of ‘serve’,
‘serving’, and ‘portion’, based on the Australian Healthy Food Partnership work in this area by
March 2019. The measure is agreement by the Government and industry.

Recommendation 10: The Government and industry establish principles to apply for
determining serving size by mid-2019 in line with the Australian Heathy Food Partnership work
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(had been expected December 2018).The measure is agreement on principles by the
Government and industry.

Recommendation 11: Once principles for determining serving size are established, the
Government and industry develop and identify implementation strategies to adopt an
awareness campaign on portion guidance and serving size by December 2019. The measure
is an action programme of strategies, and level of awareness achieved over current
awareness.

Recommendation 12: The Government and industry develop and adopt voluntary principles
and serving-size ranges (including for fast and snack foods) and establish a pledge
programme for uptake by December 2019, subject to review after a three-year period of
application. The measure is extent of pledges by industry.

Recommendation 13: Once principles for determining serving size are established, industry
develops a best-practice guide for serving size and portion guidance in line with the Australian
Heathy Food Partnership. This should provide guidance and support to food companies to
incorporate nutrition as a key driver in labelling decisions regarding the size of servings and
the size of food and drinks offered. This could be part of wider guidance from the Australian
Healthy Food Partnership. Areas for guidance, relating to serving size and portion size,
include:

*  Adopting consistent terminology

+  Off-pack labelling information

* Voluntary goals relating to serving size

*  Promoting appropriate portion sizes

»  Serving control devices in product presentation

» Advice about serving size in consumer communication material.

Recommendation 14: The New Zealand Food & Grocery Council and the confectionery
industry identify strategies to further promote uptake of the Be Treatwise® programme in New
Zealand and raise awareness across consumers. The measure is an action programme of
strategies, and level of awareness achieved over current awareness.

Employee Health and Wellness Programmes

Recommendation 15: Industry to increase sharing and promoting health and wellness
programme best practice by increasing the presence on their websites of steps they are taking
and initiatives underway. Benchmark to be assessed from current websites of top 20 major
manufacturers by category volume and reassessed in December 2020.

Recommendation 16: Industry and the Government to further promote company and
government tools on health and wellness for smaller companies to draw on. The Government
to assist this process by ‘pushing’ ideas and successful programmes out to food and beverage
companies they contact. This could be measured by reach and frequency of communication.
The measure to be a continuation and amplification of the Government’s programme
supplemented by an assessment of industry communication.

Recommendation 17: Industry and the Government to recognise and promote innovative
programmes that address to factors contributing to obesity through direct and indirect
communication channels. The measure to be reach and frequency of communication over two
years to December 2020.
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Recommendation 18: Industry associations to identify initiatives to increase uptake/
penetration of offered health and wellness programmes within companies. The benchmark to
be nominated by industry associations and reassessed by survey in 2020.

Recommendation 19: Industry associations to develop a ‘Small but Beautiful' minimalist
health and wellness programme for companies with 0-10 employees operating in the food and
beverage industry in collaboration with the Health Promotion Agency and/or Ministries of
Health and Primary Industries by December 2019. This programme to be rolled out to other
industries if successful.

Community and Education Initiatives

Recommendation 20: Companies are encouraged to continue programmes, especially those
that have been demonstrably successful at improving the health and wellbeing of the
community.

Recommendation 21: Companies to expand community programmes where feasible or
develop ways to join with other companies, associations, communities and other Government
initiatives to expand.

Recommendation 22: Industry and the Government to promote (with associations) templates
of community programmes (that set out description, resourcing, ideas for implementation and
aspects to particularly consider) to increase uptake by more companies.

Recommendation 23: The Ministries of Health and Education establish industry liaison
positions as points of contact for the food and beverage industry to facilitate ongoing
engagement on community and education initiatives.

Recommendations 24: Ministries of Health and Education and industry develop Guiding
Principles for developing school resources.

Recommendation 25: The Government works with schools to encourage them to adopt a
water-only policy that supports the pledge made by New Zealand Beverage Council members
to only supply bottled water to primary and intermediate schools.

Recommendation 26: Specific to the “The Cooking Curriculum Project’ developed by
Vegetables NZ and The Heart Foundation:
e By 2020, 80 % of teachers of the cooking curriculum are using the resources and
tools to teach year 7 and 8 students to cook a meal
e By 2021, 80% of students at the end of year 8 are able to cook a healthy meal.

Recommendation 27: Companies are encouraged to prioritise/develop programmes or
content relevant and accessible to 'at risk' populations such as in low decile school areas (if
not already doing so, and as appropriate) in order to reach low socioeconomic communities.

Recommendation 28: Companies encouraged to prioritise/develop culturally relevant
programmes to Maori and Pacific as appropriate.

Recommendation 29: Industry to develop strategies to increase the number of companies
supporting NGOs in areas affecting obesity such as through partnering or social responsibility
investment.
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Recommendation 30: Associations to develop strategies to increase the number of
companies educating consumers online through their company websites.

Recommendation 31: Where initiatives are evaluated, companies form summaries which are
made public in order to show the level of impact and as a means of encouraging others to
undertake similar programmes.

Food and Beverage Marketing

Recommendation 32: Amend the ASA Children and Young People’s Code to restrict fixed-
site outdoor advertising (digital, billboard, sandwich board etc) of high saturated fat, salt and
added sugar products within 300 metres of the main gate of Primary and Intermediate schools
by 30 June 2019.

Recommendation 33: Review with television broadcasters opportunities to expand the band
of afternoon viewing restrictions for high saturated fat, salt and added sugar food and
beverage outside school hours pre-6pm by June 2019.

Recommendation 34 The Association of NZ Advertisers and companies to identify and
encourage adoption of best practice for controlling placement and targeting on
digital/online/social media channels such as/use of ‘age gate’ mechanisms and use of white
lists across the industry to limit inadvertent exposure to young audiences. ANZA to report on
progress mid and end 2019.

Recommendation 35: Industry to develop with convenience store representatives a policy for
store branding on convenience stores within a defined distance from Primary and Intermediate
schools by December 2019.

Recommendation 36: Industry to present an annual report to Ministers and other
stakeholders on compliance with the ASA Code, both media placement and creative.

Recommendation 37: The Association of NZ Advertisers to develop a ‘certificate of
compliance’ recognising companies that complete accredited training and have in place
mitigation policies to ensure compliance with the ASA Code by 30 June 2019. This might
include training programmes completed by companies and their advertising agencies, use of
external pre-vetting and mitigation and compliance steps taken in marketing.

Recommendation 38: ASA (lead), industry and the Government to proceed with a review of
the Food and Beverage Classification System in order to design a fit-for-purpose system within
12 months (2019) taking into account any impact from the outcomes of the HSR 5-year review.

Recommendation 39: New advertisements that may have high attraction/appeal to children
be subject to pre-vetting to ensure compliance, particularly where internal compliance
assessment may not be available, by 30 June 2019.

Recommendation 40: Industry, the Ministry of Health and the Ministry of Education, to
develop a policy on school sponsorship (sports, cultural, events) by December 2019.

Recommendation 41: Encourage companies to publish advertising and marketing policies
by 30 June 2019. The measure to be the number of companies with published advertising and
marketing policies.
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Recommendation 42: The Association of NZ Advertisers to develop a template of responsible
advertising and marketing policy for those companies, particularly SMEs, that do not have
such a policy by 31 March 2019.

Recommendation 43: Companies with multiple checkout lanesto report on their
undertakings to provide confectionery free checkout lanes by December 2019.

Recommendations for Labelling and Rollout of Health Star Rating System

Recommendation 44: Industry to identify actions, in conjunction with MPI, to encourage
greater uptake of HSR. This should encompass measures to encourage application on all
eligible products within a company’s product range rather than selecting a limited range. This
is intended to build further consumer familiarity and broaden application on supermarket
shelves. The measure to be the increase in uptake annually.

Recommendation 45: Industry to consider further actions necessary or applicable after the
outcome of the HSR 5-year review is announced in the latter half of 2019.

Recommendation 46: The Government to resource a further promotion and awareness
campaign for HSR commencing as soon as possible to build on the campaign that concluded
mid-2018.

Recommendation 47: MPI and industry to review the regulatory provisions for menu labelling
in various Australian States and Territories with a view to voluntary application of the best
elements in New Zealand. This review to be complete for implementation end 2019.

Recommendation 48: Fast food outlets to agree a voluntary approach to provide customers
with guidance on healthier eating options(both on menus and if asked) and nutrition
information by December 2019. Evidence of this might include reference in frontline training.

Recommendation 49: Companies/associations to voluntarily add nutrition information to
recipes they publish on-line. A baseline survey is necessary in order to assess progress in this
over time.

Recommendation 50: Industry to take on the recommendations that might result from the
developments of the Australia and New Zealand Ministerial Forum on Food Regulation
Labelling of Sugars on Packaged Foods and Drinks review.

Other Comments

Recommendation 51: The Taskforce develop a checklist of the recommendations to be
undertaken by industry for companies to self-check and report against annually for the
Government.
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Attachment A

Terms of Reference for Food Industry

Taskforce on Addressing Factors Contributing

to Obesity

Final 1 June 2018 — version 4.3

Background

1.

On 28 March 2018 the Minister of Health and the Minister for Food Safety (the Hon David
Clark and the Hon Damien O’Connor) met with a selection of food and beverage
companies and associations to discuss industry’s role in encouraging consumers to make
healthier food choices and reducing obesity. Ministers proposed the establishment of an
industry group that would develop ideas to address obesity from a food industry
perspective.

The food and beverage industry recognises the global obesity issues and shares concerns
about obesity levels in New Zealand. A strategic approach for New Zealand would need
to encompass the broader food and non-food industries across the supply chain
(processing through to retail/sale to the consumer) and have regard to what action has
been successful in the past in New Zealand and overseas. Government policy would have
regard to international and national evidence to inform its final strategic and overarching
approach to reduce obesity noting that New Zealand remains high in OECD comparisons
on the obesity scale.

The factors contributing to obesity are complex and broad-ranging. No single aspect can
address on its own the issue of obesity. It is impacted by activity and sport, education,
promotion and awareness, literacy, cultural influences, economic, demographic social and
environmental issues and individuals’ food choices. The interactions amongst these
factors will influence how effective an approach might be. There is also an extensive range
of laws, regulations, standards, guidance documents and codes of practice relating to food
and health and recommendations would need to have cognisance of these, particularly
the Food Standards Code shared with Australia and related trans-Tasman developments.

Objectives of the review

4.

The Food Industry Taskforce is to develop a report which will;

a) identify food and beverage industry successes (and failures) from the past and present
and their applicability for the future

b) identify what is planned for the future in terms of food and beverage reformulation/
formulation, innovation and activities.

c) recommend a package of practical initiatives that could contribute to addressing obesity
(noting that the food industry is only one element within a broader network of actions
and initiatives that are required)

d) identify with government the potential metrics to assess results over time.

Scope of issues to be considered in the approach

5.

The Food Industry Taskforce will:

a) provide an assessment of past and current activities undertaken by a selection of food
and beverage companies in relation to health and reducing obesity

b) report on five key areas: Food and Beverage Formulation and Innovation; Employee
Health and Wellness Programmes; Community and Education Initiatives; Food and
Beverage Marketing; Labelling and the rollout of Health Star Ratings.
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c) recommend a package of practical measures that will make a contribution to the
broader range of Government initiatives aimed at addressing consumer knowledge
and consumer healthier choices. In developing this approach the group is expected to
range across the food/beverage and healthiness area from perspectives including (but
not limited to):

i)  focussing on healthier eating and lifestyles as a way to reduce obesity and
considering what changes might be made to current activities and initiatives to
leverage more from them over time

i)  how food and beverage industry participation/initiatives and engagement could
be supported to ensure that the best outcomes are achieved

iii)  what voluntary initiatives can be expected to be within the power of the food and
beverage industry to effect, including through greater support from small to
medium sized enterprises (SMES)

iv)  focussing on food and beverage industry issues and noting that education and
sport and recreation can increase the leverage of impacts and level of influence

v) how best government-industry collaboration and co-operation could better
influence dietary habits and obesity outcomes in addition to collaboration with
NGO and other private and public sector organisations.

6. The following are outside of the scope of the strategic approach:
a) changes to the New Zealand system that are otherwise covered by the Food Treaty
with Australia
b) issues related to consumer safety
c) alcoholic beverages.

Structure of Food Industry Taskforce

7. The Food Industry Taskforce is to comprise of senior food and beverage company
representatives and association leaders (including manufacturers, QSR, hospitality and
retail). It will be constructed to make it as representative as possible given the diverse
nature of the food and beverage industry.

Process

8. The Food Industry Taskforce will invite companies and trade associations to report on
each of the five topics. This information will be collated and then, following analysis, the
group will make recommendations.

9. Taskforce participants will not enter into any discussions, activities or conduct that may
infringe any applicable competition law.

10. The Food Industry Taskforce is expected to make recommendations to the Minister of
Health and the Minister for Food Safety by consensus. This does not preclude the
prospect of individual companies making separate and Commercial-in-Confidence
representations to Government on future plans, strategies and developments intended to
contribute to healthy lifestyles and the reduction of obesity.

11. The Taskforce will be provided with administrative and secretariat support coordinated by
NZFGC.

Deliverables
12. The specific deliverables of the Food Industry Taskforce should include:
a) aninitial progress letter to Ministers by the end of August 2018 on the significant issues
of the strategic approach and the proposed next steps to progress
b) the delivery of recommendations in a report to the Ministers by mid-December 2018,
which provides detailed information on the Taskforce’s recommendations.
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Attachment B

Links to food and beverage company nutrition policies and
Commitments to Reformulation

http://danone-danonecom- prod.s3.amazonaws.com/PUBLICATIONS/Engagements_nu
tritionnels/DANONE_ Nutrition_Policy_Broch- 2017_Web_livret_reading.pdf

https://www.nestle.com/csv/impact/commitments

https://www.nestle.com/asset-
library/documents/library/documents/corporate social responsibility/nestle-csv-full-report-

2017-en.pdf

https://www.unilever.com/Images/slp nutrition- policy tcm244-414402_en.pdf

https://www.pams.co.nz/living-well

http://www.pepsico.com/sustainability/Performance-with- Purpose/Products

http://lionco.com/sociability-living-well/supporting-better- choices/our-goodness-promise

https://www.fonterra.com/nz/en/what-we-stand-for/nutrition.html

[add Kellogg’s]
https://frucorsuntory.com/growing-for-good/better-drinks/
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Attachment C

List of Health and Wellness Programmes in Food and
Beverage Industry Companies

Wellness/activity challenge (delivered by any means including website)
Gym/other club activity membership
Work time allocated to health and wellbeing
Weight management sessions
Nutrition education sessions (including group presentations, individual counselling or
supermarket tours)
Exercise classes on site
Team meetings while walking
Flexible work arrangements
Health and wellbeing checks
Influenza vaccinations
Nutrition policies in employee canteen
Provision of free fruit and other healthy snacks for employees
Canteen supplying only healthy options
Employee assistance programmes
Other
Introduction of a 'mental health day’ for staff who just need to take a breather from
work
Dental
Healthy Eating and food preparation posters in Canteen; Subsidised massage
sessions
Dietary advice to overweight employees and assist them in weight loss programmes
when they're committed
Best M.E (employee wellbeing programme forcussed on mental and emotional
health), Alcohol and Me (internal alcohol education programme)
Junk Free June and a company cricket team
Provide sit to stand desks and ergonomic task chairs to suit individual requirements
Bike racks to encourage employees biking to work
Maintain collaborative working and relaxed social spaces in the office
Part of the ACC partnership program
Have two occupational health nurses for our staff
Arrangement with Southern Cross and Unimed for lower medical insurance
Quit Smoking Assistance
Information sessions on financial wellbeing & Health insurance
Health & Wellness expo - Cervical Screening bus, skin checks
Nutrition and practical cooking skills education
Organise sports teams for inter-Company/social leagues
Social activities for staff such as touch rugby, cricket, entry into Auckland Marathon,
Round the Bays and the Chelsea Harbour Swim
Provide staff medical checks by a registered nurse who assess staff overall for
wellbeing
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Attachment D

Highlights from companies in Health and Wellness

A Facebook @work with a health & wellbeing page and also our nutritionist has a page
to discuss good nutrition.
Providing Free Fruit & Healthy Food options
Upskilling employees on practicing mindfuliness
launched a health and wellness app available to all employees
Area of business focus within 12 months
Targeted nutrition education sessions and regular health checks for employees.
Supply staff meals which are healthy and monitor free staff drinks so that they do not
consume more than one soft drink per day.
Discouraging smoking and being proud of what they are selling which self-educates
themselves .
CE sets a good example, have plenty of delicious options for staff meals and snacks if
they choose to have them and they're all free
Provide healthy staff meals and well balanced dishes in the restaurant
Encourage employees to be active and support healthy food choices (Jess's
Underground Kitchen fridge etc.)
Biggest Loser competition run annually with high visibility across sites and prizes
Employees have access to Benestar which provides wellbeing support including healthy
lifestyle advice
Occupational Health nurse voluntary health checks (Blood Pressure, BMI, Total
cholesterol and blood sugars) with education and support provided as required, and
referral to GPs as applicable
Round the Bay run, Nestle Healthy Active Kids bring your kids to work days, Nestle
Cook for Life, Diabetes testing, cholesterol testing, heart awareness month (BMl,
Cholesterol & Blood pressure testing)
Wellbeing Times published quarterly
Formal health checks for staff which will identify when dietary, nutrition advice may be
required. Currently referring to external providers when necessary but assessing need
to provide in-house resources in this area
Looking at discounted gym or swimming pool membership
Individual Health support plans to support weight reduction

Presentations and workshops

Wellbeing seminars for healthy work life balance

Fatigue initiatives

Wellbeing Platform driving healthy behaviour change
The Better U Wellbeing Hub is a centralised interactive communication and engagement
platform that informs employees of all wellbeing programs and initiatives happening
across the business. Each employee has access to their own personal wellbeing
dashboard that is populated with recommendations on how to improve wellbeing,
customised personal challenges, healthy recipes and recommended articles & videos.
Staff can set their own personal wellbeing goals and track their progress as well as
access a number of experts (GP’s, Dietitians, Physios and Psychologists) and health
related resources.
Provide nutrition education to Chelsea staff so they can communicate the role of
sugars in a balanced diet as part of the Chelsea Bay Visitors Centre. The Centre’s
baking school educates on appropriate consumption of sugars and portion control.
www.chelsea.co.nz/chelseabay
Employees individually recognise importance of exercise in healthy lifestyle.
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o The ‘YouMata’ programme at New World Matamata taking a holistic approach to
wellbeing and covering goal setting, stress management, mental health, physical
health, nutrition and financial literacy.
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Attachment E

Community and Education Initiatives Undertaken by Food

and Beverage Industry from Survey comments

Nutrition advice consumer service

Healthy eating resources (32%)

Meal preparation and cooking (36%)

Sponsorship of NGO initiatives (39%)

Gardens for fresh produce (14%)

Physical activity programmes (36%)

Annual schools activity and sports day at Edmund Hillary

Females in Science, Technology, Engineering, and Mathematics in STEM, Work
Inspiration Program (The Smith Family)

Newsletter every 2 months for customers and usually include a recipe in it.

Run Food Safety/Work Ready courses for Youthline Students over a two day period
Has operated a Plunket Partnership for over 27 years- Plunket receive a donation for
every pack of the company’s baby food sold, in addition over 92% of new mums in NZ
receive starting solid feeding guides produced & supplied by the company and
developed in conjunction with Plunket

Company donates Cans For Good which is a National can ‘collection, education,
creation and donation event’ run in partnership with the Salvation Army for New Zealand
schools. In 2017 more than 92,000 cans were donated to the Salvation Army food
banks. Since 1994 through the partnership, the company has donated over 1.4 million
cans to food banks

Foundation member of the New Zealand Fruit and Vegetable Alliance (NZFAVA), a fruit
and vegetable coalition promoting benefits of eating 5 fruit and vegetables per day
Food in a Minute — healthy pick options which meet company recipe nutrition guidelines
Company Micronutrient Campaign partners with Rise Against Hunger. It operates
through employee voluntarism packing events and donation of micronutrient powders.
Over the past 2 years in partnership with the Salvation Army two staff volunteer packing
events have been held with over 200,000 meals produced. These meals were
distributed to Salvation Army centres throughout New Zealand.

A company’s Careline team of Nutritionists provide support to parents around starting
solids through to nutrition advice for toddlers

Sport sponsorships at national and local level.

Nutrition education programme in schools

Fonterra Milk for Schools, Fonterra Grass Roots Fund and others.

KickStart Breakfast

NZ Sugar has investment in the construction and creation of the Chelsea Bay Visitors
Centre, designed to educate consumers on sugar production, from paddock to plate,
including tours of the Chelsea Sugar Factory. The Visitors Centre includes a baking
school and interactive educational centre. More than 3,000 primary and secondary
school children have participated in the programme in the first 3 months since opening
in 2018. www.chelsea.co.nz/chelseabay.
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Attachment F

Community and Education Programmes — Specific
examples

Countdown

Around the country Countdown stores support their local community. Wherever possible,
Countdown’s policy is to donate safe, high-quality surplus food to The Salvation Army and
other local food rescue charities and food banks throughout New Zealand.

Countdown is inviting primary and intermediate schools (Years 1- 8) throughout New
Zealand to apply for funding for environmental projects through the Countdown Growing for
Good grants programme.The programme aims to support Kiwi kids to get involved in
protecting, supporting and enhancing their local environment.

Fonterra Grass Roots Fund: https://www.fonterra.com/nz/en/what-we-stand-
for/community/fonterra-grassroots-fund.html
Through the Fonterra Grass Roots Fund, community groups are invited to apply for grants of
$500 to $5,000. These grants are offered to support projects that will help bring their
community together, and make it a better, safer, more vibrant place to live. Since the fund
began we have provided over 2500 grants. These include grants to school groups, educational
groups, charitable trusts, sports clubs and local emergency services for a wide range of
environmental, community and health and safety initiatives.
We have supported over 2500 initiatives since the programme was established in 2007,
making a huge impact in our local communities across New Zealand.
As a farmer co-operative we are dedicated to supporting the social needs of our current
and future generations. The aim of the fund is to maintain healthy, vibrant communities
by supporting ideas, projects and initiatives that make a real impact.

KickStart Breakfast: https://www.fonterra.com/nz/en/what-we-stand-
for/community/kickstart-breakfast.html

The KickStart Breakfast is a joint initiative between Fonterra, Sanitarium and the Government
that provides a free school breakfast of Anchor milk and Sanitarium Weet-Bix to the New
Zealand schools. It enables more than 30,000 school-age children the opportunity to sit down
to a bowl of breakfast every morning across the country. Since the programme began in 2009,
it has served more than 25 million breakfasts, and runs in more than 950 schools nationwide.
KickStart Breakfast is about feeding young minds to fuel our future with the support of the
community. It all starts with breakfast!

Fonterra Milk For Schools: From the farm to the class, Fonterra Farmers across the country
are working together to bring healthy, nutritious milk to kids across New Zealand through
Fonterra Milk for Schools. It's free, and it's for all Kiwi kids in any primary school that would
like to take part.

Since the launch of Fonterra Milk for Schools in 2013, two studies have shown that more kiwi
kids are meeting the recommended daily dairy consumption guidelines. We’re very proud to
help build and develop healthy habits that can last a lifetime in our tamariki. In 2016, the
University of Auckland” released the findings of their two-year study involving primary school
children participating in the Fonterra Milk for Schools programme. The study showed that 17%
more children have at least 2-3 servings of dairy products each day, with children also making
positive healthy drink choices outside the school gate. In a more recent Massey University
study** of 5-10 year old children in the Manawatl, Fonterra Milk for Schools has shown to
improve the proportion of children (12%) achieving the recommended number of serves of
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dairy on weekdays, with children drinking milk at school also having improvements in bone
health.

“Games Day” at Sir Edmund Hillary Collegiate

Since 2015, Frucor Suntory has held a “Games Day” at Sir Edmund Hillary Collegiate with at
least 40 staff members from across the business offering a positive, energetic, creative and
team experience for students. Sir Edmund Hillary Collegiate is a low decile school in Otara,
South Auckland. The aim of the day is to leave students with a powerful experience that will
lift their aspirations.

Foodstuffs Eat my Lunch Partnership
Foodstuffs investment will enable Eat my Lunch to expand its operations and achieve a target
of 25,000 free lunches daily for children in need.

Foodstuffs Starship Partnership

The Partnership helps children with severe allergies, food aversions or medical complications
that prevent normal eating. In addition, New World provides fresh food baskets to the wards
of Starship hospital.

Foodstuffs Food for Thought

Food for Thought is a free nutrition education programme that helps Year 5 and 6 primary
school students make healthier food and lifestyle choices. Foodstuffs’ research shows that
children who have been through the programme over the last 10 years have reduced their
families’ sugar intake by more than 50 tonnes. The programme involves nutrition education
an educational visit to PAK’'nSave, New World or Four Square and preparation of lunch using
ingredients from the supermarket.

Frucor Suntory and KiwiHarvest

Frucor Suntory is also a sponsor of local perishable food rescue organisation KiwiHarvest and
has recently sponsored a van so that more food can be transported to vulnerable communities.
We encourage staff to use their volunteer day to help at KiwiHarvest

Frucor is also working with Healthy Families Manurewa, Manukau, Papakura on a project to
make the healthy choice the easy choice. This has involved many workshops involving
students, community members and representatives from public health to brainstorm projects
we can all act on. We are currently working with a local dairy in Manukau to promote healthy
drinks.

Kellog’s GP patient education resources on fibre

Kellog’s has introduced GP patient education resources in NZ to encourage more fibre from
fruit, vegetables, whole grains, nuts and seeds and information for doctors on the importance
of the microbiome.

Watties Baby Food Plunket partnership

As part of the Watties baby food Plunket partnership, Plunket provides Wattie’s Baby Feeding
guides to all new parents, providing support and practical advice to parents starting their
babies on a healthy eating journey. The Wattie’'s for Baby range carries the ‘Pick Me Help
Plunket™ logo’, and Wattie’s makes a financial contribution to Plunket for every pack sold.
Additionally, Wattie’s ForBaby Careline team of Nutritionists provide support to parents around
starting solids through to nutrition advice for toddlers.

Heinz Watties Community and Education Involvement

Heinz Wattie’s recognise the role it can play in supporting New Zealand families how to cook
and, for over 20 years, The Food in a Minute recipe programme has been in place. This
includes Healthy Pick options, which meet the Heinz Watties guidelines for saturated fat,
sodium, sugar, vegetable and fruit portions.

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



74

Heinz Watties partners with the Nutrition Foundation, supporting its nutrition related
programmes including JUST COOK, educating New Zealand families how to incorporate more
legumes, vegetables and fruit in their cooking.

Heinz Watties is a foundation member of NZFAVA, a fruit and vegetable coalition promoting
benefits of eating 5 fruit and vegetables per day.

Since 1994 Wattie’s has had a partnership with The Salvation Army. As part of this partnership
we run our Wattie’s Cans For Good- National can ‘collection, education, creation and donation
event for New Zealand Schools. In 2018 more than 95,000 cans were donated to the Salvation
Army food banks and over the time of our partnership we have donated over 1.4 million cans
to food banks.

Our Global Kraft Heinz Company Micronutrient Campaign partners with Rise Against Hunger-
through employee voluntarism packing events and donation of micronutrient powders. Over
the past 2 years in partnership with the Salvation Army two staff volunteer packing events
have been held in New Zealand, and over 200,000 meals have been produced These meals
were distributed to Salvation Army centres throughout New Zealand.

Lion Hearts — Lifeline, Cancer Society, SPCA, Heart Kids and Red Cross NZ

Lion Hearts is a Lion company-wide initiative investing in charities that are making a difference
in our four key focus areas of: building positive relationships; a positive drinking culture; better
nutrition for all; and preserving our lands and natural resources. Lion Hearts encompasses
workplace giving and people can choose to contribute to one of our charities: Lifeline, Cancer
Society, SPCA, Heart Kids and Red Cross NZ. It also allows for volunteering and all our people
get two paid leave days per annum to contribute to causes that they are passionate about.

Lion and The Graeme Dingle Foundation

Lion and The Graeme Dingle Foundation is our key community partner and Lion has been a
major partner for five years now — supporting the work they do in our communities to build
resilience in young people. Through this partnership Lion supports 4 schools in the Tamaki
area with 800 students per year attending Kiwi Can classes every week.

Nestlé Healthy Active Kids Program

The overall objective of the Nestlé Healthy Active Kids programme is to raise nutrition and
health knowledge and promote physical activity with school-age children around the world.

In 2004, Nestlé New Zealand, in partnership with AUT Millennium and NZ Nutrition
Foundation, developed the Nestlé Healthy Active Kids program. The program supports the
development of free teachers resources, designed for teachers in partnership with teachers at
School Kit, to inspire healthy and active kids through cross-curricular enquiry-based learning
modules that are innovative and informative.

We also activate day long programs at AUT Millennium as a unique opportunity to extend the
Nestlé Healthy Active Kids experience outside of the classroom. The activities on the day
compliment the themes of the learning modules: The agenda allows for team building and
learning through being active, as well as an engaging nutrition session over the lunch time
break, and a healthy lunch is provided for all the students. Plus you can experience the passion
that AUT Millennium has for an active lifestyle! More here
https://www.healthyactivekids.co.nz/about-us/. Worksheets for kids do not have Nestlé
branding.

Nestlé Cook for Life
For over 6 years the Nestlé Cook for Life programme has been helping develop thriving
resilient communities, empowering young adults for improved social and health outcomes as
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part of our commitment to the UN Sustainable development Goals ‘Good Health and
Wellbeing’. In 2016, The Nestlé Cook for Life program provided hands on fun and informative
cooking and education sessions to more than 2500 teenagers in the South Auckland
community.

Through Nestlé Cook for Life, Ka Tunu Ka Ora we teach youth (aged 13 — 19) nutrition
knowledge, capability and confidence in a hands on interactive session about cooking and
healthy food choices. Nestlé Cook for Life classes are fun, informative and motivational, and
recipes use common affordable ingredients, including plenty of vegetables. Students learn to
make healthy, tasty, easy and affordable meals together and are able to take home recipes
and cooking skills to share with their wider whanau and community.

Through education, the Nestlé Cook for Life programme aims to address the increasingly
prevalent social issues in New Zealand of diet-related disease, such as diabetes, by sharing
practical tips and valuable life skills with those who can benefit from it most. Small changes
can make a big difference over a lifetime, especially in young adults who are starting to form
lifelong habits. By empowering our young adults with the knowledge and skills they need to
make better food choices, we are helping them to create a healthier future for themselves,
their whanau and their communities, one meal at a time.

Nestlé Cook for Life was established in conjunction with 5 founding partners with similar
aspirations for improving the nutritional landscape of New Zealand:

e Kidz First Children’s Hospital with Middlemore Hospital and Counties Manukau DHB

e Diabetes New Zealand

e NZ Nutrition Foundation

e South Seas Healthcare

e Heart Foundation
More recently Nestlé has partnered with additional like-minded organisations, with the aim of
expanding the reach of the Nestlé Cook for Life programme to an extended audience within
our community:

e Mangere Mountain Education Centre

e The Salvation Army

e Pro Sport — Auckland Rugby

o Graeme Dingle Foundation

e Manurewa High School.

Part of Nestlé’s strategy for growth involves 'a train the trainer' initiative, whereby we train

and support like-minded organisations to deliver the Nestlé Cook for Life programme to

their community on our behalf. More here https://www.nestle.co.nz/nhw/nestle-cook-for-

life

Nestlé Partnership with Massey University

The School of Sport, Exercise and Nutrition Postgraduate Scholarship, awarded by Nestlé,
provides monetary support for a dietetics student enrolled in their second year of studying the
Master of Science (Nutrition and Dietetics) programme. 2018 is the second year the
scholarship has been awarded. The winner must show how their study has enabled them to
bring the Nestlé purpose “enhancing quality of life and contributing to a healthier future for all
New Zealanders” to life in their community over the past year. More here
https://www.nestle.co.nz/nhw/nestle-cook-for-life/news#itemPerPage=20

Chelsea Bay Visitors Centre

In 2018 an investment of $7m was made to construct and create a Visitors Centre, designed
to educate consumers on sugar production, from paddock to plate, including tours of the
Chelsea Sugar Factory. The Chelsea Bay Visitors Centre includes a baking school and
interactive educational centre. Over 3,000 primary and secondary aged children have
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participated in the programme in the first 3 months of operation.
www.chelsea.co.nz/chelseabay

The Visitors Centre experience is something unique which gives consumers, students and
families an opportunity to learn more about where their food comes from. While the impact will
be measured over time, already 3,000 school pupils have been through the Centre though a
pilot school programme since June 2018. From October 2018, the Centre opened to the
general public. Visitor numbers are forecast at 60,000 p.a. including 12,000 school pupil
visitors.

Sanitarium Weet-Bix TRYathlon

The Weet-Bix TRYathlon has had to date over 300,000 kids aged 7-15 years patrticipate in the
event. The series has been running since 1992. Today, it is the world’s largest sporting event
for kids. With the focus of the event being for kids to give it a go and try their best — participation
of all sporting abilities is encouraged as kids swim, cycle and run their way around appropriate
courses. We want to keep our kids healthy and active and inspire them to do more each and
every day. Whether that be training prior to the event, gaining confidence to try out a new sport
or meeting one of their sporting heroes — the event promotes active lifestyles.

Over 33,000 Kiwi kids are expected to participate in the 2018/2019 series with involvement of
over 650 schools. This season will see 18 TRYathlons held across the country, with the
addition of a second afternoon Christchurch event. Kids have a long lasting sense of
achievement, enhanced self-confidence and are inspired to live a healthy, active lifestyle.
Over 95% of parents surveyed said that the TRYathlon had a positive impact on the children.
Teachers also notice improvements in children’s confidence following participating in the
Weet-Bix Kids TRYathlon and this leads to positive outcomes in the classroom.

Many parents choose to get out with their children and train with them. Two examples
include, Sam Ryan who has a kidney condition and recently featured on 7 Sharp, will
complete his 30" Weet-Bix Kids TRYathlon next year, and trains regularly with his Dad.
https://www.tvnz.co.nz/shows/seven-sharp/clips/meet-the-kid-with-the-same-kidney-
condition-as-jonah-lomu-had-who-s-a-triathlon-ace

Lisa Deans, Mother of twins Elle and Louis from Northland, signed her children up for the
Weet-Bix Kids TRYathlon. She said “We don’t really get exposed to many big events like the
TRYathlon here, so kids can be quite hesitant at first, but once they’ve tried it, they are always
keen to come back next time,” says Lisa. “Ella likes to have a plan in place, so we’ve scheduled
to do some TRYathlon training, including biking around the block and running”.

Given the popularity and growth in the series over the last 6 years in particular, the addition of
new events to the series is being explored, both in the North and South Island. Consideration
is being given to how the TRYathlon programme can be extended beyond just the event day.

KickStart Breakfast
The KickStart Breakfast Programme is a community partnership between Sanitarium,
Fonterra and the Ministry of Social Development as well as local schools/communities.

Over 25,000,000 nutritious breakfasts have been served since the programme began in 2009.
Currently, over 30,000 children are served each week in over 950 schools on an average of 4
mornings per week.

Over 80% of schools are decile 1-5, clearly showing that the programme is reaching those
children who are most in need of KickStart Breakfast. Furthermore, over 80% of schools
remain signed up to the programme showing that those involved are seeing the positive, long-
lasting benefits for the students.
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Breakfast is an important meal that children need to be eating each day, and too many Kiwi
kids were missing out. Not only does breakfast help with diet quality overall, a healthy
breakfast each day in childhood can lead to improvements in academic performance, and may
protect against weight gain. KickStart Breakfast is aimed at providing nutrition to children that
need it. It is helping set kids up for their school day and future by ensuring they have a full
stomach to start the day and help maintain their engagement in the classroom.

Principals, teachers and students all comment on the benefits of the KickStart Breakfast
programme, saying that students are not only more engaged in class but they also speak of
the social benefit derived from the school community coming together and connecting through
the Breakfast Clubs. The programme also provides some students with leadership
opportunities and responsibility in their roles as Breakfast Club coordinators.

Unilever Lamplighter programme and teacher support

Unilever supports the physical and mental health and wellbeing of our staff with activities
tailored to people’s different requirements through our global Lamplighter program. New
Zealand specific examples include free fruit at work, health insurance coverage, employee
assistance program, Benestar membership, discounted gym membership, flexible working
arrangements, team challenges such as ‘junk free June’, and company-supported social
sports teams.

Unilever NZ and Food Collective NZ, Life Education and Nutrition Foundation

Unilever New Zealand is involved in a number of community engagement programs such as
partnering with Food Collective NZ and Life Education. We were a supporter of the New
Zealand Nutrition Foundation 2008-2016. During this time we sponsored the ‘Just Cook’
program to encourage school children and communities to cook healthy, affordable meals at
home.

Food Collective NZ is a partnership between Unilever Food Solutions, KiwiHarvest, Kaibosh
and the public. Together they are on a mission to rescue food within the New Zealand
hospitality industry. Unilever joined Food Collective, to become part of the solution, by
assisting with funding to help KiwiHarvest and Kaibosh redirect quality surplus foods to those
that need it. The program has donated 7360 meals to date.

The Dove Self Esteem Project (DSEP) aims to ensure that the next generation grows up
enjoying a positive relationship with the way they look and help them reach their full potential.
In 2017 the DSEP partnered with New World in an aim to reach young Kiwis by being the first
market to globally link a donation to the DSEP through an in-store activation. The campaign
raised $40,000 in donations, helping Life Education reach 18,000 kiwi kids to help them grow
up enjoying a positive relationship with the way they look and reaching their full potential. By
2020 DSEP aims to double its social impact by reaching a total of 1.5 million lives in Australia
and New Zealand.

Vegetables NZ Cooking Curriculum Project*

In 2016, Massey University Masters students in Nutrition and Dietetics carried out research
with over 100 teachers, who taught cooking to Year 7and 8 students. They found that only
13% of teachers were teaching students to plan, prepare, and eat a healthy meal and clean
up afterwards. Most of the lessons focused on sweet items. Vegetables NZ and The Heart
Foundation have developed ‘The Cooking Curriculum Project’ to work with teachers to develop
resources for kids to learn to cook a healthy meal. This consultative project ‘for teachers by
teachers’ will enable kids to gain the life skill of being able to cook a meal. As of August 2018,
we have developed a Year 8 Unit Plan with lessons, including cultural and activities and
resources. These are available for teachers to download and use. Informal feedback has been
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encouraging and we are monitoring update and progress. The Year 7 material is currently
being developed.

Vegetables NZ will be encouraging Massey University to repeat the 2016 research to evaluate
the results of this intervention.

Vegetables NZ Easy meals with vegetables*

Easy Meals with vegetables [EMWV] is a tripartite project; since 2016 involving
Vegetables.co.nz [Food Industry] partnered with the Health Promotion Agency [Government
Agency] and the Heart Foundation [NGO].

‘Easy meals with vegetables’ are recipes designed for people with a limited budget, cooking
skills and equipment. The recipes are available as A4 cards with storage, basic preparation
and cooking ideas on the back. The recipes are also featured as ‘hands and pans’ type videos.
The cards and videos have been released gradually. The cards are printed in pads of 20
leaves and to June 2018, 284 pads had been distributed:
e 60 to education — schools and universities
56 to community education providers
42 to health professionals
36 to DHBs
35 to workplace health
23 to early childhood education
10 to community physical activity/sports trusts
9 to community disability/mental health
5 to retail
5 to community dentists
3 to aged care

Since June more cards have been released and at the end of August 2018 there were 20
printed recipe cards, 70 recipe cards for download and 70 videos available. More videos and
cards are planned.

Vegetables NZ website and resources

Vegetables.co.nz key promotional tool is its website. The website does not use brands and
material is evidence-based and peer-reviewed, and fits within the Ministry of Health
Guidelines. Resources include posters, leaflets, pads of recipes and information pads. They
are available to download from the website or as printed copies to order and are sent free of
charge within New Zealand.

Vegetables NZ Community health days

Vegetables.co.nz regularly participates in community family ‘fun day’ events held mainly in
Counties Manukau. These events provide a fun opportunity for kids to taste vegetables, colour
in vegetable activity sheets, touch, taste, and talk about vegetables, many of which they have
never seen before.

Vegetables NZ and Fuelled4life (Heart Foundation NZ)
Vegetables are an everyday food and vegetables.co.nz have joined the Heart Foundation in
promoting vegetable-focused recipes with accompanying videos for;

e cooks in early childhood learning centres

e lunch box ideas for parents

e snacks for children at afterschool programmes.

Two that came to our attention recently are great examples of companies thinking outside the
square to get involved in their communities. There was the Wrigley Company Foundation’s
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Community Service Grants. This is an annual event conducted in partnership with the NZ
Dental Foundation and it's designed to give grants to organisations to help improve access to
oral healthcare and education. This year it awarded $35,000 in grants to communities in
Northland, Auckland, Waikato, and Bay of Plenty. And there was the donation by Cardinal
Logistics of a brand new ambulance to St John in Auckland. It was fitted out with mobile data
terminals, stretchers, a defibrillator, heart-rate monitor, and specialised extraction equipment,
and came with officer training and uniforms. This was the brainchild of Managing Director Tony
Gorton and his wife, Barbara.
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Attachment G

Self Reporting Checklist for companies against Taskforce
Recommendations

Reformulation and Nutrition
Nutrition policy or guidelines public facing by 1 June 2019.

Undertaking to aim for the nutrient reformulation targets agreed by Government, Heart
Foundation and industry from date of agreement in mid 2019.

Progress with meeting targets reported by Dec 2021.

If a New Zealand Beverage Council member, has the sugar reduction pledge been signed?
Progress on reformulation from pledge.

Has the company adopted the serving size principles?

Is the company applying the industry best practice guide for serving size and portion
guidance?

If a confectionery manufacturer, has the company adopted the Be Treatswise® programme?
Employee Health and Wellness

What sharing and promotion of the company’s health and wellness programme has been
undertaken, especially via the company’s website?

Community and Education Initiatives

Has the company continued its community programmes especially those that have been
demonstrably successful at improving the health and wellbeing of the community?

Has the company expanded its community programmes or joined with others to expand
involvement?

Has the company prioritised or developed programmes or content relevant and accessible to
‘at risk' populations such as in low decile school areas (if not already doing so and as
appropriate) in order to reach low socioeconomic communities?

Has the company prioritised or developed culturally relevant community programmes for Maori
or Pacific Islanders?

Does the company support any New Zealand NGOs in areas affecting obesity?

Does the company undertake any consumer education on health through its company
website?

If any of the company’s community initiatives have been evaluated, has a summary been
made public?
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Marketing

[Checks relating to restrictions the ‘certificate of compliance’ with he ASA Code are under
development]

If the company has developed new advertisements that may be of high attraction or appeal to
children, have these been pre-vetted?

Has the company published its advertising and marketing policies?

If the company is a food retailer with multiple checkout lanes, does the company have a
public facing policy on confectionery free checkout lanes (due by Dec 2019)?

Labelling and rollout of HSR
Does the company apply HSR and is this to the whole range of eligible products?

If menu labelling for New Zealand’s food service sector has been agreed, and the company is
in this sector, are its menus labelled with kilojoule information?

If the company is in the fast food sector, has it included:
¢ healthy eating options on menus? and
¢ training for frontline staff on how to advise customers of healthy eating options?

If the company has recipes published on-line, do these contain nutrition information?
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BEEF + LAMB

NEW ZEALAND

Besf + Lamb Mew Zesland Incorporated is the non-for profit genernc, domestic marksting
arm of the sector promoting beef and lamb to New Zealanders on behalf of its stakeholdears
— mzat retailers, processors and producers.

Besf + Lamb Mew Zesland Inc has fwo registered nutritionists on staff. Fiona Greig and
Ragina Wypych, which meaans the work of its health and nuirition portfolio that feeds into
promotional efforts is guided by evidence-based guidelines and advice including the Ministry
of Hesalth Eatimg and Activity Guidelnes. This includes resources, information in its
advertising, recipe development and media responses that ensure 8 moderate intake of red
mieat sereed with planty of vegetables. On the website, we outline our commitment fo the
heslth of Mew Zeslanders hitps: iaww.recipes. co.nz/Mutrition.himl and under cur nutrition
section and ongoing news feed of blogs, we aim fo provide the most practical information
possible in regards to heslth and wellbeing fo reinforce a positive relationship with food,
applying the social and culbursel Mew Zealand conmtecd, including cooking and eating together.
Building on drawing from an evidence base, the registzred nufritionists ensure a holistic
approach to leading hesalthy lifzstyles.

As an industry body that represents whols, fresh red meat, whilst we are not directhy invohed
with product development, we do develop recipes, and anahyse each through Enodwicrks,
software, to provide a nutritional composition breskdown of each of our recipes per serve on
our website waww recipes.co.nz In addition, & nutrtion information panel is provided on the
website alongside each beef and lamb cut, flagging nuintion caims: low in saturated fat, low
in sodiurm, excellent source of protein, vitamin B12, zing and iron.

VWhere relevant, the recipes are provided with nuintion tips on reducing the sodivm content
of the dish, or boosting the fibre content with adding extra vagetables for example. We can
add messaging as required on the onfine platform.

Im regards to the Beef + Lamb MNew Zesland Cusality Mark programme, which was
established in 1287, trirnming standards {of not more than Smim edernal fat) has resulted in
& significant amount of total and saturated fat being removed from the food supply.

Rasearch undertsken by Or Murray Laugesen published in 2005 highlighted a 30% reduction
of saturated fat in red meats since the imtroduction of the Quality Mark.
httpes-iisearch proguest. comdopenview B8 85bar 542085311 ecIb2 87 80adb/ Ppa-
ongsite=gscholarfchi=1058335 (full paper available on reguest)

Beef + Lamb Mew Zezland's heslth and weliness workplace environment includes:
- An office kifchen with full cooking facilities to cook heslthy lunches individually and as
ateam. This kifchen is also used to develop videos on healthy recipes and advice.
- Physical activity challznges.
- Filierad cold water and low fat milk options provided.
- Mo vending machine on site.
- Staff members are permitted to fit in exercise time into their workday lunch braak.
- Agcess to exercise programmes at the Sppales Farm Business Park.
- Hlaff and management model healthy eating.

For the general public Beef + Lamb Mew Zealand encourages cooking skills via & suite of

recipes online, including cockery videos, and mEAT magsazine available in-sfore which has
had approximnately & million copses distributed over the last 7 years. Our digital channels for
communicetion includes 85,000 on Facebook, 2500 on Instagram and 3500 om Twitter.
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Other activities which encourage healthy lifestyles includes:

- Beef+ Lamb MNew Zealand Inc i=s & sponsor of the Mutrition Foundsation's Just Cook
programme that encourages children aged 10-18 years to cook family meals and
provides community cooking class kits. htp:justcook.co.nz’

-  Sponsorship of Togue [gr, a8 competition that reises cocking standards at tertiany
level cooking.

- Support provided to Chefs MEZ Secondary School cooking competition.

- Development of posters on cooking traditional Pacific meals in heslthier ways
(Mlution Flaps, Bpyd Mesima and Comed Beef) at the request of the Minisiry of the
Heslth approximately 10 years ago. These were established in collaboration with
Facific Heartbeat, Secrstariat of the Pacific Community, Pacific 1slands Food &
Mutntion Acton Group, and Awcddand Regional Public Haalth Zervice and have over
10,000 copies distributed around Mew Zealand and tha Pacific [slands.

- Distribution of nuintion and cooking resources to health praciitionars to usea in
practice including Flunket nurses, midwives, nubritionisis, distitians, and within
educalion seftings and community programmes such as the Mutnfion Foundation's
Heslthy Aging cooking programme. Resouwrcas can be viewed hers
wany beeflambnz co.nziresources

- Awsilability of nuirtion and cooking resowrces for mesat retsilers fo have svailable st
point of sala.

- The sponscrship of top athletes that aligns with Beef + Lamb Mew Zesland’s stance
that phiysical activity is an important part of healthy lifestylas.

- Support of the World Food Diay Eat Fight, Se Baght pilot {consumer driven by B2
miathers) to swpply lunches in NZ primary schools with the initistive's gim to address
childhood the gaps from powerty, and obesity in children.

- Support to parents and children in the first 1000 days — from conception and first 2
years of life and beyond wia Bounty, who provide pregnancy packs and booklets to sl
expectant parents and parents of young children.

- Facilitate World Iron Awareness Vieek to address iron deficiency in NZ particularly
among M2 women and young children.

Wifith regards to markefing and compliancs with advertising codes, Besf + Lamb Mew
Zealand has shvays drawn up talent release forms (when using children in ads) which take
into account the ASA code. Cur advertising targets household shopper, mot children. If using
children within adverlising, BLMZ heve always discussed with parents what the ad is frying fo
achieve and what we are expecting. When considering sponsorship, the event or people are
reviewsd on a case by case basis and where possible we provide contacis to suppliers for
product &5 opposed to providing maoney being & non for profit arganisstion gursalves.

Im regards to nutrition information labelling, Beef + Lamb Mew Zealand recipes are flagged
with those that are low fat Jless than 3gf100g); low in scdivm (less than 120mg!100g);
source of iron {10% ROl excellent source of iron (25% RO

For rmore imformation, please contact

Fiona Grelg, Registered Mutibonist
Head of Mutritiocn

Besf + Lamb Mew Zesland Inc

ficn besflambnz. co.nz

021 1331702
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Real food Thaf maters for ffes monanls

Formulation and Innowvation

Campbell Amoft's has a documented Nufrfion Policy and iz conzidenmg making this publicly
available on the Company’s Corporafe websife New Froducf Developrment musf meef
requiremends relafing fo nuients of concem. There are nuinfion criterra for product
development for HSR, wholegrains, fruit & vegefable confent and fibre, wheare relavant.
Campbell Amoft's hes access o expert advice throwgh = own Accredited Praciising
Dietitian and nuirfionizt=

Campbell's zodium reduction jowmey began more than 10 years ago and Campbell's and
Amoif’'s have both been sctive members of the Austraian Feders! Govermment's Food &
Heaith Dialogue for sodium reduciion. By using Ausfralian Hearf Foundstion sodium
guidefines 3z a benchmark, we ezfimate fhan more than 5 0g of salt have been remowved
from the food supply ammuslly. Campbel's focuszed on zoup end Amoit’s reduced zodium in
ey products in i#2 savoury cracker portfolio by up fo 275

fn 2040, Amoft's reduced the level of ssfurated fat in Shapes by increazing the smount of
cancls off we wse in this iconic snack. This hes resulfed in eaturafed faf reductions on
average of 51% soroes the enfire Shapes range, and the removal, each yesr, of around &0
fonmes of zaturated &t from the ANZ food supply:

Amoit's haz alzo increaszed the proportion of cancla of in Jadz, Savoy, [feds Brefon,
Couniry Cheese, Sesame Wheat and Lemon Crisp, resulfing in further significant reductions
int the srmourd of safurated Bt emfenng the food supply snnualy.

Amoit's offers a8 range of zingle sanqe zweef and savoury snacks, each with <500k per
sanve, which iz ine with the Ausfralisn Dietary Guidefines recommeandation for discrefionany
foods.

I fha fhree years fo 2008, unif zales of products, somes the Campbell Amolf's porffolo, that
have baen controfled for satursfed f5f, sodivm andor sugar, increazed 25% sorozs the ANZ
markef and fhose with 8 H5R of 3.5 atars or more, ncressed 276%.

At fimes the consumer makes very clear their preference; jn 2016, Amoft's Bunched a new
range of Shapes In addifion fo affenng new flavours, the range alzo had an improved
nufrifion profie with lower levelz of zafurated fat end zodium and slightly higher HSR=.
Comswmers responded very negatively fo fhe changesz, outwardly expressing their
disappoiniment wa social media. Az a resulf of the baclkdash, Amoil’s decided fo reinstate
the oniginal verzions of the icomic Shapez mnge.

hitpe v stulf co.nadife-sipefood-winefood-news 0588 1 84amoifs-crecks—fhe-old-
shapas-flavouwrs-are-back-on-fhe-sheles

Informadion on largetz and actions iz available wia the Australian Federal Govemment's Food
& Health Dialogue and Heaffhy Food Fardneraiip intiafives and fhrowgh the Ausfralisn Heart
Foundstion. Conzsideration iz being given fo publizhing ifs commimenis wia the Compamy's
Corporsfe Webzite
fm 2018, Campbel Amalf's provided cusfomears across ANZ with spproximatedy:
= 180 milfion sandamgs of whole grainzg, 17% increase n whole grain senangs since
2092
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« 135 milfion senings of vegefables, more than double fhe number of vegefable
zenings provided in 2013
= 34 million senangs of frat, 58% increase i ol senings aince 20132

Campbell Amoft's iz al=o commiffed fo gopumber of ofhar iniisfives that reflect our
commitmend fo conduc! business in 8 mamner thaf regpecis and profects fhe anvimonment.
Informafion an these nifiatives is cullined below and iz alzo publicly avaiable va our
Sustrinable Cocoa

Amott's Ausfralis New Zealand iz working with Fairfrede Ausfralis & New Jealand fo ensure
the farmers wiho grow and produce their cocog beans in West Afnca gef 5 befter deal.
Afttvough Amolf's sources only 2 small amownt of cocoa from Wesl Africa (lezs than 0. 1% of
that region’s fotal supply), the Company iz commitfed fo playing iz part by purchesing
Fairfrade Cerfified coooa that prohibits the uze of fhe worst formes of child labowr, enzurez &
fair and sfable price and 5 Fairfrade Fremmium which iz remeesfed back into commumity
projects.

Sustzinable Palm il

Amaoit's ANZ uze 100% segregated, cerified sustaimable and traceabie painr ol in the
baking of thair biscuifz. Amoff's ANZ iz proudly commiffed fo susiainable practices for paim
culthvation and m comunchion wifh our palm o suppler, uzesz T00% fraceable and cerfified
su=fainable supply, with no deforesfafion.

Employee Health and Wellness Programme s

Campbell Amoft’s has an Employes Health & Wellbeing Programme wivich includes the
following addressing obezify:

Free frezh fruit delivery each week

Weeakly yoga claszes
Mindfulnezs comer
Sunziine Friday (Z2pr finizh on Fridays during dayligh! zavings)?
EBLUPA Heslth CGare Fund consuffafions + discounfed refes
Purchased leave (zalaned =iaff]
Cinzife Physio f exercize [manufacturing =ifes only)
R LMK Day (MWendal Health Awarenezs & Suicide Frevention)?
Safety Week in conjunciion with OHES feam?
Mexember (Supporting Mer's Health Awareness]
Dress for your day policy — Be the Real You
Community and Education Initiatives
The Amoft’z Foundation iz the chaniable arm of Amoft's Bizcwit=s Lfd Through fhe
Foundalion, Amoft's suppors projects including:
Camp Guality
Foodbank
Diniver Reviver
Fairy Sparide
Food & Beverage Marketing
Campbell Amolt's iz 5 member of ANZA, which has a voluntary code fo enzure responsible
adverlizing praciices. Campbell Amoil’s posiion regarding markefing fo children in Maw
Zagfand reflectz the commuiment the company hes pledged in Ausfralfs, 55 oufined bealow.

Campbel Amoft's iz commifted to markefing commumications fo children under 12 years of
age anfy when i will further fhe goal of promoéing healthy dietary choices and healthy
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lifezflez We will mot advertize food and beversge products fo children wundear 12 years in
media urnless:

1. Thoze products represent healthy dietary choices, consistent with esfabiished
scientific sfandards; and
2 The adverfising and'or markeding commumnication schvities reference, or are in the
confext of, & heaffhy festde, designed fo sppeal fo the infended sudience throwgf
messaging fhal encourages:
« Good diefary habilz, consistent with estabhizhed scieniific or govermment crifers
= Phyzical acfivify
W wall nof wvae popwlar personalities, program chamaclers or leensed charscfers in
adverfising prmanly drecied fo children under 1.2 years unless such adverfizing complies

W wall nof pa)y for or acfively seck to place fhair food or beverage products in the
programieditonal conterd of any medum primanly direcfed fo children under 12 pears, for the
pipose of promoding the sale of thoze products, unlesz fthoze products are conaistend with
healthy dietary choices as sef out above.

W will commi, thal in eny inferschve game primanly direcfed fo children under 12 years
where iz food or beverage producis are incorporaied, fhe inferactive game must incorporade
or be conzizfent with healthy diefary choices and healthy Westyde messaging a& =et out
above.

Fe won'f have any product-related sdverbizing in primary schoolz, except wheare specifically
requested by, or agreed with, the school sdminiziation for educaiional or nformahonal

pinposes, or where it's elated fo healthy festple activifies, under the supendzsion of the

W wall commi fo not adwverfizing premium offers on products directed primsnly ko children
urder 12 years unezs those products sre consizfent with heaithy diefary choices.

Cur suppart of this infiafive applies to felevision, rdio, print, cimema and third-parfy
websaites.

Labelling and HSR
Campbell Amoflt'z has been implementing HSR on pack since 2 5. At least 75% of the
endire porffofio has HSR. We alzo provide complate nufrfion information and RISR for gl qof

our products on our Corporeie webzites

W& alzo provide Percentage Daly Infake (%6IN] values i dhe Nufnfion informstion Fanelz on
the back on back

87
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e
--""') Food Industry Taskforce
e Fonterra Report Card
- Dacembar 2018

1. Formulation and Innovation

1.1. Fomierra hes & deer nuiiion policy end slendards which define requiements for nuirition Including
product composSon, marke ing practices, labaling &nd consumar information, resaearch and Innovelan,
food reguiations and policy, healihy Mestyies, sccessility and govemence. The Fontamz webshe
(NEDET Swwow. [omie Ima. com e newh Ei-we -ElEnd-Tos nuirtion niml ) Includes our objectivas on Mulriion.
Our Mutrition Guidelines hawe als0 Deen endorsed by e WNE Mulrilon  Foundefonc

Ciewrna fonbame. comy'ne end whal-we -stand-fornurit on’ nuirition. himl

Our policy has elso baan sharad with some axtemal partles, for example with msearchars from Tha
Univarsity of Auckland as part of the New Zaaland BIA-Obesily shucy who pave iop marks b Fomiera for

corporela population nuirtion stratagy.

1.2.In the Iest year, Fonderma has developed new food and nulriion guidalines which have baen approvad
end andorsed by the NZ Nulrition Frundation. These rapiace previous nutrition guideines and provide
guidance io help mose mare of our product poriolio towards wsing minimum quantities of added SUgErs,
rafinad carbohydreles, adoad fais and added sall. Wa hawve also made a publc commiment for our global
dairy nutrition portiolia io meat spacilic targets raiasng 1o dalry nuliSon and BmRting eddbd Sugars end
rafined carbofydrales. Thase tergels were first published In our 2017 Sustainenilly Baport. We have
essessed all NZ daby nuirilon procucts against those targets, with & view 1o Infomming our fulus
rafonmuistion programims.

Products wa hawa aciivaly reformuiziad in MZ In the 1est 5 wars:

= Flewoursd milk suger mducton (3018): Pimo & Il/;'i
Memmath Core ranges - 40% less added sugar. Total A [ -
suger conient eces the range now E7-6.9 g per | mlm
100mL with 68% of this being naturally occurring l\\.__-/ll
lzciosa from milk. rare

» Anchor Una yoghurt sugar mduction {2016): Anchor Ung Is NZ's I0West b e
suger kids frull yoghuri brand (based on the top 5 brends by ssies
wolume). Tolal SUGar conlent ACross e rangs s 6-7g per 100g with 20+ m
26%. of ks being naturaly cocuring lackosa from mik -

Fontems werna Involad In the Heert Foundation Mational Reiomulation programme. We wana Ineolad In
consuliabon on suger reduction In Frufied Yoghurts end Newoured milks, and remain wary aciiva In this
arad.

1.3 Fontema |5 actvaly working bo Imgrove ruirilon Boross our product porticllo end &l new products designad

for avarydsy consumpSon ara carsfully formulzied o maat stict criiera undar tha Forarra Food end

Muirition Guidslinas. The Anchor Frofain.. range was [sunchad

m rm rmm In 2017 io provide nuirous dairy produds designed i help

e 2 - kiwis spread thelr proein Inteks throughout the dey. Originally

launching with Lita Wik, Yoghurt and Smoolhie Boosiar, he

rarge hias bean axiended In 2018 with the lzunch of cheass end

:# ; ; fevoured mik. Anchor Prodeins fevousd mik k& MNES fist
; Nevoured milk with np edded SUETS.

o i i Fonrbera Cocmnbes Ciop g 1
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Foniem Co-oper ot Enoup

1.4 Fontema have Investigatad the formulation of salt reduced biotk cheasa, and alse salk-raduced spead
This ks Iechnically very demanding wihout usa of other prservatives which corsumers do not iIka) due
to a salt hiaving a key food-salety / preservative affect. Thase projects wem abandonad.

Wa a0 ied reducing the saturaied fat end Incregsing the ollve oll content In speeads. This was also
abandonad as wea Ccould not pet the deslred texiune wiithout using Fomace oll, which Goes nol hese he
zame hegith beneilis alribuied 1o R as mgular ciiva ol

As sugar raduction techrology has improved, new projects have bean shie io echisve gealer levels of
suger reduction. We Nave tandad 10 po as fer &s cument iechnoogy has alowsd end stil delver 3 product
that meats s nsory f2rgets. Eight years ago we coukl ramove 207G of tha ecdad SUgar In a Nayourad mik
and delver acoapiebie (=sta. W are now abl to achieve BD — 653 mduction on whal was a typical aded

suger laval 10 yearE ago.

1.6 Fonbama's commitmants ralating to new product devalopmant and miomuiation of existing procducts with
mspact o banefidel nuients are & part of our giobal Food and Mutriton Guidelines andarsad by the NZ
Nutrition Foundation that sat criena for nutriants Including:

= Prodain
= Calkclum
= Oer nuirients a5 mievant o lormats and heeith beneiits e.g. ibe, magnesium and witamin G

We have public fargats for our Global (Including New Zealend) Mutrition portiolka ralzing to daky rutrition
and mined carbohyorates — NCuding aoded supars. These (emets ware frst punishad In owr 2017
Sustananilty Aeport. We have assessad all NZ dairy nutrition products ageinst those Ergets, with & vew
1o Informing cur fubura refommulstion programms.

1.5 Fontema |5 committed o help etucala consumers on good nuirnton. Wih e ®launch of the Anchor
wabslie In 2014, 2 range of nutrition artickes we e pulblishad end we will continue (o add fo thesa ower ime.

17 Fontama ampioys a number of mgisiered diailans and nuirionists who e acively Invalved In
formulation and nnovation projects.

2. Employes Health and Wellness Programmes

21 Fontama has 8 numbear of business units eomes the giobe and In Kew Zealend. Them IS 8 wide range of
naalh & walness exhities Including (bul not imied ta} the Tollowing:

Walness/activiy challenge

Gymiother ciul EcBvily mambarship

Work ime sllccaled (o haalth and walbaing

Walght management sassions

Mutrition education sesslons (NCudng group pRsantabions, Indhidusl counselling o supermarkat
toursy

Exandse classas on sl

Team maatings while walking

Flexibie wark amangameants

Haalth and welbeing checis

Infllue nza ¥accinafans

Mutrition palicias In empioyes caneen

Provision of frea frult and other heslihy snacks for employees
Caniean suppying only haaliny options

Empioyas assiElance programmes

Canbck niial in Fontems Cocmnmbea Group Paga 2
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Fionizma Co- oper s Gaoup

2.2 It ks difficul fo ideniily e Infiativas that hewe thea highe 5t uptake as Fondarma has a lange numibear of warkars
across Mew 8 aland. Heelth and Walness inltiathwes e/ nun by multiplie business unis. Fiu vacsines hava

wary high uptake.

2.3 Fontama are planning io continus io oflar curmant programmes a5 wall 25 devalop new Initlalives Including:

Indikiual Health support plans fo support waight raduction
Presantations and

Wallbaing saminars for healthy work e balanoe
Fatigue initiatves

Wallbaing Pietionm ariving heaitny be haviour change

3. Community and Education Initiatives

3.1 Thrasa of Fomema's meany lIl'ﬂmLﬂlj' besad Inllalwas:
3.1.1 Fontena Grass Roots Fund: [QUs wew 10013, COTY e nvwiakwe SN o0 ComMUNIDNIaNs:

SLEEEr0 e Ind nim|

e Foniema Grass Acols Fund, communlly grougs ane imvliad to apgly
for grants of $500 10 §5,000. Thasa prants are ofared Io support pro cis that wil
FITERRA halp bring thelr communky together, and make it a betiar, saler, mone vibrant place
to Ive. Since the fund bagan we have provided over 2500 rants. These Include
prants %o school groupe, educational groupe, chantable fnusts, Spors clube and
Iczalamerpancy sarvicas for 3 wide renge ol erironmenizl community and he alth
&nd sakty niiahves.

W2 hawe supportad over 2500 Initistives since tha programms wes astablishad In 2007, making a huge
n1pa1:1|n our local communiies eonces MNew ZBaland.

A 3 farmar co-operaiiva We are dedicated o supporting the soclal neads of our currant &nd futurs
genarations. Tha &im of tha fund Is o maintzin haalthy, viorant communities by supporting ideas,
projects and initiatives that maks a real mpact

As parl of ouUr one yaar progress rapor on our paricipation In the Healthy Kids Industry Pledges
Infative, we identified 35 nRlatives nat Fontema sponsored through the Grass Aools Fund which
support healtiy rutritlan and education. These Induded community and schaol gardens and coaking
programmas throughout Mew Zaaland which provice hands on leaming for chikiran and thair tamilles
and communities 1o leam sbout growing, preparing and eating haakhy foods.

4.1.2 Kk Stant  Breakfas:: ) i ] Al *

INaakla st nimi
The KicksiEr Breakfesi B a joint inideive betweean
Fontamz, Zanlierum end the Govermmeanlt Mat ‘

enables mose than 30,000 schookege chilren the T — '5
opportunity 1o SR down to & bowl of braakfast avery .

moming across the couniry. Since the programme bagan In 2009, L has sarsed mor than 25 milllon
braakfasis, and runs In mom than 950 schooks nationwide.

-

—
provies a fee school breakiast of Anchor mik and o &;' Ik 'IL
Sanitarium West-Bix 1o the New Faaland schools. I ll — W

3.1.3 Fonsema Milk for Schools: From the famm fo the class, Fonbema Fammers ecroes the country ans
working togather to bring healthry, nutriious milk 1o Kids 3cross New Zaalend hrough Formerra Mk for
Schools. IPs free, End IEs Tor all Kl Kigs In any primary school that would ke o taka part.

iZorFdenelm Foniers Cocmnmba Goupe g 1
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Fonim Co-opee o Saoun

Since the launch of Fonarra Mk for Schools In 2013, wo shudes have
shown that more kiwl kids Invoiwed In the programme e mealing Te
mcommeandsddaly dalry consumption guidelines. Wa'me vary prowd to help
bulld and devalop healthy habits that can lest a Metme In cur tamarnkl. In
201E, the University of Auckland' reieased the findings af their bwo-yoer
studly Inwohing primary school chiliran perticipating in tha Fontarra MK for
Schools programme. The study showed thal 17% mom childran have at

(amire) lpast 2-3 sarvings of dairy products each day, with childen &lso making
healihy drink cholces oulslde the school gate. in a mone m=oant
iy i Maszzay Unkearslly study® of 510 year oid childen In the Manswsil,

Foniema MIK for Schoals has shown (o Imgrove the proportion of childran
{12%) achieving tha racommendad numbar of sanes of dalry on weakdays, with chilimn drinking milk
at school alsa having Improvements In Bone hesitn.

Impact of ha Foniarra Milk for Schools inltathe: nttos:www. fonia rramilkiorschools. comy news/aut
g

g s TR

3.2 Fonbame supporis collabarations with: Ministry of Soclal Devalopmant, Sanitznium, A IMS Gamas end owar
349 community groups io suppor locel community progrEmmes.

. Food & Baverage Marketing

4.1. Foniema made 7 mmu-rpmmmms, |:l.||:l5r|5|:l on our wabshe:

The fiith pubilc pledge ralstes to markabing: Our acverdsing wil SWsYs COmEY With fe Advarising
Standards Authorily Chiloren and Young Peopis’s Advertigng Coas in New Zeaiang

4.2 Fonerra conslders markating culside of e ASA delinition of “adwartising’ 1o stll be within scope of
our commitmend 1o the ASA coda.

4.3. New Fasland domestic edvarising materal (comeant and placemeant] Is assessad by our Nulrition end
Repulatory teem ta ansure complience o the code.

5. Labelling and H5R

5.1. Fonlerra coninues 1o ol out HSA on packaging, prioftising “everyday” products and whare e
packaging Is not eiso used for export i raglons whara HSA Is not accepled. Fonlema Is also on brack
to publish HSA on wabsites Tor 2l "Bveryday” products by the end of 2014.

5.2. Wi regards o consumer aduceiion Foniema has a page on ourwabsha o educabe corsumears as i
'l'hﬂ:IIhEIHEHE,IIm [H‘IghﬂTiI‘H HEH,hm‘DEfELITEIrEDHﬂUEEI‘IH"HI‘H:H‘HH By5EM Works.

5.3 Nutrition Infommaton Is produced on all consumear reedy products as per the F3ANZ requiRrmanis.
Memy of our Food Sarvice products will el=0 contaln Mufition Infometion In e form of @ Mulritian
Infomation Fenal (MIF} on mﬂ'.ﬂgm This Inrurmulun can BJ:E-l} IJ! Tound on our Anchor Food
Prolkessionals wabeita: ipe W hangke oo LK

! tarsh E, Jiang Y, Carier K, Wall C (201 8). Evaluation o a e milk In schools program In Mew Zealand: efects on children's milk
oonmumpion and amhropometrics. Joumal of School Health BB{B]: 506 504

s W, Bwan T, Poulsen R, Kuhn-Bherlock B (2007 Increassd mik consumption may Improve: ooy compasiion and bons
i among pre-pubsrial chikdnen. EC Mutrition 11(17):17- 28
G nil in Fortera Co-ocmmba Group P 4
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Our commitment to a
healthier New Zealand

Reformulation and
New Product Development

Foodstuffs is committed to S‘lm impmving the
nutritional profile of its private label range so that
our customers can eat more hoannily.

We have takon 2 leadarship role and proactivaly worked with supoiions
on product retomulation for exiating products 2o wol aa foousing on the
muArfticnal profie of now procucta

For the year to Decamber 2018, 60% of the 200 now products doveloped

war oithar @ “frash” product or speciicaly formulatod 1o bo o healthy
alomative.

Fams now boasts 150 products which are claasifiod as Suporfoods,
Ghnentree, Organic, or Freo Ranga. We offer a diveras rango of products
Including dried Gogl bamiea and trash blucbonioa, 1o 100% foo-rango oggs.
Wie pubilsh our nutritionad polickos on our Pama wobsite, which also
provides nsgiration on haalthy moal Idoas Tor our customars.

https//www.pams.co.nz/inspiration/category /healthy

Over tho last few yoars wo've refcrmuiatod hundroda of private labal food
producta. We've outingd a fow of the many peoducts refonmuiatod bolow:

— Gumbodtet  Gugar Sodun
PSS S - -19%  -24%
Fare i v = -25%  -10%
o Larscrace 1 4. = -100% =

Paws Sy Tacn B -60%  -10%
Crane -22%  -25%  -38%
2 g -12% S %

Labelling
Foodstuffs is committed to
rolling out Health Star Ratings
on all relevant private label
products. It is included as
new products are launched or
existing products repackaged.

To data, 1,157 private label products
have Deon ebeled, and 94% of e
g emedsed. 53% of the range

carrien & ratng of 3.5 staes or highee

Foodatuifs aino suppons Unbed Freah
and the 5+ A Day® labeling programme
which promotes the daly consumption
of 54 seevings of frul and vegetalios.
The 5+« A Day® logo appears oo Mo
then 350 private label products

BYELLA?
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Education and Community Initiatives

F 4

!M'
food
for
thought .

Food for Thought

Ower 150,000 your & & 8 children have

B scpported Dy New Workd, PRCIEAVE,
and Four Souare sloms.

The srogramme & deliversd by quaiied
rutritionists and Heaet Foundation
Sduoaiors who Sach chikinen about e
retritional conent of theit food. Teeohing
EACUDes e Dvovided in English, To Rec,
and Samoen

Studenns Den practice their new-found
shils by shopping for end prepening &
healthy mesl Particpating chiden sheam
1 armings with S fam il with
deamatic rauts.
Programme evaluston hes demoratrated:

+ AT% dop In the purchase of sugary soft
dfivka, resuiting In five 1o0med e suer
consumed pee anvum by Food
for Thouge families.

+ Theoe out of ewery 100 famites shopping
hoas v “unhealttyy food categores”

Foodstufs s commined 0 axiending

e reich of the DEOCramme Cwee Sme,

& wol & priorising s delivary in
Dwer dacle schooi

http//www.foodforthought.conz/

Eat My Lunch

Foodsiuts has maece & significent
sockl lvpact nveatment s Est My
Lunch. Est My Lunch et one sinpie
SR ~ 10 afsure et no child &

Schook o bungry.

The partnecship with Foodatuffs wil
enabie Eat My Lunch %0 sxpand s

Cparatons and achiove & tget of

25,000 froe haality lunches dady for
chiddan in need.

- —

e

Starship

Five Star Partner
Starship

New Workd is & fve-alar patar of the
Stership Foundasion and aponace the
Naticnal Fesding Cinic which helga
chicinen with severs slergen, food
Sversions, O medioal complicetions thet
Pravant Dem Som saing noemally

Naw Work?s hugely populer “Litthe Shop”
mini 0d items wiee wed Dy Stanhip
0 1he yeament of children with s rems
food enudety, while Litle Garden helped
Staraip wach chilcren whare the Deat
freahs food comes fam,

Each wook New Workd crovides hesh food
Daskets 1O the wards &2 Saership hosgital,

Helping our Customers make healthier choices

Thase vary depanding on Sicre sloe
end configurasion. We commi o

which in 20188 17%.

1 partneship with the New Zealand
Herad, we Bave 1un bwo sedes
of atiches On healtly eating. The
artckis outined how emall changes

mpact on both he nutdtiona profie

seponing annually on the percentege of
checkouss Bt e confectionry free,

n shoppng bebaviow can have & g

and coal of weelly shopping Dashets.

Advitiniog Standeecs Acthority,
nduding the Chilceen and Young
Pecpie's Adveniang Code end e
Code for Advertising Food. We sthve 0
schiove an appropciate Dalance b our
promotional actiity end sleays inciude
frut end vegetation and otfer healtty
foods n weakdly price promotions.

Foodstuffs™
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FrucorsunTory

Reformulation and Innovation

Frucor Suntory has been actively removing sugar from many products for more than five years
developing new products that are low or no sugar. We are working towards publizhing our nutrition

poicy.

In 2018, we cecreased zugar by 30% in OV, an infusion of water, fruit juice and honey o that it now
contains just 2.22/100mL We have ako uzed new generation stevia in our reformulated Oh! drink
which has jess than 2z of sugar/100mL. We've taken sugar out of our natural energy drink, V Pure zo
that it has 23% less sugar than the oniginal V. Earlier, we removed 50 per cent of sugar from G-
Force, sweetened Just Juice with stevis, cutting sugar by half for our Just Juice 30% less sugar. This
year, we lsunched our fermented range with Amplify kombducha, which has less than a guarter of 2
teazpoon of sugar per 100mL and we launched our N2 Natural sparkling flawour range which as only
natural NZ spring water and natural flavours, and absolutely zero sugar.

Reformulation

Oh!

h2go flovours
‘R.‘illlcr-—(l
with no sugar
| sl
lese than i3 of sugar
par 100

Consumer led reformulations

Our earfier formuiations of flavoured h2go contsined juzt 2.5% sugar and were launched az healthier
optionz. But consumers cidn't want any Sugar in their water 0 we reformuiatec the product to de
zero sugar but sweetened with pon-caloric sweeteners. Pepsi Next was a reduced sugar cola but this
has been celetec. Consumers did not see Pepsi Next as a compeling proposition when the healthier
option Pepsi Max iz zero sugar.
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New product development policies

We have 3 commitment to developing new products that are low and no sugar, reformulation to
reduce sugar and the offer of smaller pack formats across many brands in our drinks portfolio. One
in three drinks we zell in 2030 will be low or no sugar. Theze commitments are publizhed at
https://frucorsuntory.com ing-for-zood/better-drinks,

In the past five years we have developed the Oh! sods range which includes 250ml can, OVI, V Sugar
Free, Just Just 50% less sugar, GForce - reduced sugar by 50%, Amplify Organic Kombucha (less that
% teaspoon per 330m! serving), NZ Natural flavoured range with no sugar.

Frucor Suntory employs an expert dietitian who provides advice acrozs different departments on
reformulation, NPD and was alzo instrumentsl in introducing the dilution guidelines for juice more
than a cecade 3go.

Innovation

Popsi Max
Vanilla
no sugar
Amplify
"% NZ Natural Kombucha Rockstar
7 0l Sparkiing | . : -. Silver kce
: ' 3 notural flovours, ose th )x: % Zero
ig ef sugar

Employee Health and Wellness Programmes

Highlights from Frucor Suntory’s hesith and weliness efforts include:

Phyzical-

. Bike Club/ Fit Ciub

. Pilates & Yoga

. Flu Vaccines

. Sight/ Hearing/ Spirometry tests

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



96

. Fruit Baskets

. Move it Stretches Videa

. EyT membership discounts through M3 staff benefits programme
. Crfering of low amd no SsEAr drink options in staff fridges
Mental:

. EDji Leader profiles

. Coaching for Performance

. Resilience Warkshops

. Wolunteer Day [we waork with EiwiHarest)

. Fiesta (anmual all stadt swent st Rainbow's End| / Conferenoss
. Shift ‘Work challengs | The Vault]

Finsncisk

. &GS Imvestment Fundsmentsls

Othar:

. EAF — Employes Assisty Manager Assist

. Fruzane- Employese Survey

. EUFAS Southern Cross Heakh nsuranos

. Flexinle Working Policy

. Seejt_sortit_safe as [Heafth and Safety programme|

. Employes led wellness initiatives e proup meditation sessions
. Farticipating im ‘Workplace Wallbeing with Healtiy Families NZ

W are in the process of creating a spedfic heaith and wellness strate gy for Frocor Suntory. To do
this we are looking to:

=  Collste and incorporate employee feecioack on the areas of health and weliness that are
miost important to them and that they would ke zssistance with

= LUinderstand whet the coment reseanch tells us sbout key sinzas of heafth and weliness focus
[=.g. mental, emotional and finandal) and sucoesstul heaith and wellness strategies

s Research innovative snd thought-i=sding solutions 2.2, possible tele-mentsl solutions)

Food Industry Taskforce Final Report to Ministers 20 Dec 2018
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®  Agmess Ehe relevancy of existing initiatives, continuing what is still suitable ard stopping whet
is 0 longer appropriake

®  Ensure each of these, the feedback, research, solutions and continueed off=rings are aligred
in delivering the gesired outcomes for improved employes heslth and wellness, and owr
brusiness cutcomes

&5 part of this strategy development, we will investigate how we can better support our employees
ohysical heafth through better understanding curment barriers and hedging them to im prowe
peverage and Tood choices without dictating what these should be.

We have an Exenrtve team who sne ommitted to the health and wellb=ing of our smployess and
heve incorporeted this imbo their key priorities for 2018-2020.

Community and Education Initiatives

Simoe 2013, Frucor Suntory has held & “Games Dey™ ot Sir Edmund Hillang Collegiste with ot east 40
staff members from across the business offering 8 positive, eperzetic, orestie and team experience
for shudets.

Eir Edmand Hillary Collegiate is 2 low decile schood in Otara, South Auckiand. The sim of the day is to
lzave students with 8 powerful experienos thist wil lift thair aspirations.

Fruoor Sunkory is also & sponsor of local perishable food rescue organisation KiwiHarvest and has
recently sponsoned & van 5o that more food can be transported to wulnerable communities. We
=ncowrage staff to use their volunteer day to kelo ot EiwiHarest.

W'e are also working with Healtfy Families Manurews, Manukau, Papaiurs ona project to make the
healthy choice the easy choice. This has involved many workshops irvohving students, commurity
members and representatives from public keakh to brairstorm projects we can all &ct on. We are
currently working with a local dairy in Manruksy to promate healtty drinks.

Food and Beverage Marketing

Freoor Suntory goes nok market to children aged 14 and under. Cur marketing policies are publically
wvailable &t U | (bl m - i - y

Frecor applies HSR Option 3 [the energy icon] aoross cur prodwcts. The HSR energy icon is applisd
=Cross our porifolic of mon-alcoholic beverages incuding shelf stable and chilled juices, juice drinks,
=nergy drinks, sparkling water, milk based drinks, sports drinks and sports waters, kombucha,
cartonated sodt drinks.

The star rating, if appled to drinks, does not support coRsumers im choosing healthisr opkions. Most
CoMsUMers know waker and milk are recommended a5 sqsryday Choices and other beysrages are
=ither sometimes or oocasional beversges. On pack nutrition information lsbeling 2pplies aomoss
owr portfolio. Al owr products comply with the Australis New Zealsnd Food Standards Code and
carmy & MIF {nutrition informstion pened] which ciearty states snergy, protein, fat, carbohydrate,
sugar and sodium values. Dur W webisibes 8150 contains this in an easy to soo=ss format for our Q58
and food service ouskomers: Qg fy oo pzfpnoducts ciick on the indiidual products for the
nutritional information.
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Formulation_
and Innovation

We take very seriously our role as a leading food manufacturer
with 8 commitmeant to introd ucing heslthier food choices and improving
the nutition of our current products where necessary.

Overthe last 5 years we have worked hard to continue
to offer more choices in our plant based categories
with extensions to our Wattle's SteamFresh frozen
vegetables, Wattie’s legumes, Good Taste Company
hummus and fre sh soups range.

We are passionate sbout the role we play supporting parents” food chokes
for babies starting out on their esting journey. Through our partnership with
Plunket which has been in placa for over 27 years, all our Wattie's baby food
recipes are approved by Plunkst and our Independent Nutrition Advisory Group
(NAG). INAG members are some of New Zealand's foremo st experts in child
haalth and nutrition.

Helnz Wattie's have various programmes to Improve
the nutritional profile of our existing products,
Including a sodium reduction programme which has
been In place since 2005. In more recent years major
product development has been undertaken to reduce
the sugarin a number of our iconic Helnz Wattie's
prociucts resulting In the launch of:

u‘-‘ms: -

1“.‘,‘.:() Waltlds Hee ketchip
oty Pmao Sawewkh . WhS0%les

: ;.A 0% lss SUGr : aobdsuga

.~ (35% less sdll)
vok

Soon o belandved rt oow foodserviechamek
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COMMITTED
TO A HEALTHIER
NEW ZEALAND

> Heirz Wattie'sisthe lrgest
food processor of plant based
foods in New Zealand,

> (verhalf of ourrangeis madeup
of plant based foods, offering
inherently healthy food choics @
acessible forall New Zealanders,

> Heinz Wattie's k committed
to aeating asustaimble
food supply environment in
New Zealand, we confinue b
evolve our portfolio of products supporting
New Z edandersto frarsition form animal
based profeinto increased plant based
protein food choices.

Waltlld sBaked
Beare with 50%
\ less added sugar
Ol lessal

We have a fully developed Global Nutrition Policy. In 2017 we've set curselves a globsl commitnent we will achieve 70% complisncs by
2023 to meeting cur Nutrition Guidelines (calones, saturated fat, salt and sugar). Our full Kraft Heinz* Corporste Sccial Responsihility
(CSR) report can be found her. Intamnal targets for sodium and sugar ere based on the Heart Foundation industry guidelines as applicable.

Currently more than 90 percent of the following product lines meet our sugar reduction
guidelines: Wattle’s and The Good Taste Company soups, ETA and Helnz Serlously Good
cressings and mayonnalse, Wattie's and Welight Watchers frozen meals.

All our Wattie's pasta sauces, more than 80% of our ETA and Heinz Serlously Good dressing
and mayonnalse, Wattle's and The Good Taste Company soup products and over 75% of our
Wattle's and Welght Watchers frozen meals meet our sodium guldelines.

x 2019 & BEYOND

Healthe  Sustainable Food
Wellbeing  Envionment

e dbseptohbblpon ol ke:
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\Heinz W alliey]

Employee Health and
Wellness Programmes

Heinz Wsttie's run several core employes health and weliness programmes:
fuvaccine, fexibls work amangements, health and wellbeing checks, reduced
medical insurance and employs two occupational hesith nurses for staff. We
have voluntary health checks (BP, BM, Total cholesterol and blood sugars) with
education and support provided as required, and referral to GPs as applicable.

Community and
Education Initiatives

As part of our Plunket partnership, Plunket provides Wattie's baby

SUPPORTING
NZ FAMILIES -222-

We recognise the role we can play in supporting
New Zealand Bmifies to learn cooking skilk.

feeding guides to all new parents, providing support and practical Pick” Our Food ina Minute recipe collection fes an
advice to parents starting their babies on a healthy eating journey. M'\ eximsive range of plant based recipes.

OurWattia's for Baby rangs camies the Pick Me Halp Plunket™

logo', end Wattie's makes a financial contrbution to Plunket for every
pack sold. Additionally, cur Wattie's for Baby Careline team of Nutritionists provide
support to parents around starting solids through to nutrition advice for toddlers.

This progamm e includes Healthy Pick options,
which meet our guidelines for iurated fat,
sodium, sugar,vegetable and fuit portions
We partner with the Nutrifion Faundation, supporting their nutrition '

mlated programmes including JUST COOK, supporting New Zealand 2 Kl
families to incorporate morme plant based foods in their det. COO

Since 1994 Wattie's have had a partnership with The Salvation Army. As part of this partnership we run our Wattie's Q“Q
Cans For Good national can ‘collection, craation, education and donation' event for New Zealand schools. In 2018 \ IML y
more than 95,000 cans were donated to the Salvation Army food banks and overthetime ofthe partnership nearly ~ *JANS”
1.4 million cans have been donated to food banks. Q‘D.Cj
Our Global Kraft Heinz* Company Micronutrient Campaign partners with Rise Against H unger through employes =
wolunta rism packing events and donation of micronutriant powders. Over the past 2 years in partnarship with

the Salvation Army two staff volunteer packing events have been held in New Zealand, and over 200,000 meals mse
have been producad. These meals were distributed to Salvation Army centres througho ut New Zealand. AGARNST HUNGER

Food & Beverage Labelling and

Marketing

We are committed to responsible marketing and advertising.
Qur marketing and agencies attend regular Advertising
Standards Authority training to ensure they are aware of
our obligations under the advertising codea. All advertising
and |abals are subject to a rigorous internal review and a
sigh off process,

We racognise the importance and the superiority of breast

milk in feeding infants and young children. We ame a membsar
of the Infant Nutrition Council end adhers to the INC Code of
Practice for the Marketing of Infant Formula in New Zesland.

COMMITTED TO

Plant Based Health &
Imnovations  Wellbeing

kisabsspiohbhiyow ind ka:

Food Industry Taskforce Final Report to Ministers

Health Star Rating

Heinz Wattia's support and implement the Australia and

New Zealand govemment{ed Heslth Star Rating programme.

We display Heslth Star Ratings on & number of products including
our soups, bakad beans, legumes, spaghstti, canned fruit and
vegetable, frozen meals, frozen vegstables and cooking sauces,

our frozen & canned vegetable and
canned frult range Include an onpack
device Indicating the number of frult
or vegetable serves In the product.

&

Sustainable Food
Envimnment

2019 & BEYOND

20 Dec 2018
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Raport Card Template
Hame of company: Kellogg Company

1 Formulatien and Inmowation

Keliogg's has a3 global nutrition which ks publishad on our company websita
- p o :

We also have Intemal nuiriion guardrailis that we work io Tor any new Keliogg producis
that we profuce In Auslralla and Mew Zealand.

In addiion, cur Global Food Beliels were announcad In 2015 for our Kealiogg's® -branded
cereals that will help to make our Toods even betber. Wie have alneady been on this
|owmey for many years, but this s he first tme we're setting public commitmenis for the
future.

Spechically, by 2020 we pledge to:

o Add more beneficial nutrients, Including profein and omega 3 fatty acids;
Increase the vanety of grains and piani-basad Ingredients 1o provide protei,
fibre and whole g’i"’hﬁ; and ensure that 100 FI-EI'E-EH[ of owr cereals have at
least one nuirient that consumers don't get enough of, such as vitamin D,
fibre ar lron.

n Reduce sugar In ow foods 50 that 30 percent of our ready-to-aat cereals have
10 grams of less of sugar per 30 gram sening.

o Reduce the sodlum In ouwr cereals on average by mare than 30 pencent. At
least 55 percent of our ready-to-eat cereals will have 150 milligrams or less of
sodiem per 30 gram Senving.

o Increase nuintion aducation and active Hestyle communications by 50
percent.

Our giobal nutrition paliey ks publishad on our Kellogg Company webshe, 3s are owr Global
Food Bellefs -

Responshility rport

W also have Infernal nutrition guardralls for any new Kellogg products that we produce.
These Include guardralls for sugar, sodium, saturated fats and partialy hydrogenated olls.

We have a dedicated nuirition depariment wha advises the business on Doth reformulation
and Innovation nutriional guardralls.

AS 3 company we have a number of examples of reformuiation. A& always any refomulation

programmie |5 @ process of tial and ermor to ensure that the food meets the expectations of
iha consumers.

Food Industry Taskforce Final Report to Ministers 20 Dec 2018



101

In 2014, Kellogg reformuiated It Special K proguct to Increasa the fibre content using whole
grain oats and oat fibre and reduced the sodium content. The flake was designad to inciuge
mare whoke gliﬂ UE|I'Ig oaks and wheat. There was alsd a 16% sodum reducikon from
420myg to 350mg/100g

In 3045, after ten years of work, Kallogg reformulated Hs Mubi-Grain produwct io Increase
fibre, raducs SWIEr by 17% and reduce sodium by 25%. We continue to work on Improsing
Hutr-Grain.

¥elogg has been on a sodiem reduction joumey since 1997. As part of this woek the Somum
content of the lange majortty of our careals s now under the 400mg/100g. We have lowered
the sodium In Rice Bubbles from 720mg In 1998 to 415mgi100g In 2016 (the lowest pulled
rica careal on tha mil'ﬂE'I:l and wea have reduced the sodium combent In owr Som Flakes I]j'
52%.

Ag part of our Food Bellefs work, the sugar conent of Kelloggs Coco Pops has besn
decreased by 10% as has ihe sugar content of Frood Loops. We continue o work on mors

progucts.

We have removed e ans-fat In owr snacks over the past 2 years, as wall as remowing all
artificial colowrs: and flavowrs.

We also practice responsioly when It comes to depletion of sening slzes and responsiole
portion control In marketing and promodion. Our nutrithon team works with our marketing
team i ensure portion sizes are geplcted accurataly.

Furthemmore, In 1997 Kelogg was one of the orginal Tick participants and worked with the
NHF to ensure that cur foods met the Ticks stringent criterta.

Wihen it comes o reformulation there ane also technical chalienges thatl we facs — especially
when It comes o decreasing sugar and sodium or Increasing Nore and probein.

Taking salt a5 an exampie — salt has 3 number of functional roles In food. It helps with
favour, It helps 1o keep the fakes hard reducing breakage during production and In he box
for thie consumer. Hﬂ-ﬂlﬂ'lg galt 1o Tar can cawsa Increased w.ast.age fromi DTEHEF. We

have also experienced consUmers complaining about texture when the salt level s <400myg

If we look at sugar — sugar again has muttipls functional rokes In food production. It acts 3
malsture baimier and helps prevents molsture transfer between Nakes and other ingredients
k2 frult, hesp Improve bowl e of cereal keeping it crunchy for longer the consumer, helps
with preservation and shalf IFe by preventing moisiure & oxygen deterioration over time.

Again all of the abowe — and mone —need io be taken Into conslderation In 3 reformulation
programmie to ensure that the food quality tsn't Impacied and we don't Increass food wasts.

W have had EH]:I'E'I'EHE-E' In IE'l'ElEﬂI"HEH‘I of kower BUGEr or alkemalive varslons of some
favourite fonds which falled In market exampies of these Include LCMs Oaty Bubbie Bars
and Wholegrain Com Flakes, Coco Pops Chocos (now only avallabile in NZ)

Furthemmore, we have a nutrition depariment consisting of three distitians, two with Phis,
and two food regulatony axperis who are both 30 year velerans with the company. This
team works closely with the business o develop and reformulate owr foods 1o mest the
nutrtion commiments of the company.
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2 Employse Health and Wellness Programimess

Kelogg's &5 a number of programmes that support employes Health & Welness throughout
tha year Including activilles such as:
» Employes un lunch time yoga session;
=« Ewvenls thal enable us 1o [alk about the Importance of health & welin2ss s5Uch as
*R U OK Day 7 and "Wear It Purpie Day"
»  All employees have access 1o EAP sesslons;
Corporate discount on thelr healihcare memiberships;
Annual health chacks with our haalth care pariner
Access to discounted Boot Camp and Gyms for Kellogy empioyess
$295 per year to use for health and welness or personal devalopment;
Ad hoc company funded Massages
= ACCESE b0 corporate rates on HCF poivate health cover
# Annual Flu vaccination

In 2018 we also launched our naw Flexible working programme that ks focused on ensuning
Qur empioyees can be at thelr best, every day. The new programme has 4 key slements
Including Flex Schedule, where employess can vary thelr start and finish ime or their aiter
usual work schedule around core hours of 10am — Spm; Fiex Place, where employees can
choose to work at 2 location ouiside of the ofce; Flex Job, whene we are working to create
msre opganunites for people to work part time or job share In the right roles and inally Flax
Leave.

The new Flex Leave slement of the programms enables our employess i 300265 addtional
l=ave days for wellbelng through two ‘Belng at your Best Days'.

In addiion to the above, we have a new Employes Resource Groug wha will be developing
and supporiing a broad Health & Weliness programme for all Kelogy employess in AL and
NE.

3  Communliy and Education Inttlatives

In 2018, Keliogg's has run a health education focused programme o INCreass awarsness
and understanding around the Important roke that ibre — Incuding grain Tlore — plays In
supporting owr overall health & wellbeing.

We Introguced GP patlent education resources In MZ to encourage more flore from frult,
vegelabies, whole grains, nuts and seeds. We have aiso proviged updated Information for
doctors on the Importance of the microbdome.

The campalgn was motivabed by the fact that the Mew Zealand diet falls short of national
dietary recommandabiors with Kiwl adulls Taling short of adequate dhatary fiore dally Intake

by around 7g per day on averagel.

L Haaktears snd Frodet ey Zawingm Frosm incrsassd [ake of Gral Fliars in Mew Tsabind, HuirfSon Essssch Sartalie [IELE]
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Solenic rezeanch also shows that fibre plays a ka2y role In owr supporting ow gut heakh as
the good bactera need Nbre for foodz. Therefore we wanted to help educale Kiwis about the
importance of mesting thelr dally fire Intakes and the role that grain fibre plays in thelr diet.

4 Food & Baverags Marketing

Kelogg's has a rodust sign off process for all materials to ensure that It i compllant with all
codes and reguiations regarding food and beverage marketing.

5 Labelling and HER

iOver the years Kallpgg's has demonstrated our commitmant to clear iabelling that enables
consumers b make Informed cholces about the food ey selest for themssalves and their
familles. We were ong of the Tirst companies to put MIP'S on pack before they becamea
mandated, the first comgpany to launch Dally Intake Labelling In 2006 Inclugding
comprehenshe consumer education on-pack and also onling, after which the rest of the
Industry molied out. We ware one of the st companies o put HSR on our packs and
compieied the moll owr acnoss all of our ready 1o eat cereals by the end of 2016.

¥elogy's breakfast foods ncluding cereals, breakfast bars and biscults, and, our protein
pouches) soid In Ausiralla and Mew Zealand all carry the health Star Rating system.

Our cersal boxes alkso Include an education panel on the side of the box that helps explain
how the Health Star Rating system works.

Wa also features the 4 Health Star message In our Mulr-Grain commerzlal - reaching
millions of people with e HER and helping to Increase awareness of the systam.

Wa began roling out HSR on snacks |ast year but have put this on hoid unil the HSR review
Is complatad to minimise the need to update and write off packaging.

2 Fibew Froar graiee prorrote ths grossh of Fdabactsrls and becindsserliios whlch mupporte 5 praiiss change In the intsrti | o ey
s of o heafhey & werksd dist
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LION NZ REPORT CARD '?5}1:

LION

1 Formulation and Innovation

Lion has a wide variety of low and no alcohol beverages in our portfolio and we will continue to
invest in the area as part of our commitment to champicning sociability and helping pecple live
well.

In 2017 we created a new divigion within Lion called the Drinks Collective, focused on growing our
range of crafted alcohol free, lower sugar beverages and catering to the future of the New Zealand
drinks market. Our existing range includes the likes of Good Buzz Kombucha, Hopt and Mac's
Soda. Mac's Soda was re-launched with a new formula in August 2017 to offer 40% less sugar
than other leading soft drink brands: less than 5g/100ml. The objective behind the Drinks Collective
is to provide an attractive range of beverage options for adults that are choosing not to drink or are
wanting to moderate their alcohol intake,

Lion is also expanding the offerings within our flagship brands, to provide lower carb, lower sugar or
lower ABY aternatives. Recent innovations include:

- Low carb Speight's Summit Ultra, with 70% less carbs than regular beer. This was the
number one innovation in beer for 2017,

- Lindauer Sparkling Grape Juice which has 50% less sugar than traditional grape juices and
gives people a new way to celebrate without alcohol,
Lilli by Lindauer — a wine spritz with 4.5% ABV in a 250ml serve. Lilli is less than one standard
drink per serve and indudes much less sugar and calories than cider ar RTDs,

- Mac's mid vicious (2. 5% abv) — a Pale Alethat keeps its hoppy flavour but cuts the alcohol
content in half.
Speight's mid ale (2.5% abv) - mid strength besr that's maintains a full flavour,
Steinlager mid (2 5%abv) - a full-bodied, mid strength lager.

1 Employee Health and Wellness Programmes

Our people are at the heart of cur business and we are committed to providing a safe and highly engaging
working environment. In 2017 we took home gold at both the Equal Pay Awards and Diversity Works
Awards for closing the gender pay gap and embedding standout flexible working policies into the business,
Our latest engagement rates are now sitting at an impressive S0%,

Everyone Safe Everyday = launched May 2016

Everyone Safe Everyday is Lion's safety brand, consisting of three key elements: care, ownership
and |lzadership. Everyone Safe Everyday is about taking personal ownership for safety and taking
the lead to inspire and develop a ‘safety first’ focus among our people,

BestM.E —mental health initiative launched May 2017

«  BestM.E is Lion's framework to help break down the stigma around mental health in the
workplace, It is a suite of tools and resources to help grow mental & emotional wellbaing
across Lion and to help our people be their Best M.E. Resources include support for new
parents, tools to identify stress and coping with traumatic events, wellbaing and

Page 1
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LION

mindfulness activities and a toolkit for coping with change, This is available to all team
mambers on Lion's Bast M.E SharePoint site.

o We will continue to build on this platform in the year ahead - including activities during
Mental Health Awareness Wesk in Oct 18,

* Wehave also just launched a pilot with Lifeling for their Zero Suicide Workforee initiative.
As par of this we are training our people around suicide awareness and prevention and
giving them the tools and confidence to offer help when its needed.

Fitness for Work = alcohol and drugs

Fitness for Work is Lion's Drug and Alcohol Policy. Introduced in 2017, the Fitness for Work Policy
supports Everyone Safe Everyday by recognising that the consumption of alcohol and drugs can
impact our team member's wellbeing and ability to work safely. The policy dearly sets out the
expectations we have of our people regarding alcohol and drugs when they're at work,

Personal support program - EAP Services

In Mew Zealand, Lion patners with EAP sendces to provide support to team members in the form of
free counselling for them and their immediate families. |ssues may indude relationship or family
difficutties, financial hamship, alcohol & drugs, depression, stress, managing change in the
workplace and managing work load. This service is provided completely free of charge and with
guaranteed anonymity and confidentialty. Team members may access support in the form of face
to face counselling, telephone counselling or E-counselling. Since the launch of Best M.E we have
seen 2 40% increase inthe number of team members accessing this senice,

LionFlex

LionFlex is Lion's award winning flexible work policy. This supports our people by providing them
with the freedom to choose where, when or how they can best achieve and deliver outcomes with
the support of their leaders and peers. LionFlex covers four types of flaxible working options:

FlexiFace = Warking from a safe and produdive work location outside of a team member's usual
place of work., This may indude working from home, an aternative Lion office or at some other
location on a regular or ad hoc basis,

FlexiScheduke — The ability to vary start and finish times or atter usual work schedules around a ‘core
period’. This may mean starting work early to avoid traffic or taking a longer lunch break to attend
an exercise class,

FlexiRok — The ability to redesign a role to access a broader mix of skill sets and ideas, increase
productivity and business continuity. Examples of this may include job sharing, working part-time,
or job share teams,

Fiexileave — Access to additional paid and unpaid leave to enhance wellbeing, pursue sporting or
community activities, take a sabbatical or a long holiday.

Since the introdudtion of LionFlex, over 40% of team members in New Zealand now say they access
flexible work arrangements,

Page 2
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On site health and weliness

Gymnasium —we have a gym facility available at our larger sites for pemanant Lion team members
who have competed a Physical Activity Readiness Questionnaire and a 1:1 gym induction with the
contracted gym instructor. We also provide 2x free circuit classes each week, nutrition advice and
host yoga courses led by a professional instructar,

Flu Vaccines — are offered 1o all employees, 438 Lion people in 2018 received a vaccine,

Cater Plus — we offer in-house catering at our manufacturing facility, The Pride, to support wellness
with fresh, healthy cafeteria menus that meet the Foundation guidelines,

Health Monitoring — is offered at some sites - targeting blood glucose, blood pressure, BMI index
along with lung function and hearing test checks,

Welbeing initiatives = are run throughout the year, which include healthier eating for bowel cancer
awarenass and fruit day for 5 plus a day.

2 Community and Education Initiatives

Oine of Lion’s key commitments under our Sustainability strategy is growing our positive impact in
the community, Our work in this area includes:

- Lion Hezrs is a company-wide initiative investing in charties that are making a difference

in our four key focus areas of; building positive relationships; a positive drinking culture; better
nutrition for all, and preserving our lands and natural resources. Lion Hearts encompasses
workplace giving and people can choose to contribute to one of our charities: Lifeline, Cancer
Society, SPCA, Heart Kids and Red Cross NZ. It also allows for volunteering and all our
people get two paid leave days per annum to contribute to causes that they are passionate
about,
The Grasme Dingle Foundation is our key community partner and Lion has been a major
partner for five yeams now — supporting the work they do in our communities to build resilience
in young people. Through this patnership Lion supports 4 schools in the Tamaki area with
800 students per year attending Kiwi Can classes every wask.

- Lion is a founding member of Cheers! the behavioural change programme of charity The
Tomamaw Project = focused on building a positive drinking culture in N2, Recent Cheers!
campaigns incliude the awamrd-winning Uber Sober Self Bot and a safer Pregnancy campaign.

- In 2012 we created our own alcohol education programme called Alcohol&he, The
programme provides information and real-world tools to help people make smarter decisions
abouttheir drinking. The program is compulsory for all Lion people and is available free online
to all New Zealanders. In addition, we also run face to face seminars for other businesses
and groups across the country.

We've currently engaged around 19,000 people in Alcohol&Me and we're committed to rolling
this out to more people and businesses in the years ahead.

Page 1
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3 Food & Beverage Marketing

Lion is committed to promoting our products responsibly. We have robust intemal responsible
marketing codes in place and adhere to strong selfregulatory codes (ASA) that cover all marketing
from TVC's to social media and sponsorship.

Within these codes, we ensure that our marketing follows the highest standard of social
responsibility, promotes a positive drinking envionment and is directed at adult audiences. We
also use our brands to co-promote responsible drinking messages with Alcohol&Me.

4 Labelling

While not a legal requirement for alcohol, to better inform our consumers, we voluntarily put
Nutritional Information Panels, sugar, calorie and carbohydrate information on our NZ beer labels,
packaging and website as part of the Beer the Beautiful Truth campaign.

All our NZ made alcohol beverages contain pregnancy labelling and the Cheers! logo.

For more information on Lion's commitments to community, responsible drinking and the
environment, visit our Sustainability Microsite: hilp /lionco.com/sustamability

Page 4
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McDonald’s

1 Formulation and Innovation

MeDonald's has global nutrition commitments rather than =
Mew Zealand specific Mutrition Palicy. ®
It also hias the global "Commitment fo Families’, which is specific to Happy Meals and

covers nutrients of concern (salt, saturated fat, trans fat, added sugars) and porion size
https-{feorporate medonalds. comdcorpmediscale-for-good/commitment-fo-families. himif

In the last & years, we hawve workad on;

# reduced salt served on fries by 20%

« swapped soft drink for water in combos

«  reduced sugar in Keri fruit drink.
Thizs work has been a success in ferms of consumer response and will be included on
ouwr website when it is next updated in 2018,

McDonald's has forward looking goals with fruittvegigrains efe through its "Commitment
to Families'. We moved to wholemeal wraps in October 2018

We have a nuifrition PR agency fo provide subject matter expertise in desling with health
stakehaolders and there is support from a nutrifionist in Australian office to assist with
Mew Zealand activities.

2 Employee Health and Wellness Programmes

In MeDonald's head office several programmes are aveilable: annusal health and
wellbeing allowance, weekly fruit bowls, flu vaccines, healthcare for employes and their
farmniky.

Faor franchisees, the heslth and wellness offers to staff vary.

kcDonald's training for managers includes health and wellness advice.

Chur mext development will b2 in the area of mental health swareness and support.

2 Community and Education Initiatives
bcDonald's conducts & wide range of local and national community programmes ...

4 Food & Beverapge Marketing
kcDonald’s has an exfensive and evolving responsible marketing policy across all the
line channels to ensure our advertising is compliant with ASA4 Codes of Advertising,
particularly the Children and Youwng People’s Advertizing Codes.

We also provide guidance to franchisees on local marketing. In 2018, we have plans to
add detsil in this area to the corporate website
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Im termis of marketing outside of "adwverizing” that is not captured by the ASA Codes g
sponsarship, packaging, McDonald's does not use calebrities/hercas of the young to
promaote food. We are also in the process of changing elements of junior football — 2.g.
player of the day cerdificate’roucher. We also voluntarily stopped the Ronald McDonald
road safety programme in schools.

We have taken significant initiatives in the last 5 years to reduce the exposure of children
and young people to advertising of occasional food and beverage products. The
following are the most significant examples:

* We stopped advertising Happy Mesals on day time TV

# There has been an extensive overhaul of digital media buying/placemant

* We underocok a nsk assessment of all out-of-home adverdising sites and

restaurants with regards to schoals
#* e made changes to radio placements to avoid school drop off'pick up fimes.

& Labelling and HSR
Full nutrition and ingredient information is available online, on tray mats.

Core packaging includes nutrifion infollinks.
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JMondelez,

International

Food Industry Taskforce Report Card

Mondeléz International welcomes the opportunity to provide a progress report to the
Ministers as part of the Food Industry Taskforce on Addressing Factors Contributing to
Ohesity.

Proud maker of Cadbury, Mondel&z Intermational, Inc. is one of the world's largest snacks
companies enriched with more than 125 years of tradition and a portfolio of iconic brands
including — Cadbury Dairy Milk, The Matural Confectionery Co., Pascall, Oreo and BelVita.

Ower 2,000 New Zealand and Australian employees support the business by researching,
developing, manufacturing, financing, resourcing, marketing and selling our delicious food
products for consumers across ANZ.

Our New Zealand headquarters is in Auckland, and we have sales offices in Wellington and

Christchurch. The vast majority of the products we sell in New Zealand are made at factories
in Australia.

Making Progress in Nutrition and Labelling

At Mondeléz International, we're focusing on areas where we can have a significant impact
on global societal issues. It's about making a positive change in the world — for people and
the planet. We don't have all the answers, so we pariner with experts who can help us figure
out innovative ways to make a difference. And we're committed to being open about the
challenges we're facing and fransparently report on the progress we're making.

Mondeléz International was ranked No. 5 on the 2018 Global Access to Nutrition Index
(ATNI}, a global index that rates major food and beverage manufacturers against their
portfolioc management, nutrition policies, practices and disclosure.

Our spot within the top 5 acknowledges the progress made in our efforis to be aleader in
well-being snacks and reaffirms our approach in how we communicate to consumers, Our
portfolio management, nutrition governance, marketing policies and labeling guidelines, as
well as meeting our front of pack energy labelling commitment, helps us maintain our
position in the top 5.

Another major contributor to our score was the work of our Mondeléz International
Foundation and its programs. The ATMNI acknowledged the Foundation as “Leading
Practice™ for exclusively supporting community programs implemented by independent
groups and measuring against a clear set of KPls.

You can check out a snapshot of the ranking at the ATNI website,
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Formulation and Innovation

Well-being Snacks

For us, it begins with our consumers. Globally, people are increasingly interested in well-
being for themsehles and for their families. People are interested in and are more attune to
the connection between what they eat and their health. Their preferences are evolving and
they are demanding a more holistic approach to their well-being.

That's why at Mondeléz International, our goal is to be a global leader in well-being snacks.
Helping people enjoy the snacks they love and stay in balance is our primary mission. Since
2013, we've made strong progress against our first set of global wel-being targets —
meeting, and in some cases exceeding, our nutrition and portfolio goals.

Building upen those achievements, we have evolved our well-being portfolio approach to
address those areas that are important to consumers. We know we can meaningfully
enhance the wel-being of people around the world by focusing where we can have the
greatest impact within our porfolio. Qur three pillars of action are;
* Expanding 10 existing well-being brands in our portfolio, with the goal of growing
them at twice the rate of our base portfolio.
* Renovating and improving the nutrition and ingredient profile of our biggest-selling
brands.
+« Continuing to inspire consumers to snack mindfully and planning to delver 15
percent of our revenue from our portion control snacks.

Ve believe our approach is aligned with what consumers are looking for in their snacks. We
will continue to deliver great tasting snacks that offer good nutrtion, made with ingredients
people know and trust; provide clear and simple nutrition information to help people snack
mindfully; and partner with others to delver positive impact on the wel-being of people and
planet.

Our team includes registered dietitians and nutritionists.
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New product development and reformulation commitments/targets

Energy, saturated fat, trans fat, total sugars, sodium and portion control criteria have been
established for new product development and reformulation initiatives. Where possible fibre
and wholegrains are also a focus for our biscuit portfolio.

The BelVita breakfast biscuits range is designed to provide a variety of quality wholegrains
and a source of fibre. We have increased our porffolio of wholegrains biscuits options with
two new Belvita Soft Bakes products launched in New Zealand in 2018.

We have also recently launched three new The Matural Confectionery Co. products that are
25% sugar reduced and a new Philadelphia cream cheese product that is higher in protein.

In addition, we aim to increase our portion control options in the market with more than 80
products being sold in individual wrapped portions under 200 calories.

Further details on our progress can be found at;
hitps:/fwww.mondelezinternational.com/fimpact/our- progress

Employee Health and Wellness Programmes

Mondeléz International offers employee health and wellness intiatives including:
+« free flu vaccinations provided annually
« fresh fruit drops twice a week
+ free health and wellness assessments in 2017 and 2018 offered via the SiSU
Wellness Health Station measuring:
# Dblood pressure
#» heart rate and heart age
* weight and body fat percentage
» diabetes risk and body mass index
* Access to activity and meal plans plus 12-week programs to help improve employee
health

«  Wellbeing newsletter is issued quarterly.

Community and Education Initiatives

Mondelez New Zealand has worked closely with high profile sporting bodies to promote
healthy eating and physical activity. While some of these partnerships have been brand
focused, there is a growing focus on using these partnerships to promote an active lifestyle.

Mondelez New Zealand's focus on healthy foods and active lifestyles is shaped by our global
community partnership priorities. Through the Mondelez International Foundation, we're
proud to invest $50 million US0D over multiple-years in a three-pronged proven approach to
mbat obesity: nutrition education, promoting active play and providing access to fresh

g,

With these focus areas in mind, there is further activity planned for 2019 and beyond in New
Zealand,
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Food & Beverage Marketing

All Mondelez International marketing campaigns and material that could appeal to children or
young people is reviewed by a panel of subject matter experts within the business. This
review considers the requirements under the Advertising Standards Authority's Children and
Young People's Advertising Code, the company's commitment under the Australian Food
and Grocery Council's Responsible Children's Marketing Initiative, and the company’s
comprehensive global internal Marketing to Children policy. Mondelez regularly sends
material to the NZ CAPS Adjudicator for final review before proceeding with promaotional and
advertising activity.

Mondelez International is a signatory to the Australian Food and Grocery Council's
Responsible Children's Marketing Initiative, and applies this public commitment to all
advertising and promotional activity in New Zealand. The Mondelez commitment can be
viewed here: hitps:/Awww.afge.org.au/our-ex pertise/health-nutrition-and-scientific-
affairsfadverising-to-children/

Labelling and HSR

Mondeléz International does not currently display the health star rating on products. We are
closely monitoring and participating in the five year review of the Health Star Rating system.
We have provided product information to form part of the Health Star Rating Technical
Advisory Group modelling advice and have attended public forums. We are currently
reviewing the discussion paper released in October 2018 and will be present at subsequent
workshops.

Our confectionery products proudly display the Be treatwise logo. Mondelz Intermnational is
a founding member of the Be treatwise in Australia and New Zealand.

Be treatwise is a message to educate and remind people that confectionery is a treat that is
designed to be enjoyed as part of a balanced diet and active lifestyle.

Be treatwize also includes a message on our labels to enjoy treats as part of a balanced

ifestyle and a link to the Be treatwise website so that people can learn more about our
products and what we are doing.

Be treatwise’
Enjoy a balanced diet

http:/Awww . betreatwise. info/
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MNestle Hew Zealand Lid

The Mestlé Ausiralia submission to the current Senate Inguiry into the Obesity Epidemic
provides a broad range of information relevant to this topic. It can be found here

Formulation and Innovation

Mestlé has & documented Mutrition Paolicy. It is public facing:
https:{fwoavw. nestle comiasset-

library/documents/library/documents/corporate social responsibility’nestle-cse-full-report-
2017-en. pdf

Mestlé has a ==t of commitments related to new product development and reformulation of
existing products with respect to nutrients of concemn (salt. saturated fat, trans fat, addad
sugars) and portion size. The Mestlé Mutrition Profiling system is used to benchmark our
products against set criteria. [t assesses a product's nutriional contribution, considening its
role in & balanced dist, its ingredients (including ssturated fat, sugar, sodium, fibre and
wholegrain) and the serving size ususlly consumed either by adults or childran.

Mestlé employs registered diefifians/nutritionists to help guide acfivity in this area. Nestlé has
actively worked an the following products in the last 5 years. Mot all of these reformulation
projects hawve besn publicly communicated.

Launches
# Low Sugar CHEERIOS
»  UMCLE TOBYS Mature's Mix (2 SKLUs) (reduced sugar)

Reformulation

* CHEERIOE reformulation (saturated fat and sugar reduction)
Quick Sachets Oats Honey (suger & sodium reduction)
UNCLE TOBEYS PLUS (2 SKUs) (sugar and sodium reduction).
MILS Cereal (suger, sat fat, sodium reduction)
MILD Duo Cereal (sodium and sat fat reduction)
MAGGE 2 Minute Moodles Beef & Chicken {Sodium reduction)
FMAGGE] Instant Moodle Cup - Chicken [sodivum redwction)
‘Wonka (portion reducfion)
A nurmber of portion reduction initistives in Confectionsny

Mestlé has examples where sodium, fat and sugar has been reduced, and has been
unsucoessful
o MESQUIK Plus (2007} — 25% less fotal sugars
«  MILOD B-Srmart (2002) — with 25% reduced fat and 25% reduced sugar and added
iron and iodine.
ALLEMNS Lollies (2008} — & range of lollies with 25% less sugar
CHEERIOS Low Sugar (2015)
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o UNCLE TOBYS Nature's Mix Quick oats (2017} — no added sugar

Nestlé has a st of commitments related to new product development and reformulation of
existing products with respect to beneficial nutrients (e.g. fibre, wholegrsains, serve of
fruit’veg, calcium etc.). These commitments are published. In the past & years Nestlé has
worked on

Increasing whole grain in the majority of Breakfast Ceresl products

MILO Cereal Bar

Launched MAGGI 2 Minute Noodles made with whole grain

Changed to iodisad salt in MAGGI products

For MAGGI recipe bases we are focussing on using dried fresh ingredients such as

vegetables, herbs and spices and we are committed to removing ingredients unfamiliar

to consumers.

Employee Health and Wellness Programmes

o o

Nestlé New Zesland provides a range of health and wellbeing activities. Some have already
been rolled out, and some are planned for the next 12 months. such as:

Walking Meetings

Flexible work arrangements

Canteen supplying more heslthy options

Provision of free fruit for employees

Information Sessions on Financial Wellbeing & Health Insurance

Staff Volunteer Days

Nutrition Training for new employeses

Flu Vaccinations

Round the Bay Run

Quit Smoking Assistancs

Health & Weliness Expo — Cervical Screening Bus, Skin Checks, Nutrition and practical
Cooking skills education

Nestle Heslthy Active Kids Bring Your Kids to Work Days

Nestle Cook for Life program

Diabetes Testing

Cholesterol Testing

Heart Awareness Month ((BMI, Cholesterol & Blood Pressure Testing)
Many of these programmes will continue.
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2 Community and Education Initiatives

Nestlé has been involved in g number. of past and ongoing community initiatives partnering
with different groups such as Fresh Ed, \Westfield Shopping Mslls, Primary, Intermediate and
High Schools, Australian Institute of Sport. AUT Millennium NZ, NZ Nutrition Foundstion,
School Kit, Massey University Dietetics Programme.

',‘ s\

MILO surtsthe Small Whites program.
Nestié runs Nestlé Healthy Active Kids and Nestlé Cook for Life Programs

Case Study 1: Nestié_Heaslthy Active Kids Program

The overall objective of the Nestlé Healthy Active Kids programme is to raize nutrition and
health knowledge and promote physical activity with school-age children around the world.
In 2004, Nestlé New Zealand, in partnership with AUT Millennium and NZ Nutrition
Foundation, developed the Nestlé Healthy Active Kids program. The program supports the
development of free teachers resources, designed for teachers in partnership with teachers
at School Kit, to inspire healthy and active kids through cross-curricular enguiry-based
leaming modules that are innovative and informative.
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e slso activate day long programs at AUT Millennium as & unigue opporunity to exdend
the Mestié Haalthy Active Kids expariance outsida of the classroom. The activities on the day
compliment the themes of the leaming modules: The agenda sllows for team building and
leaming throuwgh being active. as well a5 an engaging nutrition session over the lunch time
break, and & healthy lunch is provided for gl the students. Plus you can experience the
passion that AUT Millznnium has for an active lifestyle! kore here

https:wesens healthyaciivekids co.nz!about-us!
Workshests for kids do ot kave Mestle branding.

Case Study 2= Mestlé Cook for Life

For over & years the Mestlé Cook for Life programme has been helping develop thriving
resilient communities, empowenng young adults for improved social and health outcomes as
part of our commitment to the UM Sustainable development Gosals 'Good Health and
Wellbeing'. In 2018, The Mestlé Cook for Life program provided hands on fun and
informative cooking and education sessions fo more than 2500 teenagers in the South
Auckland commumity.

Throwgh Mestlé Cook for Life, Ka Tunu Ka Ora we teach youth (aged 132 — 18) nutrition
kmowledge, capability and confidence in a hands on interactive session sbout cooking and
healthy food choices. Mestlé Cook for Life classes are fun, informative and motivational, and
recipes use common affordable ingredients, including plenty of wagetsbles. Students lzam to
make hesalthy, fasty, easy and sffordable meals together and are able to take home recipes
and cooking skills to share with their wider whanauw and community.

Through education, the Mesilé Cook for Life programme sims fo address the increasingly
prevalent social issues in Mew Zealand of diet-related disease, such as disbetes, by sharing
praciical tips and valusble life skills with those who can benefit from it most. Small changes
c=n make a big difference ower a lifetime. especially in young adults who are starting to form
lifelomg hahbits.

By empowsrning our young sdulis with the knowledge and skills they need to make better
food choices, we are helping them to creste a healthier future for themsehes, their whanau
and their communitias, cne meal st a time. Mestie Cook for Life was established in
conjuncton with 5 founding pariners with similar aspirations for improving the nutritional
landscape of Mew Zealand:

kidz, First Children's Hospital with Middlessore Hospital and Counties Manukau DHE
Diabetes Mew Zesland

MNZ Mutrition Foundation

South Seas Healthcare

Heart Foundation

hMore recently we have partnerad with additional like-minded organisations, with the aim of
expanding the reach of the Mestlé Cook for Life programme fo an extended audience within
QUr community:

hMangere Mountain Educston Centre
The Saheation Armmy

Pro Sport — Auckiand Rugby
Graame Dingle Foundation
hManurews High School

Part of our strategy for growth involves 'a train the freines initisthva, whereby we train and
support like-minded crganisations to deliver the Mestlé Cook for Life programme to their
community on our behalf. More here hitps:fwanw.nestle. co.nz/nhw'nestle-cook-for-life
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Case Study 2- Partmership with & Universi

The School of Sport, Exercisa and Mutrition Postgraduate Scholarship, swarded by Mestla,
provides monetary support for & distetics student enrclled in their second year of studying
the Master of Science (Mutrition and Diefetics) programme. 2012 is the second year the
scholarship has been awandad.

Thie winmer must show how their study has enablded them to bring the Mestlé purpose
“enhancing quality of life and contributing to a healthier future for sll New Zeslanders” to life
in their community over the past yvear. More here btipswasw nestle co nz/nhw/nestie-cook-

for-life/news&iternPerPage=20

Food & Beverage Marketing
Mestié complies with the A54 Codes of Advertising particulary the Children and Young

Peaple’zs Adverfizing Codes. All advartising and promotional activity goes through a review
process against both the Advertising Code, and our own policy, to ensure that it iz compliant
These paolicies are publichy available:

httefhaesnay. estle. comiasset-

library/documentsiib {documents/corporate social responsikilitynestie-marketing-

communication-children-policy. pdf

This palicy specifically covers marketing communication wsing television, radio, print,
cinema, cutdoorplaces where children gather, digital media (digisphee], mobile, games,
consumer relationship marketing, viral marketing, apps, e-maillSkS, Mesile owned websites,
miovie tie-ins, promofions, premiums, contests, product sponsorships, sampling, and point of
ssle. It also considers activities in primary schoaols.

bittpc et nestle. comifasset-
EbraryDocuments/Library'DocumentsiAbout Us/Communicalicn-Principlas. pdf

Im accordance with our policies, we hawve resfricied the fimes that we would show “cccasional
food and beverages’ advertisemeants and ensure the contant is not directed fo children. We
hiawe implementad the EU Fladge globally as nuirition criteria fo assess products that ars
‘healthier for the purposes of advertising

Mestié has amended and strengthenad its global Marketing to Communication policy bwice
during this period.

Labelling and H5R
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The Heaslth Star Rating is carried on sll relevant categories in our ranges — Breakfast
Ceresls, Confectionery (energy icon), Soups, Noodles, and Snacks.
Nesztlé provides the total number of SKUs carrying the HSR to MPI quarterly.

We have undertaken extensive HSR information provided digitslly. Links here
Shvawewi nestlechoosewsllness co.nz/ ing-he /hesglth-star-ratings-what-do-
they-mean-to-you-2/
JSivivivi nestlechooseweliness co nz/festured/now-its-easier-to-sh -healthier-
ckaged-foods!

We also provide

information and client support matenisls for dietitians

giveawsy cards and brochures at Nestlé wellness avents

On pack portion guidance on many products

On pack s=rving guidance for breskfast ceresls and MAGGI recipe bases, to
encourage & haslthy balancad mesl
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NZPork: Report to Food Industry Taskforce 2018

MZPork is the statutory body operating under its own Act, the Pork Industry Board Act
1997, and funded by pig farmers, [ts abject is set in the Act as helping ... in the
attainment, in the interests of pig farmers, of the best possible net ongoing returns for
New Zealand pigs, pork products, and co-products; while having regard to the desirability
of the pork industry’s making the best possible net ongoing contribution to the New
Zealand e conormy

MZPork does not own product and its role incorporates promoting the use of pig meat
through the supply chain and to consumers,

Formulation and Innovation

MZPork has a documented Mutrition Policy, updated in 2018, Like all NZPork’s “issues’
policies it is an internal policy but is referred to publicly as required,

MZPork does not own product. 1ts activities include promotion of Borm and Raised in New
Zealand PigCaore™ pig meat to consumers and through the supphly chain,

MZPork supports the role of meat, and in particular Born and Raised in New Zealand
FigCare™ pork, within a varied diet with plenty of vegetables, and a healthy active
lifestyle.

MEZPork was an active contributor to NZ's Healthy Eating Healthy Action programme,

MZPork has recently re-instituted a portion size of meat (125gm raw) in its promotional
recipes,

Owver the last 5 years NZPork's focus has not included any product development or
refarmulation,

The Mew Zealand processed meats industry has been involved in the Heart Foundation’s
Food Reformulation Targets and has achieved the removal of over 50 tonnes per annum
of sodium from the processed meat supply (July 2017).

BORN & RAUSED IN

NEW ZEALAND

& infoi@porkoonz

= WWWAZPORKCONZ =
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Employee Health and Wellness Programmes

MZPork has not been active inthis area for its staff — NZPork currently em ploys & staff
(not all full time) based at three different locations.

MZPork provides a wide range of health and safety resources to its farmers within a ‘log
in" area of its website, To date, resources have not included physical health / wellness,
However, NZPork does promaote the resources of athers such as The Rural Support Trust
and Farmstrong.

Each year NZPork recommends that all farmers and their families and staff have flu
vaccines,

MZPork is a member of the Agricultural Leaders Health and Safety Forum and an
affiliated member of Federated Farmers.

Food & Beverage Marketing

MZPark's marketing / promational activities focus around the presentation of pork, as a
delicious, convenient and nutritious meal choice, within a varied diet with plenty of
vegetables, and a healthy active lifestyle,

MZPork does not promote [ advertise product direct to children. In the recent past we
have provided curriculum resources for schoals to educate children an pig farming.

Labelling
MZPork does not own product,

Currently NZPork provides Bom ond Raised in New Zealond PigCare™ labels to be used in
the marketplace on product (pork, bacon, ham), subject to acceptance of the terms and
conditions associated with use of the label, including traceability back to compliant
farms. (See label shown onthis document.)

BORK & RASED N

NEW ZEALAND

= WWWAGRORK.CONE =
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Mew Zealand Sugar Company Limited [NZ Sugar)

1 Formulation and Innowvation

1.1 New Zealand Suzar Company Limited [HZ Sugar] has 3 dooumented Mutrition Palicy. While it is
not currently public facing, this could be made public to support the wider food industry’s
actions in response to obesity.

MZ Suzar has carried cut significant work on nutrition over the years. The Sugar Research
Advisory Servips [SRAS www srasanz.ong| has been in e=xistence since 2002 and zims to provide
evidence-based information on the role of sugars in nutrition and health. & public fadng
rivtrition palicy would provide the ocpportunity to farmally document this.

1.2 MZ Sugar has a set of commitments and chjectives related to new product dewvelopment and

refarmulation of existing products with respect to nutrients of concern {in their case, added
sugmrs) and portion sze.

In the past five years, the company has dewsloped several products in line with these
COMmIMmitments:
+  LoGiCane Low Gl Suzar
+ Decoratres icing sugar with natural flavourings
Partion cantroll=d sugar sticks and cubes
Reduced calarie sugar
+ N distribwtion of lower calorie sveeterer brands Equal, Maturals and Whale Earth

Whils the commitments are mat currently published, this could be done as part af the industry's
actions in reszponse to the obesity situstion.

Currently NZ Sugar is not a participant in the Heart Foundation Mational Reformulation
programme, this due to the nature of its product portfolio langely comprising of ingredients.

1.3 NE Sugar do=s not hawve any examples of where suzar has besn reduced in a product and the
product was unsucoessful.

1.4 Due to the nature of its preducts, MZ Sugar does not have @ set of commitments related to new
product developmeant and refarmulation of existing products with respect to beneficizl nutrients
[e.g. fibre, whol=grains, serve of fruit/eeg, calcium etc.).

1.5 MZ Suzar employs and consults with registered dietitians and nutritionists for their expertiss.
The Sugar R=search Advisory Service (SRAS) is managed by & team of gualified nutritionists and
dietitians. In addition ta this, the information provided by the SRAS is independently reviswed by
3 gproup aof scientific experts and academics who are experiznos=d in human nutrition, dietetics
and food sciznce.
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2  Employees Health and Wellness Programmes
2.1 MEZ Sugar has a number of active programmes encouraging employee health and wellness

+ Annuzl health manitoring — hearing, BRI, 5kin, Blood Pressure {more than 80%+ of the
200+ siaff members participate)
Round the Bays [pwer 120 staff and family members participate annually)

#*  NZ5Suzar supports the annual Chelz=a Harbour Zwim

+ Global Fitness Challenge

= Auckland Marathon for staff who want to participate

+ Company Gym facilities and instructor lessons/programme dewvslopment

+ Sorial Team activities — towch rugky. soccer, cricket and boot camps

+ Annual flu injections

+ Annuzal Employes Benefit Briefings — Southemn Cross, AMP superannustion and E&P
+ Employes Assistznce Programme — for all st=ff and their families

+  “lovember” participation

= “Unity in the Community”™ initiatives — Corporate Social Responsibility programme
warking in the community ta improve our envircnment The latest programme was
“Team Upto Cl=an Up” where staff volunteered to plant trees and pick up litter in the
Chelzza Bay and Chelsea Regional Heritage Park Estane

#+ Sputhern Cross health insurance membership for all staff and their families

2.2 The mast used employ=e health and wellness programme is the annuzl hesith monitoring {more
than B0%+ of the staff participate volumtarily =ach year).

Community days are an innovative way to engage st&ff and encourage their wellbeing — "Team
up to clean up” morrings are where staff work together across teams to pick up Itt=r and plant
trees with the local council.

&n example af the most targeted initiative to improws wellbzing are the boot camips ard sccial
activities for staff to participate in.

2.3 In future NZ Sugar will b= running more Unity in the Community” initiztress, yoga and pilakes
sessions, Towch Rushy competition and a crickst T2D type competition for staff.

3 Community and Education Initintiees

3.1 In 2018 NZ Sugar made an investment of 37m to construct and create a Visitors Cantre, desizned
to educate consumers on sugar production, from paddock to plate, including tours of the
Chels=a Sugar Factory. The Chelsea Bay Visitors Centre includes 2 baking school and imteractive
educaticnal centre. Ceer 3,000 primary and s=condary aged children participated in the
programme in the first 3 months of operation. www.chelsea.coonz/chels=abay.

The Visitors Centre sxperience is something unigue which gwes consumers, students and

families an opportunity to leam more abowt where their food comes from, while esperiencing
the rich history and heritage of mare than 134 years of the Chels=a site.
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Chelsea Bay has bean piloting a zchool programme since June 2018. In October 2018, it was
opened to the general public, and has had an averwhelmingly pesitive responze. Visitor numbers
are forecast at 60,000 p.a. including 12,000 schaool pupil visitars. New weekend and night baking
clazses for adults are being developed following popular demand.

|

4 Food & Beverage Marketing
NZ Sugar takes the utmost care to ensure preduct advertising aligns with ASA codes. We engage

with externzl independent lawyers for their profeszional opinion to ensure Chelsea Sugar
advertizements are compliant. There iz no specific public facing policy regarding compliance to
the Children and Young People's Advertizing Code. The key audience for Chelzes products iz
houzehaold shoppers and therefore this code = not wholly applicable.

5 Labelling and HSR
NZ Sugar does not apply HSR an itz products - due to the nature of its products 3z predominantly

ingredients bazed, the H5R iz not applicable.

Despite thiz NZ Sugar supports use, uptake and understanding of Health Star Rating system
among industry, health profezsionals, consumers. The Sugar Research Advizory Service website
www.srazanz.org provides information on H5R. SRAS has also written articles which discuss the
evaluation of the HSR, |atest news and developments. SRAS provide links to relevant HSR reports
and the H5R website for further information, and provides the Iatest scientific research that has
been publizhed in relation to the HSR

NZ Sugar provides the mandated back-of-pack Iabelling information for all of s preducts which
includes sugars in the nutrient information panel, ingredients fist and serving size information.
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MZ BEVERAGE COUNCIL

Our Commitment to a Healthy New Zealand

We share New Zealanders concern about our increasing obesity rates

Mew Zealand has a growing obesity issue. While this is not unigue to Mew Zealand, it is something
that we all need to be concerned about,

The causes this increasing obesity are complex, and research makes it clear that there is no single
cause and that there is no single a nswer,

Lack of physical activity, changes to the way we wark, poverty, enviranmental factors,
overconsumption of energy-dense foods and beverages, parental health, and genetic pre-disposition
all play a role.

We know that there is no single answer to addressing our rising obesity rates and multiple evidence-
based responses are required,. We also know that we have an important role to play and are
committed to being part of the solution,

Playing our part in tackling obesity

We are committed to working actively with gove rnment, health experts and regulators as part of a
multi-faceted approach to develop meaningful, evidence-based solutions, that will address obesity in
Mew Zealand.

That is why our industry is making significant changes and is working to provide consumers with
more choice and with better information to allow them to make better informed dietary choices.

This includes launching new and reformulated products, promoting healthier options, reducing pack
sizes, offering low- and no-sugar varieties and the voluntary displaying of kilojoule information on
front-of-pack labelling,

As anindustry association, we strongly support the Government's Health Star Rating system and
believe that it greatly helps consumers have access to the right information at the right time, helping
them make the best decisions for themsebes and their families.

We actively encourage our members to adopt, asa minimum, the system’s Integrated Energy lcon

on front-of-pack labelling and will continue to work with officials to refine the system to ensure It
helps consumers ma ke informed decisions in support of dietary guidelines.

Our Commitment to Kiwi kids

Too many kiwi kids are overweight, That is why our members strongly support sugar free schoals in
Mew Zealand.

In 2006 Coca Cola Amatil NZ and Frucor signed a landmark Voluntary Schools Agreement with the

Ministries of Education and Health to not sell sugar-sweetened carbonated soft drinks or energy
drinks directly to any New Zealand school. Internationally, this agreement was the first of its kind.
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In 2017, the agreement was extended to all our member companies, and our mem bers have further
pledged to only sell bottled water to primary and intermediate schools in New Zealand.

This means our members only sell bottled water directly to primary and intermediate schools in
Mew Zealand, and do not sell sugar-sweetened carbonated soft drinks or energy drinks directly into
any secondary school,

Our commitment to responsible marketing

We expect our members to fully comply with all advertising and marketing related legislation.

All our members abide by the voluntary Children’s and Young People’s Advertising Code, Code of
Advertising Food, and the Adventising Code of Ethics.

This means our members do not advertise any beverage in media that directly targets children
under-14, or where 25 percent or more of the expected audience will be children under-14. Further,
our mem bers will not design advertising that significantly appeals to children under-14.

Our members have also committed to promaote energy drinks responsibility. Energy drinks are not
designed for, or marketed towards, children and, like all products with caffeine asa significant
ingredient, consumption by children is not recommended. Members involved in the sale and
manufacture of energy drinks have committed to:

Mot direct any marketing activities at children,

Mot sell energy drinks in primary or secondary schoaols.

Mot provide samples of energy drinks to children,

Mot market energy drinks as only providing hydration,

Not promote excessive consum ption of energy drinks.

Mot use labelling to promate the miking of energy drinks with alcoholic beverages,

Provide consumers with the latest information regarding energy drinks on the NZBC website.

Homown bW e

The facts about beverage consumption in New Zealand

The work the industry has undertaken, alongside changing consumer purchasing patterns, has seen
soft drink consumption fall 4.2 percent since 2010, At the same time, sales of low and no-sugar
beverages have grown by over two-thirds over the past decade.

Data tells us Kiwis choose to drink water a third of the time, while soft drinks are chosen less than 4
percent of the time. In fact, bottled water purchases have grown more than 25 percent over the
past two years and this has helped make water (bottled and tap) the most consumed beverage in
Mew Zealand, followed by coffee, tea, milk and juice.

Thirty-two percent of Kiwis never drink soft drinks and, of those who do, forty percent of adults
choose non-sugar soft drinks. This percentage will continue to increase with the growth in the sales
of low- and no-sugar beverages.

We also know that kiwis drink twice as much alcohol as they do soft drinks on a weekly basis and

that New Zealand children consume nearly three times less added sugar from soft drinks than U.S
children. About sk percent of achild’s energy comes from non-alcoholic beverages,
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Next step — a pledge by industry in New Zealand to reduce sugar further

‘While the industry in New Zealand has already taken significant steps to improve choice and
promote healthy options, we believe that, as an industry, we can be bold and set ourselves an
ambitious target to help further reduce our contribution to New Zealand's obesity rate,

As part of this, the New Zealand Beverage Councilis bringing together key members to develop a
sugar reduction pledge, which will result in a meaningful reduction in sugar consumption, We aim to
launch this Pledge in the early-part of 2019.

The pledge will include a bald and ambitious industry-wide target and we will hold ourselves
accounta ble through independent measurement. While we are still finalising details, in principle the
industry has agreed to a 20 percent reduction by 2025,

Reaching this target will be a stretch for the industry in New Zealand, and will reguire companiesto
utilise a variety of methods to reduce sugar consumption from their portfolio, including:

*  Reformulating existing beverage formulas to reduce thelr sugar content,

= Limniting sugar content in new beverages launched in the New fealand market,
*  Encouraging the sales of low- and no-sugar varieties through active promotion.
* |ntroducing smaller pack sizes.

* Improving the range of healthy choices invending machines.

" |mwvesting in nutritional infarmation,

We are committed to playing aur part in helping address obesity in New Zealand through collective by
providing more choice and reducing the total sugar consumed from the beverages sold by our
members,

‘We also continue to support New Zealanders right to choice, and we know with sensible
consumption, sugar-sweetened beverages can have a place in our diets. But we also understand that
to make these choices, New Zealanders want a range of products as well as access to the right
information, in the right form, at the right time to make the best decisions for them and their
families.

That is wihy we will also continue to advocate for improved education and nutritional literacy, and
remain absolutely committed to working with all parties to identify meaningful solution,

We believe that by working together we can be part of the solution and help New Zealanders live
longer and healthier lives.
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Name of company: PepsiCo ANZ

gPEPS‘:ICO

Formulation and Innovation

http://www.pepsico.com/sustainability/Performance-with-Purpose/Products

Global product development and Performance with Purpose policy with specific commitments
applies in NZ.

Specific commitments to meet targets on sugar, sodium and saturated fat reduction, as well
as increase positive nutrition and expand our portfolio of nutritious products.

All innovation must meet specific nutrition guardrails in order to proceed to launch.

All product nutrition data is monitored and recorded annually.

In the NZ marketplace specifically, we have achieved the following results:

- Sat Fat Reduction: Transition to healthier oils across BB Thinly Cut and Delisio range
(2015), resulting in significant saturated fat reduction in marketplace. Ongoing work
continues, with further saturated fat reduction across the portfolio.

e Sodium Reduction: Active participant in NZ HeartSafe programme since 2014,
resulting in significant reduction in sodium in the marketplace. Since 2014 Bluebird has
removed more than 3 tonnes on average of salt per year from its snacks portfolio.
Ongoing work continues, reducing sodium across the portfolio, in line with global goals.
(See snacks report on progress. All targets met)

PepsiCo ANZ employs a full time Accredited Practicing Dietitian for all expertise and has
access to a wider team of regional and global nutrition & dietetic professionals within the
company.

Employee Health and Wellness Programmes

Bluebird (BB) provides an on-site physio service three times each week and an on-site nurse
service once a month. These services are available to all staff.

The BB Engagement Team coordinates a group of employees to participate in
the Auckland Marathon. This event is open to all staff.

Since 2012, BB has run a Healthy Living event which has included fitness
classes, skin checks, sessions with a dietician/nutritionist, financial planning,
and vision checks.

Bluebird provides annual flu vaccination for all employees.
*All of the above is provided at no cost to staff

e Most used: flu vaccines.
e Most targeted at addressing obesity: 1:1 and group sessions with a registered
dietician/nutritionist.

In September 2018 the Bluebird team hosted a Healthy Living Expo that runs
through until December.
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Events that are part of the Expo include: dietician/nutritionist delivering
presentations about healthy eating; health checks; presentations on ‘'managing
stress and building resilience’ and fatigue and sleep’ from EAP Services:
financial wellbeing sessions — individual and group sessions — from ANZ; and
skin checks from MoleMap. All this will be available on-site and sessions are
open to all staff.

Food & Beverage Marketing

On all Advertising to Children, Bluebird follows all the codes set out by the ASA. In addition to

www. pepsico.com/assets/download/pepsico_policy_responsible. pdf

Furthermore, PepsiCo regularly briefs all media agency to ensure they buy advertising in
programs with the correct audience profile.

All Social media posts and ads are targeted to 18 plus. All promotions are restricted to 18 plus.
Bluebird does not advertise or promote any of our products directly in school premises.

Labelling and HSR

PepsiCo ANZ is supportive of the HSR and has started gradually transitioning snacks and
beverage packs to the HSR design, as of 2018. The HSR values of all snacks are available
on the company website.

PepsiCo currently provides the % daily intake guide on the front of 100% of our packaging.

PepsiCo also provides:
- Ongoing employee training and education across all functions, including senior
leaders.
- Transparent information regarding snacks portfolio on company website since 2017.
- Active participation in voluntary initiatives via industry trade associations.
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Sanitarium

1  Formulation and Innovation
The company has a documented Mutrition Policy & ==t of commitments related to new
product development and reformulation of existing products with respect to nuirients of
concern (salt, saturated fat, trans fat, added sugars) and portion size.

In the last 5 years Sanitarium has actively worked on Rigies, Comflakes, Honey Puffs,
Cluster Crisp. Light n Tasty, Muesh, UP&G0, So Good.

Sanitarium is a parficipant in the Heart Foundation Mational Reformulation pregramme.

Sanitarium slso has a set of commitments related to new product development and
reformulation of existing producis with respect to beneficial nuinents (=.g. fibre,
whaolegrains, sere of fruitiveg, calcium etc.).

In the last 5 years Sanitarium hes actively worked on Light n Tasty, Weet-Biz, So Good.
Sanitarium employs multiple nutritionists/distitians across the frans-Tasman business.
2 Employee Health and Wellness Programmes

Santanum has s Better U program which works towards ensuring the wellbeing of
employeses across the business. Staff are offered a range of senvices and activities
across 8 broad spectrum of areas, ncleding nuintion, weight management, physical
activity and mental heslth. Vitality Works provides the following =ervices and activities to
support cur Better U program.

» Better U Wellbeing HUB — The Better L) Wellb=ing Hub is a centralised interactive
communication and engagement platform that informs Sanitarium employees of all
wellbeing pregrams and inifiatives happening across the business. Each employes
has accass to their own personal wellbeing dashboard that is populated with
recommendsations on how to improve wellbeing, customised personal challenges,
healthy recipes and recommended articles & videos. Staff can set their own parsonal
wellbeing goals and track their progress as well as access a number of experts
(GF's, Diefitizns, Physios and Psychologists) and health related resources.

* Annual Health Checks & Reporting — Annual Health checks are conducted onsite
for employees by experencad and qualfied health practifioners who ensure staff fzel
comfortable snd at ease throughout the process. All results are received on the spot
and are 100% confidentizl. Employees receive their own personal results booklet and
recommendations on how to improwve their scores and where they can go to acocess
further information on improving their heslth. Health Checks slso provide a bassline
measure and understanding of the health of the onganisation as 5 whole. The results
of the health checks can be used to develop a tailored, efficacious program that
addresses the identified risks in the crganisation.

* Team Wellbeing Challenges - Fit 24 & 10,000 steps — Staff at Sanitarium hawve
access to am annual team wellbeing challenge which encourages social connection,
staff engagerment, team work and haslthy lifestyle behaviours. The challenges are
designed fo keep employees sctive while inspirning positive behaviour change and
better wellbeing.
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+ Mental Health & Resilience Program - \itality Works delivers 3 uniqus stress and
resiliency workshop to Sanitarium developed in conjunction with the human
performance centre at AUT, utilising the |atest ressarch into mental health, positive
psychalogy, neurascience and physiclogy. 5taff have the option fo sttend the 3
workshop and are given access to 3 toolbox of resources to help improve their
wellbeing and resiiznce and respond more proactively to stress.

+ Annual Flu Vaccinations — Annual Flu Vaccinations are conducted onsite by
sxperienced and qualified health practiioners, Flu Yaccinations help promotz 3

healthy wiorkforce and absentesism dus o influsnza by 25% - 35%

+ Additional Services — Seminars, Workspace Assessments

The Better U Wellbeing Hub is the most used as everything flows thraugh this (it is the
backing and deployrment platform for Health Checks, Flu Waccinations, Team
Challznges. Seminars). This is followed by the Health Checks themselves and then Flu
Vacoinations.

The most innovative is the Team Wellbeing Challenges and the most targeted st
addressing obesity is the Better U Wellbeing HUB

From October to December 2015 wie have an ADRA fundraising run. az well as the
10,000 steps pragram. From January o March 2018 we have the Round the Bays
fundraising walkirun as well 35 massages. From April to Juns 2018 we hawe flu
vaccings, celebrating women month as well as stress and resiliency workshops.

3  Community and Education Initiatives

sANaCIMm. Weet-Bix Kids TRYathlon

The Weet-Bix TR athing has had to date over 300,000 kids sged 7-15 years participate
in the ewent. The series has been running since 1882, Today., it is the world's [arpest
sporting event for kids. With the focus of the event being for kids 1o give it 3 go and try
their best — participation of all sporting abilities is encouraged as kids swim, cycle and
run their way amound approprists courses.

Cwer 33,000 Kiwi kids ars expected to participats in the 2013/2012 series with
invalvement of over 850 schools. This season will =2e 13 TRYathlags held across the
country, with the sddition of 3 second afternoon Christchurch event.

We viant io keep our kids healthy and active and inspire them to do mors =ach and
ewvery day. VWhether that be training pror to the event, gaining confidence to try out 3 new
sport or meeting ons of their sporting heroes — the svent promoies active lifestyles.

Kids have a long lasting sens= of achisvemsnt, enhanced self-confidence and ars
inspir=d to live a healthy, active lifestyle. Ower B5% of parents surveyed said that the
JE¥athlan had a positive impact on the children. Teachers also notice improvements in
children's confidence following paricipating in the Weet-Sio: Kids TEYathlag and this
leads to positive cutcomes in the classroom.

Many parsnts choose to get out with their children and train with them. Two examples
include, Sam Ryan who has a kidney condition and recently festured on 7 Sharp, will
complete his 20" Weei-Bix Kids TREYathlon neaxt vear, and trains regulary with his Dad.
hittps-ihanww. tvnz. co.nzishows/seven-sharplclips/meet-the-kid-with-the-same-kidn ey-
condition-as-jonah-lomu-had-who-s-z-triathlon-ace

Liza Deans. Mother of twins Elle and Louis from Morthland, signed her children up for the
Weet-Bix Kids TR athlan. She said “We don't really get exposed to many big events like

the TRYathlpn here, so kids can be guite hesitant st first. but once they've tried if, they
are ahlways keen to come back next time,” says Lisa. "Ella likes to haws 3 plan in place,
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=0 we've scheduled to do some TR athp0. training, incleding biking around the block
and running”.

Given the popularity and growth in the series over the last 8 years in particular, the
addition of new events to the series is being explored, bath in the North and South
Island. Consideration is being given to how the TEY sthipn prograrmme can be extended
beyond just the event day.

Kickstart Breakfast

The KickStar Breakfast Programme is 3 community parinership between Sanitarium,
Fonterra and the Ministry of Social Development as well a5 local schools/communities.

Cwer 25,000,000 nutritious breakfasts have been served since the pregramme began in
2002, Currzntly, over 30,000 children are served 2ach week in owver B50 schools on an
awerage of £ momings per week

Cwer 80% of schools are decile 1-5, clearly showing that the programme is reaching
those children who are most in nesd of KigkSian Breakfast. Furthermare, ower 20% of
schools remain signed up to the programme showing that those invalved are seeing the
positive, long-lasting benefits for the students.

Brzakfast is an important meal that children need to be eating 2ach day, and too many
Kiwi kids were missing out. Mot only doss breakfast help with diet guality overall, 3
healthy breakfast =ach day in childhood can lead to improvemsnts in acadsmic
parformance, and may protect against weight gain. Kigk3ian Breakfast is aimed at
prawviding nuirition fo children that nesd it. 1t is helping set kids up for their school day and
future by enswring they hawve a full stormach to start the day and help maintsin their
engagemeant in the classroom.

Principals, teachers and studsnts all cornment on the bensfits of the Kickstart Breakfast
programme, saying that students are not only more engapged in class but they also speak
of the social benefit derived from the school commmunity coming topether and connecting
through the Breakfast Clubs. The programme also provides some students with
leadership apportunitiss and responsibility in their rales as Breskfast Club coordinators.

4 Food & Beverage Marketing

Sanitarium commits to only adwertiss fo children when those products represent healihy
distary cholces [consistent with established scientific or government standards) ANMD
advertising is in the contzt of 3 healthy lifestyle that represents good distary habiis and
physical actinty. This apphes to television, radie, print, cinema and third-party internet
sites.

Sanitarium also commits (as sfated in our Ministry of Health Healhy Kids Industry
Plzdges) to comphying with the Advertising Standsrds Authority Children and Young
P=ople's Advertising Code where ‘occasional’ foods are not sdvertised to children.

Sanitarium has an intemal Regulstory t2am who review all forms of adwertising prior to
its use. The Regulatery team ssek guidance from ASA if required.

These palicies are published on our website to some extent.
https-dhwanw. sanitarium.co.nz'about’'sanitarium-stonyresponsible-marketing-to-children

https-dwanw. sanitarium.co.nz’aboutfighting-lfe style-diseases/heatthy-kids-industng-
pledpe
Sanitarium only parners with high nutribenal credibility brands when associating with

children's evenis such as Sanianun. West-Bix Kids TEYathlnn.

Sanitarium commits to not use popular personalites, Program Characters or Licensed
characiers on packaging primarily directed to primary school aged children (13 years old
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or younger) unless they are aspirational ‘heroes’ of the highest regard and inspire young
New Zealanders to make healthy eating and lifestyle choices.

5 Labelling and HSR

Sanitarium applies HSR on its products — Breakfast cereals (including portable)
Convenience, Non Dairy Milks, Frozen Desserts, Spreads.

HSR is on over 90% of Sanitarium products.

Sanitarium product packaging includes a website address to an HSR education piece on
the Sanitarium website. It is an article called ‘What is the Health Star Rating on food
packaging?’ which also includes a video explaining the HSR system.

The August 2017 release of the Sanitarium Whelicieus Living electronic newsletter,
which was sent to just under 4,700 people with an open rate of about one-third, included
an article called ‘Make a healthier choice with the health star rating’. This article now
features on the website and includes an illustration to demonstrate that only products
within category should be compared when using the HSR to choose a product.

The full HSR (star rating and icons) across our product range is also featured on our
Sanitarium website.

We have full nutrition information panels available for each product on our website as
well as for all Sanitarium recipes. We also have a booklet ‘Healthy Eating — Reading
Food Labels' and website article hitps:/fwww.sanitanium.co.nz/health-
nutriion/nutnfion/understanding-food-labels on how to interpret food labels.
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vegetables
LONZ

Vegetables.co.nz
PO Box 10232

wellington
contact: Pip@foodadvisory.co.nz

Report card — 2018

vegetables.co.nz

iagetables.coonz [VCNZ) promotes fresh Mew Zesland grown wegetables and is funded by
commercizl vegetable growers.

1 _Formulation and innowvation

1.1 vegetables.co.nz has & strategy documeant on ensuring the haalth of all New Zeslanders by
encoursging greater consurnption of fresh NZ grown vegetables. The strategy documenits j3
public facing.

1.2 VEMZ is committed to producing generic, unbranded promotion material which meets the
rinistry of Health Food and Activity guidelines.

Recipes mest Eating Statemeant 2 — choose or prepars foods and drinks with;

# unszaturated fats instead of saturated fats
# that are low in zalt [sodium])

# with little or no added sugar; and

# that are mastly ‘whole’ and less proceszed.

For the past eight years Vegetables.co.nz has used these guidelines as the basis for all recipes

promoted on the website and in related material.

1.3 A Registered Distitian oversses education and marketing activities, and a registerad
nutritionist is responsible for social media [Facebook and Instagram).

2 Employees’ Health and wellness Prosrammes

2.1 VCMZ is administered by contractors who are responsible for their own health and wellness

BIORLANNE.
2.2 Vegetables.coonz's ‘Cataring policy and guidelines' was introduced in 2016. This policy was
prepared by & Registered Distitian with 3 background in catering and food service. It

demonstrates vegstables co nz's commitment to the Ministry of Health's Food and activity
Guidslines for Healthy Adults 2015, This relates to Eating Statement 1 and Ezting Statement 2

with practical guidelines of suggestions for the meeting grganjzer and tips for the chef.
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3 Community and Education initiatives

3.1a Cooking Curriculum Praject®

In 2046, Mass=y University bdasters students in Mutrition and Dietetics carried out research with
owver 100 t=achers, who taught cooking ta ¥ear 7and 8 students. They found that only 133 of
teachers were teaching stwdents to plan, prepars, and 2at 2 healthy meal and clean up afterwards.
Wost of the lessons focused on sweet items. Vegetables.coonz and The Heart Foundation have
developed “The Cooking Curriculum Project” to work with teachers to develop resources for kids 1o
learn to cook 3 healthy meal. This consultative project for t2achers by teachers’ will enzble kids 1o
zain the life skill of being 2ble to cook 3 meal. 4s of &ugust 2018, we hawe developed a Year B Unit
Flzn with lessons, including culburzl and activities and rescurces. These are available for teachers to
downlozd and uszs. Informal feedback has been encourzging 2nd we are monitering update and
progress. The Year 7 material is currently being developed.

‘wie will be encouraging Massey University to repeat the 2016 research to eveluate the results of this
intervention.

3.1b Easy mesls with vegetablzss®

Easy Meals with vegetables [Enw] ks a tripartite project; since 2016 Vegetables.co.nz [Food
Industry] has partnered with:

« the Health Promotion agency [Government Agency] and

& the Heart Foundation [MGO].

‘Ezsy meals with vegetables' are recipes designad for people with a limited budget, cooking skills
and equipment. The recipes are available as a4 cards with storage, basic preparation and cooking
ideas on the back. The recipes are also festured as "hands and pans’ type videos. The cards and
videos have been releasad gradually.
The cards are printed in pads of 20 lezves and to June 2018, 234 pads had been distributed:

& 50 to education — schools and universities

& 56 to community education providers

# 42 o health professionals

®* S51toDHES

® 35 o workplace health

« 23 to early childhood education

& 10 to community physical activity/sports trusts

* 0o community disability/mental health

® 5 toretail

* 5o community dentists

® Stoagedcars

Since June more cards have been released and at the end of August 2018 thers were 20 printad
recipe cards, 70 recipe cards for download and 70 videos svailable. More videos and cards are
planned.
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3.1c vegetables.co.nz website and resources

wiagetables.coonz key promaotional tool is ts website. The website does not use brands and materizl
is evidence-based and peer-reviewsd, and fits within the Ministry of Health Guidelines. Resources
include posters, leaflets, pads of recipes and information pads. They are available to download from
thiz website or as printed copies to arder and are sent free of chargs within Mew Zealand.

3.1d community health days

wiagetables.coonz regularly participates in community family fun day’ events held mainly in Countiss
Manukau. These events provide a fun opportunity for kids to taste vegetables, coloyr in vegetable
activity sheets, touch, taste, and talk about wvegetables, many of which they have never seen before.

3.1 Fuelledalife administered by the Heart Foundation NZ

wiagetsbles are an everyday food and wegetables.co nz have joined the Heart Foundation in
promoting vegetable-focused recipes with accompanying videos for;

& cooks in early childhood learning centres

# lunch bowx ideas for parents

# snacks for children at afterschool programmes.

4 Food and beverage marketing

4.1 sponsorship

wiagetables.coonz began sponsoring ‘Kiwi kids can cook’ in 2018, This competition reguirss
contestants from 5-12 years of age to cook & dish using wegetables. Heats wers held throughout Mew
Zealand and 3 national final was held at the NZ Hospitality Championships in August. Dishes
produced were meals using many vegetables. This result excesded our year 1 expectations 2=
pravioushy many of the children's entriss had focused on variations of cheesecake and cream.

4.3 Oceasional foods

wiagetables are an everyday food in the Fuslleddlife category.

*&vailable on reguest
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3.1c wvegstables.co.nz website and resources

wiagetables.co.onz key promaotional tool is its website. The website does not use brands and materizl
is evidence-based and peer-reviewed, and fits within the Ministry of Health Guidelines. Resources
include posters, leaflets, pads of recipes and information pads. They are available to download from
thie website or as printed copies to order and are sent free of charge within New Zealand.

3.1d Community health days

vegetables.coonz regularly participates in community family fun day’ 2vents held mainly in Countiss
Manukauw. Thesa events provide a fun opportunity for kids to taste vegetables, colour in vegetable
activity shests, touch, taste, and talk sbout vegetables, many of which they have never seen before.

3.1= Fuelledalife administerad by the Heart Foundation MZ

wiagetables are an everyday food and vegetables.co.nz have joined the Heart Foundation in
promoting wegetsble-focused recipes with accompanying videos fior;

+ cooks in early childhood learning centres.

#  |unch box ideas for parents

# snacks for children at sfterschool programmes.

4 Food and beverage marketing

4.1 sponsorship

Wiagetables.co.onz began sponsoring ‘Kiwi kids can cook’ in 2018, This compstition reguires
contestants from 5-12 years of age to cook & dish using vegetables. Heats wers held throughout Mew
Zealand and a national final was held at the MZ Hospitality Championships in August. Dishes
produced were meals using many vegetables. This result excesded our year 1 expectations a5
previoushy many of the children's entrizs had focused on variations of cheesecake and cream.

4.3 Occasional foods

vegetables are an everyday food in the Fuslled4dlife category.

*availzble on reguest
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o
®
SINCE 1896

Forvmulerim and hroumsarin

hittskers has a documented Mutriion Policy that is public facing. We comply with the
Australia New Zesland Food Standards Code and work under the Codex Alimentarius
international food standards (htipcveeew. fao_ ormfac-who-codexslimentsrius and
http-wew. foodstandards.govt nz/code

Whitlakers, has strong brand valwes for good guality ingredients. We fry fo use natural
flavours, avoid sdditives and preservatives were possible. avoiding fcans fat, animal fats, and
bulking agents. We deliberately do not use palm oil in any of our product range

Im recent times we have developed products like ocur 1005 g square and 159 mini slabs and
100g blocks to target & more portioned, controlled offering.

Cwr high cocoa content products contain 82% cocos content which has a lower sugar
content (per 100g swgar 19.4g) than standard 33% creamy milk chocolste(per 100g 44.7g).

Employes Haalth and Wellnexs Programones
Whittskers has an active employee heslth and wellness programme that encompasses the
following:
1. Free flu vaccinations
2. English language lessons for employess who do not hawe English as a first
language.
Hearing tasts.
EAFP Counselling services
Financial Fitness advice to help with financial planning.

Cowvaity and Education Faftlatees e —
Forirua Youth Awards PORIRUA,

We have an sctive community programme starting at home in Porrua. ' |
It's a8 community we love to s=e thrive so we support the Porirua Youth

Awards to reward the inspirational. hard-working, talented and visionary A :
ANARDS

RS

young people around us.

- . . . =T==r=Ty
Strarship Children’s Hospita!l — The Big Egg hunt
hitskers helped bring the world's biggest egg hunt to Mew Zesland.
Omne hundred giant eggs, sll decorated by famous Mew Zesland artists and designers, wers
hidden arcund the country and with our special Big Egg Hunt app,. Chocolate Lowvers could
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find them and win prizes. This hugely popular event ran in 2014 and 2015 and raised
thousands to help the Starship Children’s Hospital

In 2012 we helped 12 Commerce students from Samuel Marsden to
develop and sell their own White Raspberry Chocolate block to raise
money for New Zealand Breast Cancer Foundation. They raised
thousands for the cause, and at the same time gained incredible
business experience.

In 2013 we got behind the New Zealand Breast Cancer
Foundation again, this time with our special Milk Strawberry
block. We committed $75,000 for continuous medical
education, alongside a significant campaign to sell as many
Milk Strawberry Blocks and raise as much money as
possible.

MILK.

Food & Beverage Marketing
Whittakers meets the requirements of the ASA Codes of Advertising particularly the Children
and Young People’s Advertising Codes.

Labelli

Many of products state that they are PALM OIL FREE and we

encourage environmental responsibility by adding the PLEASE PALM DIL PLEASE
RECYCLE logo. Palm oil has a high saturated fat content and its FRE RECYCLE

absence in our products reflects our values of quality for the consumer.
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